Self Study Report of AISHABAI COLLEGE OF EDUCATION

SELF STUSY REPORT

FOR

1¥ CYCLE OF ACCREDITATION

AISHABAI COLLEGE OF EDUCATION

MUNICIPAL SCHOOL BUILDING, NEAR GATE NO,14, J.J. HOSPITAL
COMPOUND, BYCULLA, MUMBAI 400008
400008
www .aishabaicollege.org

Submitted To
NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

BANGALORE

September 2024

Page 1/172 13-11-2024 08:42:33



Self Study Report of AISHABAI COLLEGE OF EDUCATION

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Established in 2005, Aishabai College of Education, under the aegis of Fazalani Aishabai & Haji Abdul
Latif Charitable Trust, stands as a beacon of excellence in teacher training and holistic development.
Founded by the esteemed Dr. Abdul Kadeer Fazlani, this premier institution is dedicated to nurturing
the next generation of educators through its Bachelor of Education (B.Ed.) program. Affiliated with
SNDT Women's University, Aishabai College offers a dynamic and comprehensive curriculum aimed at
shaping outstanding teachers.

Nestled within the historic JJ Hospital compound, the college operates from a spacious BMC school
building, covering an extensive area. The campus is meticulously designed to foster an optimal learning
environment with well-equipped, airy classrooms, advanced educational facilities, and modern amenities
to support both academic and extracurricular activities.

Aishabai College of Education is distinguished by its commitment to providing a holistic educational
experience. The institution hosts a YCMOU Centre for B.A, B.Com, DSM and also collaborates with
Jamia Millialslamia (JMI) for a Diplomain Early Childhood Care and Education (ECCED). It isalsoin
the process of establishing an IGNOU Centre, further expanding its educational outreach and
opportunitiesfor professional growth.

In addition to its academic offerings, the collegeis deeply involved in community work through its active
NSS cell, which plays a pivotal role in fostering community service and social responsibility among
students. T he college or ganizes numer ous events, wor kshops, and training programsto enhance students
skillsand knowledge, reflecting its dedication to the all-round development of its students.

Aishabai College of Education is exclusively for girls for the B.Ed course, reflecting its dedication to
empowering women through education. The institution prides itself on its spacious classrooms,
comprehensive facilities, and a vibrant learning atmosphere. By consistently striving for excellence,
Aishabai College of Education is committed to producing exceptional teachers who will contribute
significantly to the field of education and beyond.

Vision

Aishabai College of Education envisions itself as a leader in regional, national and international
education.

Aishabai College of Education envisions itself as a premier institution leading the way in regional,
national, and international education. Our vision is to be a beacon of excellence in teacher training,
setting new benchmarks in educational practices and fostering a dynamic learning environment. We
aspire to empower our studentswith the knowledge, skills, and values needed to excel as educators and
leaders in the global community. Through innovative teaching methodologies, holistic development
programs, and a commitment to social responsibility, we aim to inspire and cultivate a new generation of
exceptional teacherswho will make impactful contributionsto education and society at large.
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Mission

Aishabai College of Education is dedicated to preparing educators, professional school personnel, and
allied professionals to make a significant, positive impact on students, families, and communities. Our
mission is to equip candidates with the knowledge, skills, and values necessary for fostering educational
excellence and social responsibility.

We are committed to continuous program improvement, maintaining high standards of faculty quality,
curriculum content, and resour ce utilization. By upholding these standards, we create an environment
that effectively transformsour candidatesinto competent, compassionate, and innovative professionals.

Our goal isto nurtureindividuals who will drive positive change and make meaningful contributionsto
thefield of education and beyond. Through our commitment to excellence, we ensure that our graduates
are well-prepared to face the challenges of the educational landscape and to contribute positively to
society.

e CoreValues

Aishabai College of Education is founded on the belief that education is pivotal for enhancing the
conditions of women and building better futures. Our corevaluesare:

1. Excellence: We are dedicated to achieving excellence in all our academic and professional
pursuits. Embracing innovation in teaching and outreach, we commit to continuous self-
improvement to achieve outstanding results.

2. Ethics and Dignity: Upholding the highest standards of honesty, fairness, and respect, we value
the dignity and worth of every individual. Our actionsand interactions are guided by professional
and scholarly ethics.

3. Diversity: We celebrate and embrace all aspects of human diversity, fostering an inclusive and
vibrant learning community. We are committed to creating a supportive, safe, and welcoming
environment for all.

4. Student Focus. We prioritize the holistic development of our students, focusing on both
professional and personal growth. Our aim is to promote lifelong learning and leader ship,
empowering studentsto excel in their careersand lives.

5. Public Engagement: We actively seek to build productive partnerships with universities,
institutions, and communities to enhance educational quality and improve the overall quality of
life.

6. Creativity and Professional Skills: We nurture the talents and skills of our students and staff,
encouraging creativity and equipping them with professional skills to meet future challenges
effectively.

7. Balanced Development: We promote balanced growth in both affective and cognitive domains,
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fostering a compr ehensive approach to education.

8. Global and National Commitment: Weinstill a spirit of international brotherhood and a sense of
commitment to our nation, preparing students to contribute meaningfully on both global and
local levels.

Our vision and mission are communicated through our prospectus, website, personal interactions, and
stakeholder meetings. We continuously evaluate our progress, using these insights for broad-based
planning and improvement, questioning, analyzing, and revising our policies, procedur es, and facilitiesto
stay aligned with our core values and mission.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

With 19 years of dedicated service, the college has a strong reputation for excellence in teacher education for
women.

1. Centrally located in Mumbai with easy accessto major railway stations.
2. Offers agreen, spacious environment ideal for academic pursuits.
3. Equipped with state-of-the-art facilities for creating high-quality e-content.
4. Trained around 1,000 professors and teachers across India in technology integration.
5. Managed with a decentralized approach through various active committees.
6. Automated library with e-resource access for efficient information retrieval.
7. Provides regular sessions to orient students and address personal grievances.
8. Emphasizes integrating value education into students professional and personal lives.
9. Mgority of students secure positions in reputable institutions annually.
10. Features well-qualified, committed faculty members supporting comprehensive teaching.
11. Ample opportunities for faculty to update skills and knowledge.
12. Offers awide range of curricular, co-curricular, and extra-curricular activities.
13. Active engagement with local and rural communities and partnerships with educational institutions and
NGOs.
14. Engaged Alumni Association and numerous functional MoUs strengthen academic and outreach
activities.
15. Digital classrooms, on-request hostels, and advanced ICT facilities enhance teaching and learning.
16. Understanding and supportive stakeholders contribute to effective institutional operations.
17. Strong legacy with positive public opinion and steady growth.
18. Regular feedback mechanisms ensure continuous improvement and adaptation.
19. Successfully transitioned to online teaching during the pandemic.
20. Availability of local speakers enriches the learning experience.
21. Hosts YCMOU Centers and collaborates with IMI for diverse educational opportunities.
22. Supportive Management: Highly supportive management committed to achieving educational
excellence.
23. Diverse Educational Events: Regularly conducts special talks, online sessions, workshops, and national
conferences.
24. Research and Publication: Encourages research activities and the publication of scholarly papers.
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25. Holistic Educational Approach: Provides a holistic approach to education through diverse events and
professional development opportunities.
Institutional Weakness

1. The two-year B.Ed. program places significant stress on learners due to its intensive teaching practice
and internship requirements, making it challenging for staff to engage in research activities.

2. The focus on teaching and learning often overshadows research activities, resulting in fewer research
publications and which impacts the institution’ s research output and innovation.

3. Maintaining regular updates and networking with alumni is challenging, affecting the college’s ability
to leverage alumni success for institutional growth.

4. The long duration of intensive teaching practice and other practicum-related activities restricts the
ability to offer additional value-added courses to second-year B.Ed. students.

Institutional Opportunity
1. Development of e-content and ICT resources with improved facilities.
2. Opportunities for all students to engage in stage activities.
3. Facility for students to pursue online courses via SWAY AM, aregistered Chapter.
4. Accessto avast collection of rare print resourcesin the library.
5. Provision of abook bank to support students' academic needs.
6. Systems in place to nurture students' life skills.
7. Opportunities for students to devel op entrepreneurial skills.
8. Potential for strengthening partnerships with other institutions.
9. Scope for innovative online teaching and learning processes.
10. Space and infrastructure for combined B.Ed. and other programmes
11. Scope for extensive outreach initiatives.
12. Potential for establishing a centrally recognized research centre.

13. Upgrading the library with SOUL and remote access.
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14. Reviving contacts with universities outside India.
15. Conducting online courses with expert staff in pedagogy and technology.

16. Establishing a center for both online and offline training for schools and colleges.

Institutional Challenge
1. Difficulty in securing cooperation from neighboring schools for student internships.
2. Challenges related to the introduction of NEP and the 4-year integrated B.Ed. program.

3. Lower-than-expected passratesin CTET and TET exams despite rigorous coaching.

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

Aishabai College of Education is dedicated to providing a dynamic, comprehensive curriculum that meets
national standards and prepares students for the evolving education sector. The focus is on holistic
devel opment, equipping future educators with essential knowledge, skills, and ethics for their careers.

Curriculum Design and Development: Aligned with SNDT Women's University and NCTE guidelines, the
curriculum integrates theoretical and practical knowledge. It emphasizes pedagogy, educational philosophy, and
modern teaching methods, while incorporating NEP 2020's interdisciplinary and experiential learning
principles. Vaue-added courses, workshops, and co-curricular activities enhance students' professional skills.

Curriculum Planning and I mplementation: Faculty members collaboratively plan the curriculum each academic
year, setting clear learning objectives and aligning it with the institution's mission. Internships, microteaching,
community outreach, and field visits provide practical experience, while guest lectures and educational
technology training enrich learning.

Interdisciplinary and Innovative Initiatives: Programs like the Diplomain Early Childhood Care and Education
(ECCE) with Jamia Millia ISlamia and the Diploma in School Management (DSM) under YCMOU foster
interdisciplinary learning. Regular workshops and webinars on topics such as inclusive education and digital
learning keep students updated on current trends.

Student-Centered Approach: A flexible, student-centered learning model encourages active participation and
personal growth. A mentoring system supports students academically and professionally, ensuring a tailored
learning experience.

Co-Curricular and Extracurricular Engagement:. The college promotes creativity, leadership, and social

responsibility through inter-college competitions, cultural events, and community outreach. These activities
help develop essential skills like communication, teamwork, and |eadership.
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In summary, Aishabai College’s curriculum blends academic rigor with practical experience, interdisciplinary
programs, and a student-centered approach, preparing graduates to excel in today’ s educational landscape.

Teaching-learning and Evaluation

Aishabai College of Education is dedicated to fostering academic excellence and holistic development through
a learner-centered educational approach. The institution emphasizes student engagement, collaborative
learning, and modern pedagogica methods, ensuring a comprehensive and dynamic education.

L earner-Centric Pedagogy: The college employs interactive teaching methods such as experientia learning,
project-based activities, case studies, group discussions, and fieldwork. ICT tools and multimedia presentations
enhance the learning experience, especially during the COVID-19 pandemic, alowing for continuity in
education through virtual classrooms and online platforms.

Curriculum Design and Implementation: The Curriculum Planning Committee oversees teaching plans,
ensuring alignment with the institution’s mission. The curriculum is regularly updated based on student
feedback, industry trends, and educational advancements. Value-added courses are introduced to prepare
students for professional challenges in education.

Faculty Development and Innovation: Faculty members participate in workshops, FDPs, and research
initiatives to stay updated with teaching methods and technology. They are encouraged to use diverse strategies
to accommodate different learning styles, promoting inclusivity.

Student Support and Mentoring: Each student is assigned a faculty mentor for academic guidance and
personal support. This mentoring system has improved student performance, attendance, and engagement.

Continuous Evaluation and Assessment: A mix of formative and summative assessments, including internal
exams, practical work, and projects, ensures comprehensive student evaluation. Teacher Evaluation Surveys
gather feedback to enhance teaching quality.

Technology I ntegration: The college uses digital platforms like Google Classroom and the Teach Us App for
instruction, assessments, and quizzes. Examination management is conducted through SNDT University’s
MKCL portal, ensuring transparency and accuracy.

Challenges and Improvements: Despite advancements, challenges in ICT infrastructure at partner schools
remain. However, the college is working to address these issues through continuous faculty training and
partnerships.

Aishabai College of Education’s structured, inclusive, and innovative teaching-learning approach equips future
educators with the skills to thrive in arapidly evolving educational landscape.

Infrastructure and L earning Resour ces

Aishabai College of Education offers a 2000 square meter campus, blending spacious facilities with lush
greenery to create an ideal learning environment.
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Library: The library houses 5,500 books, reference materials, and journals. Fully automated with the SOUL
Library Management System, it provides N-List accessfor digital resources, enhancing research and learning in
a serene setting.

ICT and Network Facilities: The campus features 100 Mbps internet, 61 computers in the Network Resource
Centre, and four ICT-enabled classrooms with projectors and laptops for interactive learning.

L aboratories: Well-equipped Science, Mathematics, Language, Commerce & Economics, and Psychology labs
offer hands-on learning. A spacious Curriculum lab supports students and faculty.

Studio and Audio-Visual Facilities: A studio is available for e-content creation, and an audio-visua room
securely stores equipment for digital learning.

Sports and Recreation: Facilitiesinclude a basketball and throwball court, promoting fitness and recreation.

Safety and Maintenance: The college follows all safety regulations, including fire safety measures and regular
disaster management sessions. Maintenance staff ensure optimal campus functionality.

Additional Facilities: Theinstitution includes a multipurpose hall, IQAC room, conference room, exam office,
counseling room, and administrative spaces to support smooth academic and operational functioning.

Aishabai College's modern infrastructure and commitment to safety provide students and faculty with an
enriching and supportive environment.

Student Support and Progression

Aishabai College of Education is dedicated to fostering excellence in teacher education through comprehensive
support in academic, psychological, professional, and financial aspects. The institution emphasizes holistic
development, ensuring students receive a rich blend of academic, co-curricular, and extracurricular activities.
Students from financially constrained backgrounds are supported through scholarships, while career counseling
and placement services guide them toward higher education and suitable employment opportunities.

The college integrates leadership and participation through its democratically elected Student Council, which
represents student views on academic and administrative matters. The council, along with various committees
and clubs, encourages leadership skills and active involvement in institutional decision-making bodies.

A key feature of the college isitsregistered active Alumnae Association name as Alumina Alliance of Aishabai
College Educators , which provides mentorship, financial aid, and student development programs. The
Placement Cell plays avital role in preparing students for their careers, offering workshops on resume writing,
interview techniques, personality development, and organizing campus interviews.

The college’ sinfrastructure is designed to prepare students to become technol ogy-proficient educators capable
of using blended learning techniques. Regular online sessions and workshops with national and international
experts ensure students benefit from global knowledge resources. Additionally, the college conducts
NET/SET/TET/CTET orientation and guidance sessions to prepare students for competitive exams.

Aishabai College of Education prioritizes the overall well-being of students through personal counseling, life
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skills development, and communication enhancement programs, particularly in English proficiency. The
institution regularly organizes co-curricular activities, competitions, and social extension programs that nurture
students' interpersonal skills, emotional maturity, and social integration.

In essence, Aishabai College is not just a physical space but a transformative environment that helps students
discover and develop their potential as educators. The college remains committed to continuous student-
oriented planning, ensuring that every student is equipped with the skills and opportunities necessary to succeed
in their future teaching careers.

Governance, L eader ship and Management

Aishabai College of Education promotes transparent decision-making, inclusive leadership, and efficient
management through a well-structured governance framework focused on strategic planning and continuous
improvement.

Governance Structur e: The college follows a participative approach involving the Principal, faculty, staff, and
committees working together to ensure academic and administrative excellence. Regular meetings and
documented decisions maintain transparency.

L eader ship: Collaborative leadership, led by the Principal, empowers various committees like IQAC, Anti-
Ragging Cell, and Placement Cell, ensuring broad input in decision-making processes.

Management Practices. E-governance tools like ERP, biometric systems, and online portals streamline
finance, attendance, admissions, and examinations, enhancing operational efficiency.

Quality Assurance: The IQAC drives quality through audits, feedback, and professional development, while
value-added courses and ICT integration ensure continuous improvement in teaching and student support.

Challenges. Despite progress, the college faces challenges like limited ICT infrastructure in partner schools.
Efforts are ongoing to enhance technology integration and community outreach.

In summary, the college's governance and leadership prioritize transparency, innovation, and continuous
growth, fostering a dynamic learning environment.
Institutional Values and Best Practices
Aishabai College of Education is committed to upholding values of inclusivity, sustainability, and social
responsibility, integrating these into its educational framework to benefit students, staff, and the wider
community.
Institutional Values:

1. Inclusivity and Equity: The college promotes equal opportunities for students from diverse

backgrounds, offering scholarships and support mechanisms, with a focus on gender equity through

initiatives like the Women's Cell.
2. Environmental Sustainability: The institution prioritizes eco-friendly practices such as e-waste
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management, energy conservation, and tree plantations, fostering environmental responsibility among
students.

3. Social Responsibility: The college encourages community service, organizing outreach programs that
provide students with experiential learning while contributing to societal welfare.

Best Practices:

1. Sustainability Initiatives: The college implements waste management systems, promotes energy
efficiency, and minimizes paper use through digital communication, involving students in
environmental awareness.

2. E-Governance: Digital platforms streamline admissions, finance, and academic administration.
Biometric attendance and the use of Google Classroom enhance efficiency and accountability.

3. Collaborations: The college has 21 MoUs with national and international organizations, offering
academic collaborations, research opportunities, and student exchanges for broader educational
exposure.

In conclusion, Aishabai College of Education’s focus on sustainability, inclusivity, and socia responsibility
fosters well-rounded, socially conscious educators and citizens.

Resear ch and QOutreach Activities

Aishabai College of Education is dedicated to promoting research and outreach, fostering academic growth for
both faculty and students, while actively engaging with the community. The college emphasizes a research-
driven culture by organizing seminars, conferences, and publishing journals. It encourages faculty members to
undertake research projects, attend conferences, and publish in peer-reviewed journals. Faculty are also
supported in securing research grants and devel oping skills through Faculty Devel opment Programs (FDPs) and
workshops. This commitment has resulted in increased research output and conference participation, enhancing
the college’ s academic standing.

The college regularly hosts national and international seminars and workshops, providing a platform for
educational discourse. Events like the National Education Policy (NEP) 2020 conference have attracted
educators, researchers, and policymakers. Faculty contribute to academic publications, strengthening the
college’ sintellectual environment.

Aishabai College has established 21 Memoranda of Understanding (MoUs) with universities and industry
partners, facilitating collaborations in research, student exchange, and professional development. Partnerships
with ingtitutions such as Yashwantrao Chavan Maharashtra Open University (YCMOU) and Jamia Millia
Islamia University (IMI) have expanded academic offerings, such as the Diploma in School Management
(DSM) and Diplomain Early Childhood Care and Education (ECCEd) respectively.

Outreach is a key component of the college’s mission, with community-based programs like educational
camps, heath and environmental awareness drives, and workshops empowering local communities. These
activities, in which students and faculty are actively involved, create experiential learning opportunities and
extend the college’ s influence beyond the classroom.

The college aso celebrates national and international days, organizing events that promote national pride,
cultural awareness, and socia responsibility. Through its commitment to research, outreach, and partnerships,
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Aishabai College of Education continues to serve as a center for academic excellence and social engagement,
preparing students to be both skilled professional's and responsible citizens.
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2.1 BASIC INFORMATION

Name and Address of the College

Name AISHABAI COLLEGE OF EDUCATION

Address Municipal School Building, Near Gate No,14, J.J.
Hospital Compound, Byculla, Mumbai 400008

City Mumbai

State Maharashtra

Pin 400008

Website www.aishabaicollege.org

Contactsfor Communication

Designation | Name Telephone with Moabile Fax Email
STD Code
Principal Shumaila Saif = 022-69069004 9987877122 | - aishaedu@ai shabait
Siddiqui rust.com
IQAC/CIQA Madhuri 022-69069001 8691010752 - aishaedu@ai shabait
coordinator Bendale rust.com
Status of the Institution
Institution Status Private
Type of Institution
By Gender For Women
By Shift Regular
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Recognized Minority institution

If it isarecognized minroity institution

Yes

Minority letter.pdf

If Yes, Specify minority status

Religious

Muslim

Linguistic

Any Other

Establishment Details

State

University name

Document

Maharashtra

Smt. Nathibai Damodar
Thackersey Women's University

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr = Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
NCTE View Document 12-08-2015 24 Validity Monthis
not mansion in it
Recognitions

Is the College recognized by UGC as a College with | No
Potential for Excellence(CPE)?

Isthe College recognized for its performance by any | No
other governmental agency?
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L ocation and Area of Campus
Campus Type Address L ocation* CampusAreain Built up Areain
Acres sg.mts.
Main campus Municipa School Building, Urban 0.741316 2000
area Near Gate No,14, J.J. Hospital
Compound, Byculla, Mumbai
400008

2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pro Durationin  Entry Medium of | Sanctioned No.of
Level gramme/Co  Months Qualificatio | Instruction | Strength Students
urse n Admitted
UG BEd,Educati | 24 Graduation | English 100 23
on,Guidance
and
Counselling

Position Details of Faculty & Staff in the College

Teaching Faculty

Pr of essor Associate Professor Assistant Professor

Male Female Others Total Mae Female Others Total Made Femae Others Total
Sanctioned by the | O 0 0
UGC /University
State Government
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0
Sanctioned by the | 1 0 6
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 1 0 1 0 0 0 0 0 6 0 6
Y et to Recruit 0 0 0
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 9
M anagement/Society or
Other Authorized
Bodies
Recruited 5 4 0 9
Y et to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 1
Management/Society or
Other Authorized
Bodies
Recruited 1 0 0 1
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae | Female @ Others | Male | Female | Others Mae Female | Others | Totd

D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH

Ph.D.

M.Phil.

PG

o o o o
o O o N
o O o o
o o o o
o o o o
o O o o
o o o o
o o o | &
o O o o
o o o o

UG

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 1 0 1
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 0 0 0 0

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State  From Other NRI Students @ Foreign Total
WhereCollege | Statesof India Students
is Located
UG Male 0 0 0 0
Female 22 1 0 23
Others 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Mae 0 0 0 0
Female O 0 0 0
Others 0O 0 0 0

ST Male 0 0 0 0
Female O 0 0 0
Others 0O 0 0 0

OBC Mae 0 0 0 0
Female O 0 0 1
Others 0O 0 0 0

Generad Mae 0 0 0 0
Female @ 17 12 13 11
Others 0O 0 0 0

Others Male 0 0 0 0
Female 51 36 72 82
Others 0O 0 0 0

Total 68 48 85 94

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

Page 18/172

Aishabai College of Education, an institution situated
in the heart of Mumbai, is committed to evolving into
a holistic multidisciplinary institute in line with the
New Education Policy (NEP) 2020. Spanning with a
built-up area of 2000 sg. mtr., the collegeis
strategically positioned to implement significant
changes.The college envisions transitioning into a
multidisciplinary institution. Plans are underway to
collaborate with a prestigious Arts, Commerce and
Science College in the city to offer an integrated
B.Ed. Program. This program is designed to integrate
humanities commerce and sciences, reflecting a
commitment to a comprehensive educational
framework. The B.Ed. curriculum incorporates both
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theoretical and practical elements from diverse
disciplines. Key components include Psychology,
where students from humanities and science
backgrounds collaborate on experiments, and core
courses like assessment & Evaluation, and
Educational Evaluation and Statistics. These courses
require mathematical calculations and statistical
analysis, promoting a well-rounded understanding of
educational assessment. Perspective & EPC courses
such asICT, Drama and art, Understanding self and
other courses |loke Basic Computer Applications and
Digital Technology in Pedagogy further enhance
students' teaching and assessment capabilities,
fostering alifelong learning attitude. The college
emphasizes community service through NSS like
"Wealth Out of Waste" and "Inclusive Learning."
Students engage in training less privileged children
and differently-abled students, record lessons for
visualy challenged individuals, and provide
companionship to the elderly. These initiatives reflect
the NEP s vision of addressing real-world issues and
promoting inclusivity.Workshops on innovative
constructivist approaches combine environmental
science with pedagogy, equipping studentsto
integrate sustainability into their teaching practices.
This approach broadens subject knowledge and
ingtills skills for fostering environmental
consciousness. The college integrates skill-based and
value-based education within its programs. Courses
on life skills, communication, and entrepreneurship
are offered alongside traditional teacher training,
preparing students for varied roles within the
education sector. The college has established MOUs
with various institutions to enhance teacher education
and research. Workshops, seminars, and faculty
development programs are conducted to address
societal challenges and improve educational
practices. Peer teaching in multidisciplinary groups,
initiated in 2015, further underscores the college's
commitment to integrating diverse educational
perspectives. Aishabai College of Education is
proactively embracing the NEP' s multidisciplinary
and interdisciplinary mandate through a robust
curriculum, innovative teaching practices,
collaborative research, and community engagement.
Our efforts ensure that students are not only well-
prepared academically but also equipped to be
versatile, innovative, and socially responsible
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educatorsin the 21st-century classroom.

2. Academic bank of credits (ABC): Aishabai College of Education isleading the way in
implementing the Academic Bank of Credits (ABC)
system since 2021 , a key initiative under the
National Education Policy (NEP) 2020. This system
is designed to promote aflexible, multidisciplinary
approach to higher education, allowing students to
earn, store, and transfer credits across various courses
and ingtitutions. At Aishabal College, the integration
of the ABC system reflects a commitment to
enhancing academic flexibility and student
autonomy. At Aishabai College of Education,
affiliated with SNDT Women' s University, we are
committed to ensuring that our students have easy
access to their academic records and certifications.
Recognizing the challenges students face in obtaining
copies of their certificates or mark sheets when lost
or damaged, our institution is taking proactive steps
to streamline the process through digital record-
keeping.In line with the government’ s directives,
SNDT Women's University has registered with the
National Academic Depository (NAD) portal, a
centralized digital platform for storing and
maintaining students’ academic records. By utilizing
this portal, students can easily access, retrieve, and
verify their academic awards online. Thisinitiative
not only ensures convenience but also combats
fraudulent practices such as the forging of certificates
and mark sheets. As a college dedicated to fostering
student-centric practices, we have initiated the
process of depositing students' earned credits into the
Academic Bank of Credits (ABC). Thisinitiative
supports the vision of amore flexible and
interdisciplinary approach to higher education, as
outlined in the National Education Policy (NEP)
2020. Through the ABC system, students can store
and accumul ate credits from various programs,
allowing them to pursue higher studies with greater
flexibility and autonomy.The digital depository
system will significantly benefit students by
providing a credible, authentic, and convenient
mechanism for accessing and validating their
academic achievements. Whether they are seeking to
further their studies or applying for jobs, students will
have a secure and reliable platform to showcase their
academic qualifications. Awareness campaigns and
orientation programs are conducted to inform
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students about the ABC system. Personalized
academic counseling hel ps students navigate their
educational journey, select appropriate courses, and
maximize the benefits of credit transfer. Our
ingtitution is fully committed to embracing
technology to enhance student experiences and
promote academic transparency. By integrating with
both the NAD and ABC systems, Aishabai College of
Education is empowering its students with greater
control over their educational journey, ensuring that
their academic achievements are preserved and easily
accessible whenever needed.

3. Skill development: Aishabal College of Education is dedicated to
providing a holistic learning environment where
students are equipped with essential skills that go
beyond traditional classroom teaching. In alignment
with the National Education Policy (NEP) 2020, the
college focuses on integrating skill development into
its teacher education programs, ensuring that future
educators are well-rounded, creative, and adaptive to
the evolving demands of the education sector. The
ingtitution has introduced a variety of workshops and
courses aimed at enhancing the overall skill set of
student-teachers, promoting both personal and
professional growth. One of the key partnershipsin
this endeavor iswith Pidilite, aleader in innovative
craft and art products. Through this collaboration, the
college offers specialized courses such as Resin Art,
Calligraphy, Communication, and Storytelling, which
not only foster creativity but also equip students with
skills that can be utilized in classroom activities and
beyond. Resin Art, for instance, allows student-
teachersto explore their artistic talents, while
Calligraphy encourages precision and creativity in
written communication. These courses serve to
inspire innovation in lesson planning and teaching
methodologies. Storytelling and Puppetry, which are
essential toolsin early childhood education, provide
students with engaging ways to enhance learning
experiences for young learners, making complex
concepts more accessible through narrative and visual
aids.Additionally, the college offers hands-on
training in practical life skills, such as Paper Bag
Making and other eco-friendly crafts. These activities
help instill a sense of environmental responsibility
among student-teachers and offer creative
alternatives for use in the classroom. Such skills not
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only promote sustainability but also encourage
students to integrate creativity into their teaching
practices, fostering a more engaging and dynamic
learning environment for their future students. The
ingtitution’s holistic development approach is not
limited to these craft-based courses. It aso
emphasizes the importance of soft skills,
communication skills, and technological proficiency.
Students are trained to be effective communicators,
problem solvers, and leaders, al of which are critical
for successful teaching careers. The college
incorporates regular sessions on spoken English and
interview preparation to ensure that students are well-
prepared for professiona settings, whether in the
classroom or in administrative roles.The inclusion of
value-added courses and skill development programs
in the curriculum reflects the college’ s commitment
to producing educators who are not only proficient in
pedagogy but aso creative, empathetic, and
innovative. Through these initiatives, Aishabai
College of Education prepares its students to
contribute positively to society, equipping them with
the necessary skillsto inspire, lead, and adapt in the
modern educational landscape. In conclusion,
Aishabai College of Education’s focus on holistic
skill development through its partnership with
Pidilite and the introduction of value-added courses
underscores its dedication to fostering credtivity,
leadership, and professional growth among its
students. These initiatives ensure that graduates are
well-prepared to face the challenges of today’s
educational world, equipped with both practical skills
and the emotional intelligence needed to excel in
their teaching careers.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

Aishabai College of Education is deeply committed
to integrating the Indian Knowledge System (IKS)
into its educational framework, in alignment with the
National Education Policy (NEP) 2020. The college
incorporates traditional Indian pedagogies,
philosophies, and values into the curriculum, offering
students a holistic understanding of ancient wisdom
and its relevance to modern teaching practices.
Through modules on the teachings of Indian scholars
such as Aryabhata, Panini, and Chanakya, students
explore historical perspectives on education and
apply them to contemporary settings. Workshops and
seminars on these themes are organized regularly,
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fostering a deeper connection to Indias intellectual
traditions. Aishabai College also emphasizes the
importance of teaching in Indian languages, offering
coursesin regiona languages like Marathi, Hindi,
and Urdu, alongside English. Student-teachers
engage in language immersion programs, enabling
them to gain practical experience in teaching
multilingual classrooms. This respect for linguistic
diversity prepares them to navigate India's culturally
and linguistically varied educational landscape,
promoting inclusive and effective teaching.
Additionally, the college's curriculum includes
pedagogical instruction in Urdu, ensuring students
can offer lessonsin this widely spoken language. The
promotion of Indian cultureis an integral part of
college life. Cultural events are held throughout the
year, such as celebrations of Diwali, Eid, and
Teacher's Day, where students and faculty partakein
traditional performances, discussions, and exchanges.
The History Department plays akey rolein
organizing visits to historical and cultural landmarks
such as Mani Bhavan, the Prince of Wales Museum,
and other significant sites that provide students with
firsthand insights into India's rich historical and
cultural heritage. These activities not only deepen
students' appreciation of Indian traditions but also
give them a more profound understanding of the
country’sintellectual and cultural contributions. In
the realm of digital learning, the college leverages
online platforms such as SWAY AM and NPTEL to
offer courses on Indian Knowledge Systems, regional
languages, and cultural studies. These online
resources supplement the college’ s offline programs,
giving students access to a broader array of academic
materials. Students can enroll in courses such asthe
history of Indian education, enhancing their
knowledge through flexible learning opportunities.
Aishabai College' sinstitutional support and
infrastructure further bolster these initiatives. The
library iswell-equipped with both physical and
digital resources on Indian Knowledge Systems, and
the college has dedicated spaces for cultural and
language learning, including a language lab and
cultural center. These facilities ensure that students
can engage deeply with India's educational and
cultural legacies. Through these combined
efforts—whether it's integrating the Indian Knowledge
System, fostering linguistic diversity, or celebrating
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India srich cultural heritage—Aishabai College
ensures its students emerge as well-rounded
educators. They are not only skilled in modern
educational practices but also deeply rooted in their
cultural identity, ready to contribute meaningfully to
India's evolving educational landscape.

5. Focus on Outcome based education (OBE): Education is atransformative force in society, and
Aishabai College of Education is dedicated to
adopting modern educational practices to foster
comprehensive development in future educators. In
response to the evolving educational landscape, the
college has implemented Outcome-Based Education
(OBE), alearner-centered method focusing on
achieving specific competencies and measurable
learning outcomes. This approach is integrated across
all undergraduate and postgraduate programs,
aligning with the institution’ s mission of
empowering educators, particularly women, to excel
in community service. OBE enables Aishabai College
to systematically review and adjust its curriculum,
ensuring that teaching, learning, research, and
extension activities are interconnected. The college
meticulously aligns Course Learning Outcomes
(CLOs) with Programme Outcomes (POs) and the
institution’ s broader Vision and Mission. This
alignment ensures that each course contributes to
developing essential skills and attributes in future
educators. The curriculum review process at Aishabal
College is continuous. Course instructors and
academic experts are pivotal in finalizing CLOs,
structuring syllabus units, and designing meaningful
learning experiences. Practical courses are especially
emphasized, providing hands-on training that
complements theoretical knowledge. Thisintegration
of theory and practiceis crucia for developing well-
rounded educators capable of meeting contemporary
classroom demands. The college utilizes Bloom's
Taxonomy and Anderson’ s revised taxonomy to
guide CL O development, focusing on higher-order
thinking skills. Each CLO is mapped to specific
competencies required for course completion, which
contribute to achieving POs. This mapping extends to
co-curricular activities, ensuring a holistic approach
that supports overall student development.
Continuous monitoring and evaluation are central to
the OBE approach at Aishabai College. A robust
system assesses student attainment levels, enabling
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the institution to implement improvements as needed.
This data-driven evaluation helps maintain academic
quality and ensures that programs remain relevant
and effective in preparing future educators. Aishabai
College adheres to the guidelines of the National
Council for Teacher Education (NCTE) and state
regulations, committed to producing educators who
can navigate the modern education system’s
challenges. The college organizes workshops,
webinars, conferences, and expert talks to keep
student-teachers updated on recent innovations,
instructional strategies, and technological
advancements. These initiatives ensure that students
are well-versed in current educational practices and
pedagogica developments. By incorporating OBE
into its educational framework, Aishabai College of
Education reinforces its commitment to delivering
high-quality education. This approach equips student-
teachers with the knowledge, skills, and
competencies necessary to excel as educatorsin
India’' s diverse and dynamic educational
environment. Consequently, graduates are well-
prepared to contribute effectively to the educational
community and support the nation’s educational
goals.

6. Distance education/online education: Aishabai College of Education is dedicated to
expanding educational access through flexible
learning options, including distance and online
education. Embracing technology post-pandemic, the
college offers high-quality learning experiences,
enabling diverse learners to succeed despite
geographical or personal constraints. The college has
become a key player in distance learning by
partnering with respected universities. As a center for
Y ashwantrao Chavan Maharashtra Open University
(YCMOVU), it offers programs like the Diplomain
School Management (DSM), Bachelor of Arts (B.A.),
and Bachelor of Commerce (B.Com.), aimed at
enhancing employability and professional skillsfor
various learners, including working professionals and
fresh graduates. Aishabai Collegeisalsointhe
process of becoming a center for Indira Gandhi
National Open University (IGNOU), with plansto
offer postgraduate and diploma programs such as
M.A. in English, History, Education, M.Com,
Postgraduate Diplomain Management Education
(PGDME), and Diplomain Counseling. These
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programs will cater to awide range of fields,
reflecting the college's mission for inclusive
education. Additionally, the college partners with
Jamia Millialslamia University to offer a Diplomain
Early Childhood Care and Education (ECCEd). This
collaboration focuses on training educatorsin early
childhood development, aligning with the National
Education Policy (NEP 2020) to promote quality
early education. During the COVID-19 pandemic,
Aishabai College adeptly transitioned to online
learning, maintaining educational continuity through
virtual classes, exams, and webinars. The college also
supported self-learning via MOOCs under the
SWAYAM initiative, and invested in ICT
infrastructure, including a video recording studio for
digital lesson plans. The collegeis prepared for future
educational demands by integrating distance and
online learning into its strategy. It provides robust
support systems, such as digital resources, online
tutoring, and mentoring, to ensure distance learners
receive quality education. Future plansinclude
expanding online offerings and devel oping Open
Educational Resources (OER) and e-learning content.
Aishabai College of Education is aleader in flexible,
technol ogy-enhanced learning, with partnerships with
YCMOU, IGNOU, and Jamia Millialslamia- CDOL
highlighting its commitment to accessible education.
By equipping students through distance learning, the
college aligns with NEP 2020 and addresses future
educational challenges.

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?
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Yes, an Electoral Literacy Club (ELC) has been set
up in the College. It was established on July 16,
2023, with the aim of promoting civic and electoral
awareness among students. The club has 105 student
members, and two students serve as student co-
coordinators. The Principal of the college isthe
chairperson of the club, while afaculty member has
been designated as the club's coordinator. This
initiative marks a significant step towards enhancing
the understanding and engagement of studentsin the
electoral process. Yes, an Electoral Literacy Club
(ELC) has been set up in the College. It was
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established on July 16, 2023, with the aim of
promoting civic and electoral awareness among
students. The club has 105 student members, and two
students serve as student co-coordinators. The
Principal of the college is the chairperson of the club,
while afaculty member has been designated as the
club's coordinator. Thisinitiative marks a significant
step towards enhancing the understanding and
engagement of studentsin the electoral process.

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional? Whether the ELCs
are representative in character?

Y es, the students' coordinator and the coordinating
faculty members of the Electoral Literacy Club
(ELC) are appointed by the College. At Aishabai
College of Education, the Principa appoints both the
faculty coordinator and the student coordinator. Dr.
Nafisa Roopawalla has been appointed as the faculty
coordinator. The ELC isfully functional and active,
ensuring that all tasksrelated to electoral literacy are
distributed among willing students. This not only
promotes responsibility but also encourages
participation in the electoral processin a neutral and
non-partisan manner. The ELC isrepresentative in
character, as every student at the College is a member
of the club. By involving all students, the ELC fosters
astrong sense of commitment to civic duties and
ingtills the values of responsibility and integrity.
Through this program, the institution underscores the
importance of creating an informed and responsible
electorate, safeguarding the political process. The
involvement of studentsin various tasks ensures that
the EL C remains an essential and impactful part of
the college community.

3. What innovative programmes and initiatives
undertaken by the ELCs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.
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The Electoral Literacy Club (ELC) of Aishabai
College has undertaken severa innovative programs
and initiatives to promote el ectoral awareness and
civic engagement among students and the
community. Some of the key activitiesinclude: ¢
Right to Vote - Oath Taking Ceremony: A collective
oath-taking event emphasizing the importance of
voting as acivic duty. « School-Level Quiz on
Electoral Process (15th February 2024): A quiz
competition aimed at increasing awareness about the
electoral process among school students.  Survey for
Electoral Literacy at the Community Level (16th
February 2024): A community-wide survey to gauge
the level of electoral literacy and promote awareness.
» Expert Talk and EVM Demonstration (17th
February 2024): An informative session featuring
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speakers from the Byculla Election Division,
including Mr. Sandesh Tambe, Mr. Dheerg
Charniya, and Mr. Rakesh Sagathiya, who
demonstrated the Electronic Voting Machine (EVM)
system and the process of obtaining voter I1Ds. ¢
Voter Awareness Street Play (20th February 2024): A
skit performed by students to raise awareness about
the importance of voting. « Voter Registration Camp:
The College organized voter registration camps on
campus for eligible students, aswell asin the
surrounding community, including slum areas,
disabled individuals, and senior citizens. « Voter
Awareness Guest Lectures: In-house guest lectures
were held to further enhance voter awareness among
students. These initiatives reflect the College's
commitment to increasing electoral literacy and
ensuring widespread participation in the democratic
process.

4. Any sociadly relevant projects/initiatives taken by
Collegein electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.
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Aishabai College of Education has actively engaged
in socialy relevant projects and initiatives related to
electoral issues, focusing on advancing democratic
values and participation in electoral processes. The
College's contributions in this areainclude: » VVoter
Awareness and Registration Drive: Students of
Aishabal College of Education conducted a voter
awareness and registration drive in their surrounding
residential buildings. They visited local communities,
engaging with residents to explain the importance of
voting, the process of registering to vote, and how to
check their voter registration status. This grassroots-
level outreach helped ensure that more people,
especialy first-time voters and marginalized groups,
understood their electoral rights and responsibilities.
» Use of Social Mediafor Awareness: The students
used social media platforms like Instagram,
Facebook, and WhatsApp to share information about
the electoral process, voter registration deadlines, and
the significance of voting in ademocracy. By
creating posts, videos, and infographics, they reached
awider audience, particularly the youth, encouraging
digital engagement and participation in the electoral
process. * Research Projects and Surveys. Surveys
were conducted within local communities to assess
the level of electoral literacy and the barriers people
facein participating in elections. The findings from
these surveys contributed to discussions on
improving electoral participation, especially in
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underrepresented areas. « Content Creation and
Publications: The College aso created educational
content related to voting rights, the electoral process,
and the importance of an informed electorate. These
publications were distributed among students and the
community, furthering efforts to build a more
engaged and informed voter base. Through these
initiatives, Aishabai College of Education has made a
substantial contribution to fostering democratic
values and encouraging active participation in the
electoral process.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electora roll and efforts by
ELCsaswell as efforts by the Collegeto
institutionalize mechanisms to register eligible
students as voters.

Aishabai College of Education ensures that all
students above the age of 18 are aware of their voting
rights and encourages them to register as voters. A
dedicated voter registration drive is conducted at the
ingtitution to facilitate this process. « Sensitization
and Awareness: The College makes a concerted
effort to educate its students about the importance of
the electoral process through workshops, seminars,
and awareness campaigns. The Electoral Literacy
Club (ELC) actively engages in these initiatives,
ensuring that students understand their civic duties
and the steps required to become registered voters.
Identification of Unregistered Students: The ELC
regularly identifies students above the age of 18 who
have yet to enroll as votersin the electoral roll. These
students are notified and encouraged to complete the
voter registration process. « On-Campus Voter
Registration Camp: To streamline the registration
process, the College organizes on-campus voter
registration camps. These camps allow eligible
students to easily register as voters by providing the
necessary documents and assistance from the faculty
and volunteers of the ELC. « Collaboration with
Local Election Authorities: The College collaborates
with local election authorities to ensure smooth and
accurate voter registration. Officials are invited to the
campus to guide students through the registration
process and verify their eligibility. Through these
efforts, the College has institutionalized mechanisms
to ensure that all eligible students are registered as
voters, promoting greater electoral participation
among the student body.
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1 Students

11

Number of studentson roll year-wise during the last five years..

2023-24 2022-23 2021-22 2020-21 2019-20
106 171 131 105 138
File Description Document
Institutional data in prescribed format View Document
Any other relevant information View Document

Other Upload Files

1 View Document

1.2

Number of seats sanctioned year wise during thelast five years..
2023-24 2022-23 2021-22 2020-21 2019-20
100 100 100 100 100
File Description Document

L etter from the authority (NCTE / University / R

View Document

Institutional data in prescribed format

View Document

13

Number of seatsearmarked for reserved category asper GOI/ State Govt. rule year wise during the last

fiveyears..
2023-24 2022-23 2021-22 2020-21 2019-20
50 50 50 50 50
File Description Document

Institutional data in prescribed format

View Document

Central / State Govt. reservation policy for adm

View Document
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Number of outgoing/ final year students who appeared for final examination year wise during the last

fiveyears..
2023-24 2022-23 2021-22 2020-21 2019-20
83 77 46 57 70
File Description Document
List of final year students with seal and signat View Document
Institutional data in prescribed format View Document
15
Number of graduating students year-wise during last five years..
2023-24 2022-23 2021-22 2020-21 2019-20
82 76 44 53 66
File Description Document
Institutional datain prescribed format View Document
Consolidated result sheet of graduating students View Document
1.6
Number of students enrolled(admitted) year-wise during thelast five years..
2023-24 2022-23 2021-22 2020-21 2019-20
23 9 85 48 68
File Description Document

Institutional datain prescribed format

View Document

Enrollment details submitted to the state / univ

View Document

2 Teachers

2.1

Number of full timeteachersyear wise duringthelast fiveyears..
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2023-24

2022-23

2021-22

2020-21

2019-20

7

6

6

6

View Document

6

Institutional datain prescribed format

Copy of the appointment orders issued to the tea

View Document

22

Number of Sanctioned postsyear wise during thelast five years..

2023-24

2022-23

2021-22

2020-21

2019-20

7

6

6

University letter with respect to sanction of p

6

View Document

6

3 Institution

31

Total expenditure excluding salary year wiseduring thelast five years (INR in lakhs)..

2023-24

2022-23

2021-22

2020-21

2019-20

27.86

15.08

212

4.45

6.01

View Document

Audited Income Expenditure statement year wise d

3.2

Number of Computersin theinstitution for academic purposes..

e s L

Invoice bills of purchase of computers View Document

Copy of recent stock registers View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curriculum Planning
111

Institution hasaregular in house practice of planning and/or reviewing, revising curriculum and
adapting it to local context /situation.

Response:
Curriculum Planning and Review at Aishabai College of Education

Aishabai College of Education, affiliated with SNDT Women's University, follows a dynamic
curriculum planning process while adhering to university guidelines. The institution frequently reviews
and revises its curriculum to align with national educational reforms, integrating recent trends and
devel opments to maintain relevance.

Comprehensive Academic Calendar

At the start of each academic session, the Academic Section prepares a detailed calendar that outlines all
curricular activities, student council events, and significant national occasions. The Internal Quality
Assurance Cell (IQAC) formulates an action plan based on this calendar.

Collaborative Curriculum Planning

Curriculum planning involves collective efforts from all faculty members. The Time Table Convenor, in
consultation with staff representatives, designs the timetable to meet credit hour requirements specified
by the university. This process ensures the curriculum meets academic standards and facilitates effective
learning.

I nnovative Pedagogical Approaches

The college emphasizes experiential learning through various activities like internships, co-curricular
programs, seminars, webinars, field trips, and inclusive school visits. These activities enhance teaching
competencies and prepare students for real-world challenges.

COVID-19 Adaptations

During the pandemic, the college swiftly transitioned to online learning, organizing orientation sessions
for both teachers and students using Learning Management Systems (LM S). Assessment methods were
modified to ensure effective curriculum delivery during this period.

Curriculum Revision and Review

The institution conducts regular curriculum reviews. Faculty members assess teaching plans and action
plans during the staff meetings, ensuring the curriculum is aligned with current educational requirements.
Feedback is collected from students and faculty at the end of each academic year, identifying areas for
improvement.

Reflective Practice and Stakeholder Feedback
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Faculty members maintain logbooks to reflect on their teaching practices, fostering continuous
improvement. The institution also values feedback from stakeholders, including during Local Inquiry
Committee (LIC) visits, and from schools following different educational boards (CBSE, ICSE, and
SSC), using thisinput to make necessary adjustments.

Internal Evaluation

Internal assessments, practical exams, and viva voce are conducted in line with the academic calendar.
Results from these evaluations guide future curriculum planning and revisions, ensuring the content
remains relevant.

Adapting Curriculum to Local Context

The curriculum is designed to be inclusive, addressing the needs of economically disadvantaged, socially
marginalized, and diverse learners. Tailored experiences support both gifted and slow learners, enhancing
their employability.

Community and Societal Relevance

Courses like "Gender, School, and Society” and "Inclusive Education” tackle local social issues,
including gender disparities and learning disabilities, ensuring the curriculum is responsive to societa
and environmental needs.

Collaborative and Experiential Learning
The curriculum promotes collaborative learning through team teaching, practice teaching, internships,
and practicums, creating a strong connection between the institution and the community.

Continuous I mprovement
The staff reviews the curriculum regularly, incorporating feedback from students and faculty to adapt to
local and global challenges effectively.

This comprehensive approach ensures that Aishabai College of Education remains at the forefront of
teacher education, evolving to meet the needs of students and society.
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File Description

Document

Plans for mid- course correction wherever needed
for the last completed academic year

View Document

Plan developed for the last completed academic
year

View Document

Details of a. the procedure adopted including
periodicity, kinds of activities, b. Communication
of decisionsto all concerned c. Kinds of issues
discussed

View Document

Any other relevant information

View Document

Paste link for additional information View Document

112

At theinstitution level, the curriculum planning and adoption ar e a collabor ative effort;

Indicate the per sonsinvolved in the curriculum planning process during the last completed

academic year
1. Faculty of theinstitution
2.  Head/Principal of the institution

3. Schoolsincluding Practice teaching schools

4. Employers
5. Experts

6. Students
7. Alumni

Response: A. Any 5 or more of the above

Page 35/172

13-11-2024 08:42:34


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/1.1.1_1725867758_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/1.1.1_1725867770_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/1.1.1_1725867786_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/1.1.1_1726053260_16213.pdf
https://www.aishabaicollege.org/wp-content/uploads/2024/09/1.1.1-academic-planner.pdf

Self Study Report of AISHABAI COLLEGE OF EDUCATION

File Description Document

M eeting notice and minutes of the meeting for in- | View Document
house curriculum planning

List of persons who participated in the processof  View Document
in-house curriculum planning

Data as per Data Template View Document

Any other relevant information View Document

A copy of the Programme of Action for in-house View Document
curriculum planned and adopted during the last
completed academic year

113

While planning institutional curriculum, focusis kept on the Programme L ear ning Outcomes
(PLOs) and Course L earning Outcomes(CLOs) for all Progammes offered by theinstitution,
which are stated and communicated to teachers and students through

1. Websiteof the Institution

2. Prospectus

3. Student induction programme

4. Orientation programme for teachers

Response: A. All of the above

File Description Document

Report and photographs with caption and date of View Document
teacher orientation programmes

Report and photographs with caption and date of View Document
student induction programmes

Prospectus for the last completed academic year View Document

Data as per Data Template View Document

URL to the page on website wherethe PLOsand = View Document
CLOs arelisted

Paste link for additional information View Document

1.2 Academic Flexibility
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121

Curriculum provides adequate choice of cour sesto students as optional / electivesincluding
pedagogy cour ses for which teachersare available

Response: 78.95

1.2.1.1 Number of optional/ elective cour sesincluding pedagogy cour ses offered programme - wise

duringthelast fiveyears.

2023-24 2022-23

2021-22

2020-21

2019-20

15 15

15

15

15

1.2.1.2 Number of optional / elective cour sesincluding pedagogy cour ses programme wise as per

the syllabusduring the last five years..

2023-24 2022-23 2021-22 2020-21 2019-20
19 19 19 19 19
File Description Document

Data as per Data Template

View Document

Circular/document of the University showing duly
approved list of optional /electives/ pedagogy

coursesin the curriculum

View Document

Any other relevant information

View Document

Academic calendar showing time allotted for

optional / electives/ pedagogy courses

View Document

Paste link for additional information

View Document

122

Average Number of Value-added cour ses offered during the last five years

Response: 2.6

1.2.2.1 Number of Value—added cour ses offered during thelast five years
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2023-24 2022-23 2021-22 2020-21 2019-20
3 3 3 1 3
File Description Document

Data as per Data Template

View Document

Brochure and course content along with CLOs of
value-added courses

View Document

Any other relevant information

View Document

Paste link for additional information

View Document

123

Per centage of Studentsenrolled in the Value-added cour ses mentioned at 1.2.2 during thelast five

years
Response: 45.16
1.2.3.1 Number of studentsenrolled in the Value —added cour ses mentioned at 1.2.2 during the last
fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

23 88 78 48 57
File Description Document

List of the students enrolled in the value-added
course as defined in 1.2.2

View Document

Course completion certificates

View Document

Paste link for additional information

View Document

124

Students are encouraged and facilitated to under go self-study cour ses online/offline in several ways

through
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1.Provision in the Time Table
2.Facilitiesin the Library
3.Computer lab facilities
4. Academic Advice/Guidance

Response: A. All of the above

File Description

Document

Relevant documents highlighting the institutional
facilities provided to the studentsto avail self study
courses

View Document

Document showing teachers' mentoring and
assistance to studentsto avail of self-study courses

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Paste link for additional information

View Document

125

Per centage of studentswho have completed self-study cour ses ( online /offline, beyond the

curriculum) during thelast five years

Response: 41.17

1.2.5.1 Number of studentswho have completed self-study cour se(s) (online /offline, beyond the

curriculum) during thelast five years

2023-24 2022-23 2021-22 2020-21 2019-20
18 78 74 43 55
File Description Document

List of students enrolled and completed in self
study course(s)

View Document

Data as per Data Template

View Document

Certificates/ evidences for completing the self-
study course(s)

View Document

Any other relevant information

View Document

Paste link for additional information

View Document
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1.3 Curriculum Enrichment
1.3.1

Curriculum of the Institutions provides opportunities for the studentsto acquire and demonstrate
knowledge, skills, values and attitudesrelated to various learning areas

Response:

The curriculum at Aishabai College of Education ABCE) is designed to provide aspiring educators with
the necessary knowledge, skills, values, and attitudes to become effective and compassionate teachers.
Through a comprehensive approach, the B.Ed. program ensures that student-teachers are well-equipped
to handle the challenges of the education sector, integrating both theoretical foundations and practical
applications.

Knowledge Acquisition

The curriculum facilitates knowledge acquisition through various instructional strategies such as
classroom lectures, seminars, workshops, discussions, projects, and assignments. These methods not only
enhance students understanding of theoretical concepts but also encourage critical, analytical, and
reflective thinking. Through these approaches, student-teachers are motivated to apply their knowledge
in real-world scenarios, such as creating models and simulation exercises that demonstrate their
understanding of core educational principles.

The curriculum emphasizes procedural knowledge, which includes the integration of 21st-century
teaching methodologies and skills. By focusing on the application of pedagogical techniques specific to
various subjects, students are prepared to handle the complexities of teaching at elementary, and high
school levels. The curriculum encourages students to actively participate in internships, where they are
exposed to diverse teaching strategies that enhance their professional capabilities.

Moreover, the knowledge gained through the course syllabi covers key educational foundations, such as
Philosophical, Psychological, and Sociological aspects of education. These courses offer a holistic
understanding of the educational landscape and equip student-teachers to navigate an interconnected
global economy. Conferences, e-content modules, and workshops further supplement this knowledge,
ensuring that students remain up-to-date with the latest trends and developments in education.

Skill Development

The curriculum places a strong emphasis on the development of essential skills required for effective
teaching. Students are trained in critical thinking, communication, interpersonal skills, ICT
proficiency, and collaboration through a combination of theory, practical exercises, and assignments.
These skills are continually refined through self-assessment, lesson observations, and peer feedback,
allowing student-teachers to improve their instructional practices.

Additionally, skillsin curriculum design, assessment, and the use of ICT in education are honed through
courses such as Curriculum Pedagogy and Assessment, ICT in Education, and many mor e. Students
are encouraged to experiment with digital tools, conduct research, and actively engage in classroom
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simulations, all of which contribute to their overall skill development.

The integration of Value Added Courses, such as Communicative English, Pidilite, ICT, and etc,
further enhances the students proficiency. These courses prepare students to effectively incorporate
modern technology into their teaching practices, enabling them to foster an engaging and dynamic
learning environment.

During internships, student-teachers have the opportunity to put their skills into practice, whether it be
through lesson planning, classroom management, or student assessment. They are also encouraged to
participate in School and Community Based Activities, where they demonstrate their ability to apply
the knowledge and skills acquired in real educational settings.

Value I nculcation

Values are an integral part of the curriculum at ABCE. Through courses such as Value and Peace
Education and others, students are exposed to important moral and ethical principles that guide their
behavior both in and outside the classroom. The interdisciplinary approach to teaching values ensures
that these principles are seamlessly integrated into the broader educational experience.

The curriculum also emphasizes the importance of social responsibility, encouraging students to
develop a sense of worthiness and respect for the teaching profession. Thisis further reinforced through
critical reading strategies, where students analyze texts and reflect on the broader implications of their
actions as educators.

In addition to formal coursework, students are actively involved in co-curricular and extracurricular
activities that promote teamwork, leader ship, and communication skills. These activities, including
academic competitions, cultural events, and community service projects, provide students with
opportunities to engage with diverse perspectives and develop a strong sense of social justice.

Attitude Formation

The formation of positive attitudes is a key objective of the curriculum at ABCE. Through various
competitions, projects, and activities, students are encouraged to cultivate a growth mindset that fosters
personal and professional development. The curriculum promotes a holistic approach to education,
ensuring that students develop a positive attitude toward learning, teaching, and leadership. Attitudes are
further shaped through portfolio projects, which require students to reflect on their personal growth and
document the changes in their attitudes over time. This reflective practice encourages students to
continuously evauate their progress, identify areas for improvement, and set goals for future
development. The college also emphasizes the importance of emotional intelligence in teaching. By
participating in personality development programs, awareness campaigns, and various student clubs,
student-teachers are trained to manage their emotions effectively and navigate the complexities of
interpersonal relationshipsin the classroom.

A Holistic Under standing of Teacher Education
ABCE offers a coherent understanding of teacher education, underpinned by its institutional objectives,

vision, and mission. The college prospectus outlines the eligibility criteriafor admission, courses offered,
and other relevant details, providing a clear pathway for aspiring teachers. Students acquire knowledge
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not only through course syllabi but also through specific conferences and workshops, which instill in
them a comprehensive understanding of the philosophical, psychological, and sociological foundations of
education.

Furthermore, the curriculum is designed to develop the procedural knowledge required for teaching at
different levels of school education. Through courses such as Development in Indian Education and
Content Knowledge for Competitive Exams, student-teachers are equipped with the necessary tools to
analyze diverse learner needs, evaluate curriculum designs, and implement effective teaching strategies.

The skills acquired through various value-added courses, including Communicative English and Social
Skills, are demonstrated during internships and other practical experiences. These skills are essential for
fostering a positive classroom environment and promoting student engagement.

The curriculum at ABCE is designed to develop well-rounded, skilled, and compassionate educators. It
emphasizes knowledge acquisition, skill development, value integration, and attitude formation,
preparing students to excel in modern education. Through a blend of theory and practice, student-
teachers gain critical thinking, communication, and pedagogica skills while fostering emotional
intelligence and leadership qualities. Practical experiences, such as internships and projects, help apply
classroom learning to real-world teaching. The program equips future educators to positively impact their
students and contribute to the broader educational community.

File Description Document
Photographs indicating the participation of View Document
students, if any

List of activities conducted in support of the above = View Document

Documentary evidence in support of the claim View Document
Any other relevant information View Document
Paste link for additional information View Document
132

Institution familiarizes students with the diversitiesin school system in Indiaaswell asin an
international and compar ative per spective.

Response:
At Aishabai College, students are exposed to the diversity in the school systems in India through a

comprehensive curriculum that covers various aspects of educational systems both domestically and
internationally. Here's a summary of how students are familiarized with these aspects:
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Development of School System

Students explore the evolution of the Indian school system from ancient times through British colonial
rule to the post-independence era. The curriculum covers major milestones such as the introduction of the
National Policy on Education (NPE), the Right to Education Act (RTE), and the ongoing reforms aimed
at enhancing educational quality and accessibility. Emphasisis placed on how these devel opments have
shaped the current educational landscape, including the integration of technology and inclusive
education.

Functioning of Various Boar ds of School Education

Students study the functioning of different Boards of School Education, including the Central Board of
Secondary Education (CBSE), Council for the Indian School Certificate Examinations (CISCE), and
various State Boards. Each board’s curriculum, examination patterns, and regulatory frameworks are
analysed. Students learn about the roles these boards play in standardizing education across regions, and
how they cater to the needs of diverse student populations.

Functional Differences among Boards

The differences in curriculum and examination standards among various boards are examined. For
instance, the CBSE emphasizes a holistic approach with a focus on problem-solving skills and project-
based learning, while the CISCE offers a more traditional, content-heavy approach. State Boards, on the
other hand, often incorporate regional languages and local content into their syllabi. Students analyse
how these differences impact teaching methodologies, student learning experiences, and educational
outcomes,

Assessment Systems

The assessment systems of different boards are compared, including formative and summative
assessments, continuous and comprehensive evaluation (CCE), and high-stakes examinations like board
exams. Students study how different boards assess student performance and the implications of these
assessments on teaching practices and student progression.

Norms and Standards

Students review the norms and standards set by various educational authorities, including guidelines for
teacher qualifications, infrastructure requirements, and curriculum design. This includes understanding
how these standards vary between boards and regions and their impact on educational quality and equity.

State-wise Variations

The curriculum includes an analysis of state-wise variations in the school system. This involves
examining how regional languages, cultural contexts, and local needs influence educational practices and
policies. Students study how state governments implement and adapt national policies to fit regional
contexts and the challenges faced in achieving uniform educational standards across diverse states.

Page 43/172 13-11-2024 08:42:35



Self Study Report of AISHABAI COLLEGE OF EDUCATION
International and Compar ative Per spective

In an international context, students compare the Indian school system with those of other countries, such
as the United States, Finland, and Singapore. They explore different educational models, such as the
progressive, student-centered approaches in Finland versus the more structured, high-stakes testing
systems in the US. This comparative perspective helps students understand global best practices and
innovations in education, and how India can learn from international experiences to address its own
educational challenges.

Through lectures, case studies, and field visits, students at Aishabai College gain a well-rounded
understanding of the complexities and diversities in school systems, preparing them to address these
challengesin their future educational careers.

File Description Document
Documentary evidence in support of the claim View Document
Action plan indicating the way students are View Document
familiarized with the diversitiesin Indian school

systems

Paste link for additional information View Document
133

Students derive professionally relevant under standings and consolidate these into professional
acumen from the widerange of curricular experiences provided during Teacher Education
Programme

Response:

Since its inception in 2005, the institute's vision, purpose, and mission have been to provide
comprehensive training to pre-service teachers. The morning session focuses on God's guidance for
working in the spiritual sphere. All courses involve theory, practice, and skill-based learning. The key
concepts and principles of teaching and learning are offered for the subjects under consideration. EPCs,
which are part of the B.Ed. course, are intended to help students improve their communicative writing
and transfer skills in order to apply subject information in real-world circumstances. By combining
theory and experience, students gain knowledge relevant to professional practice and integrate it. The
cultural lesson is portrayed through play. Students can take certificate courses to learn new skills and
information. Certificate courses in e.g. Certificate courses in soft skills, English, core skills for
counselling are among their strengths. This relationship is reflected in "language across the curriculum,”
the concept of developing language skills by providing multiple environments to expand a student's
second and third language knowledge. Other
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than the original language the acquired language skills are used for courses, research and projects. The
inclusion of appropriate materials prepares students for the linguistic needs of the internationa
community. Students will design lesson plans that cover a concept introduced in the language classroom
of the project class, aswell as practice and apply it to project projects. Inclusive and non-gender roles are
designed for skillsin dealing with social issues. Opting for methods and appearing in various boards like
CBSE, ICSE and SSC helps students to prepare their careers. At PG and UG level, elective programs are
offered for persona and professional development. Entrepreneurship training is provided with an
emphasis on creating your own training portfolio. Some of the activities that allow students to gain
relevant subject knowledge and integrate it into academic perspectives are: - keeping an electronic
account - writing articles for the college magazine. - Maintaining a visual journal, designing a creative
lesson plan - social work to empower women. - Development of electronic information - preparation of
multiple choice questions (MCQ). Features of MOOCs like SWAY AM, Open Educational Resources
(OER) are requested to improve their professionalism. Guidelines from state and nationa universities
will be read, reviewed, and considered in this course as additional information to update students on
current trends in the teaching profession. Workshops, seminars and conferences for NEP 2020 were
organized by the university to understand the framework, seek quality and assess the challenges of the
education sector. 21st century skills are provided to give students the opportunity to start their careers
and develop their personality.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Paste link for additional information View Document

1.4 Feedback System
1.4.1

Mechanism isin place for obtaining structured feedback on the curriculum — semester wise from
various stakeholders.

Structured feedback is obtained from

1.Students

2. Teachers

3.Employers

4.Alumni

5.Practice teaching schools/TEI

Response: A. All of the above
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File Description

Document

Sample filled-in feedback forms of the stake
holders

View Document

Any other relevant information

View Document

Paste link for additional information

View Document

142

Feedback collected from stakeholdersis processed and action istaken; feedback process adopted

by theinstitution comprisesthe following

Response: B. Feedback collected, analysed and action has been taken

File Description

Document

Stakeholder feedback analysis report with seal and
signature of the Principal

View Document

Any other relevant information

View Document

Action taken report of the institution with seal and
signature of the Principal

View Document
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

211

Response: 63.6

Average Enrollment percentage of studentsduring thelast five years..

File Description

Document

University

Document relating to Sanction of intake from

View Document

Data as per Data Template

View Document

Approved admission list year-wise/ program-wise

View Document

programs

Approval letter of NCTE for intake for all

View Document

Any other relevant information

View Document

212

Response: 64

Per centage of seatsfilled against reserved categories (SC, ST, OBC) as per applicable reservation
policy during thelast fiveyears..

2.1.2.1 Number of studentsenrolled from the reserved categories during last five years..

2023-24

2022-23

2021-22

2020-21

2019-20

12

47

43

24

34
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File Description Document

Final admission list published by the HEI View Document
Data as per Data Template View Document
Copy of letter issued by State Govt. or Central View Document

Govt. indicating the reserved categories (Provide
English version)

Any other relevant information View Document
Admission extract submitted to the state / View Document
university authority about admissions of SC, ST,

OBC students every year

2.13

Per centage of studentsenrolled from EWS and Divyangjan categoriesduring last five years

Response: 32.39

2.1.3.1 Number of studentsenrolled from EWS and Divyangjan categoriesduring last five years

2023-24 2022-23 2021-22 2020-21 2019-20
0 26 28 21 28

File Description Document

List of students enrolled from EWS and View Document

Divyangjan

Data as per Data Template View Document

Certificate of EWS and Divyangjan View Document

Any other relevant information View Document

2.2 Honoring Student Diversity
221

Assessment processisin place at entry level to identify different lear ning needs of students and
their level of readinessto undergo professional education programme and also the academic
support provided to students..

Response:
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The assessment process at Aishabai College of Education, part of the Bachelor of Education (B.Ed)
program in Maharashtra, is designed to meet the needs of a diverse student body. Students come
from various socio-economic and educational backgrounds, each bringing a unique set of
perspectives, skills, and experiences that enrich the learning environment. Recognizing this
diversity, the college employs a comprehensive assessment process to identify each student's
readiness and learning needs, ensuring they are adequately prepared to succeed in their
professional education journey.

Theadmission process beginswith the M aharashtra State Common Entrance Test (CET) for B.Ed
programs. This entrance exam is an essential part of the selection process, gauging not only
academic performance but also other factors like motivation, commitment, and readiness for the
program's demands. Once students are admitted, Aishabai College implements an initial
assessment to evaluate their communication skills, academic preparation, and existing knowledge
base. This assessment helps the college understand the level of support each student requires,
enabling tailored academic guidance.

Mentoring plays a crucial role in supporting students throughout the B.Ed program. From the
beginning, students receive personal communication regarding career counseling, academic
enrichment, and training. Thisindividualized attention helps address their unique challenges and
sets them on a path toward becoming effective educators. The college also emphasizes the
importance of career guidance to align students strengths and interests with their future
professional goals.

Tofurther support students' transition into the program, Aishabai College conducts an orientation
program. This includes ice-breaking activities to help students integrate into the college
community and feel comfortable with their peersand faculty. During this program, both students
and parents participate in an interactive session wher e the college staff provide an overview of the
two-year B.Ed curriculum. This initial orientation fosters a clear understanding of the academic
expectations and available resources, setting the foundation for a successful educational
experience.

Throughout the B.Ed course, students progress is closely monitored through various internal
assessments. Theseinclude classtests, open-book exams, multiple-choice question (M CQ) tests, and
preliminary exams. In addition to traditional assessments, the college integrates micro-learning
modules, practice teaching sessions, computer-based learning, and exposure to platforms like
SWAYAM, an online sdf-study resource, to enhance students learning experiences. This
continuous evaluation ensures that students are progressing steadily and are prepared for the
professional challengesthey will face asfuture educators.

The assessment process at Aishabai College of Education goes beyond academics, incor porating
face-to-face interviews with all freshers to confirm their place and address any doubts. These
interviews allow faculty and the principal to motivate and encourage students to pursue their
studies with determination. The college's personalized academic support ensures that students,
regar dless of their background, receive the guidance needed to succeed.

In summary, Aishabai College’ s assessment process is compr ehensive, offering ongoing mentoring
and tailored support to meet the diverse needs of its students, preparing them well for their
professional jour neys as educators.
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File Description Document

The documents showing the performance of View Document
students at the entry level

Documentary evidence in support of the claim View Document
Any other relevant information View Document
222

Mechanismsarein place to honour student diversitiesin terms of lear ning needs; Student
diversitiesare addressed on the basis of the learner profilesidentified by theinstitution through

1. Mentoring/ Academic Counselling

2. Peer Feedback / Tutoring

3. Remedial L earning Engagement

4. Learning Enhancement / Enrichment inputs

5. Collaborative tasks

6. Assistive Devicesand Adaptive Structures (for the differently abled)
7. Multilingual interactions and inputs

Response: A. Any 5 or more of the above

File Description Document

Reports with seal and signature of Principal View Document

Relevant documents highlighting the activities to View Document
address the student diversities

Photographs with caption and date, if any View Document
Data as per Data Template View Document
Any other relevant information View Document
2.2.3

There areinstitutional provisionsfor catering to differential student needs; Appropriate learning
exposures are provided to students
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Response: As an institutionalized activity in accordance with learner needs

File Description Document

Reports with seal and signature of the Principal View Document

Relevant documents highlighting the activities to View Document
address the differential student needs

Photographs with caption and date View Document
Any other relevant information View Document
2.2.4

Student-Mentor ratio for thelast completed academic year

Response: 21.2

2.2.4.1 Number of mentorsin the Institution

Response: 5

File Description Document

Relevant documents of mentor-mentee activities View Document
with seal and signature of the Principal

Data as per Data Template View Document

Any other relevant information View Document

2.3 Teaching- L earning Process
231

Multiple mode appr oach to teaching-lear ning is adopted by teacher s which includes experiential
lear ning, participative lear ning, problem solving methodologies, brain storming, focused group
discussion, online mode, etc. for enhancing student learning

Response:

Aishabai College of Education, the teaching methods revolve around student-centered learning,
blending traditional and moder n approachesto enhance the effectiveness of education. A multiple-
mode appr oach is frequently utilized, enabling the institution to offer diverselearning experiences
that cater to different student needs and learning styles.

Aishabai College places great emphasis on experiential learning, where students actively
participate in hands-on exercises such as ssmulations, dramatisations, and real-world tasks. This
method nurtures problem-solving abilities and critical thinking. Students engage in practical
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sessions, particularly in micro-teaching, where they are encouraged to practice and refine their
teaching skills in a controlled environment. The teacher educators provide opportunities for
studentsto present lessonsin different classroom settings, and these presentations are observed to
further develop their skills.

The college promotes participative learning, which encourages students to actively engage in the
lear ning process through discussions, group projects, peer teaching, and inter active activities. This
method promotes social lear ning, collaboration, and communication, all of which deepen students
understanding of the material. Regular workshops, seminars, and activities are organized to
support this approach. By involving students in diverse methodologies, participative learning
ensuresthat studentsnot only absorb information but also retain and apply it mor e effectively.

A key element of the college’ steaching strategy isthe use of problem-solving methodologies. These
aim to teach students how to analyze, evaluate, and solve complex problems in both educational
and real-life contexts. Students are guided through case studies, action research projects, and
classroom problem-solving exercises, all of which help them sharpen their analytical skills and
foster creative thinking.

Brainstorming is another creative thinking method utilized at the college, allowing students to
generate ideas and solutions in a nonjudgmental and collabor ative environment. This technique
foster s creativity, innovation, and the exploration of multiple per spectives.

Small-group discussions, also known as focused group discussions, form a vital part of the
curriculum. These conversations revolve around specific topics, problems, or case studies,
encouraging critical thinking, active participation, and peer interaction.

I ncor por ating online platformsand digital technology, Aishabai College engages studentsin virtual
lear ning environments. Through platforms such as Zoom, Google M eet, Google Classroom, and
Swayam, the teaching-lear ning process becomes mor e flexible, accessible, and interactive. The use
of social media platforms like WhatsApp, Instagram, and Facebook further facilitates
communication and collabor ation among students and educators.

Field visits provide students with enlightening, real-world experiences that deepen their
understanding of educational practices and teacher education. During these visits, students
participate in activities such as the Swachha Bharat Abhiyan, workshops, and plantation drives,
engaging with the community and developing their personalities.

File Description Document

Course wise details of modes of teaching learning | View Document
adopted during last completed academic year in
each Programme

Any other relevant information View Document

2.3.2
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Per centage of teachersintegrating ICT (excluding use of PPT) for effective teaching with Learning
Management Systems (LM S), Swayam Prabha, e-L earning Resour ces and othersduring the last
fiveyears

Response: 0

2.3.2.1 Number of teachersintegrating ICT for effective teaching with L earning M anagement
Systems (LM S), e-L ear ning Resour ces and others excluding PPT ..

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0

File Description Document

Data as per Data Template View Document

2.33

Students are encouraged to use ICT support (mobile-based learning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning including on field practice..

Response: 21.7

2.3.3.1 Number of studentsusing ICT support (mobile-based lear ning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning, for the last completed academic year

Response: 23

File Description Document

Programme wise list of studentsusing ICT support | View Document

Landing page of the Gateway to the LMS used View Document
Data as per Data Template View Document
2.34

ICT support isused by studentsin variouslearning situations such as

1.Under standing theory cour ses
2.Practiceteaching

3.Internship

4.0ut of classroom activities
5.Biomechanical and Kinesiological activities
6.Field sports
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Response: A. Any 4 or more of the above

File Description Document
L esson plan /activity plan/activity report to View Document

substantiate the use of ICT by studentsin various
learning situations

Geo-tagged photographs wherever applicable View Document
Data as per Data Template View Document
Any other relevant information View Document
2.35

Continual mentoring is provided by teachersfor developing professional attributesin students
Response:

Aishabai College of Education emphasizes continuous teacher mentoring to promote the
development of professional qualities of students. This approach ensures that students receive
ongoing guidance and support to help them develop the essential skills and attributes they will
need for their future educational careers. Effective mentoring programs can significantly improve
the teaching skills, confidence and professional growth of prospective educators.

Regular mentoring helps B.Ed students develop key teaching skills, classroom management
techniques and knowledge. Mentoring provides emotional and professional support that helps
students believe in their teaching abilities. Continuous feedback from experienced mentors allows
studentsto reflect on their teaching practices and make necessary improvements. Mentoring helps
students build professional networks that can be valuable for career advancement and continued
professonal development. Mentoring prepares students to adapt to different classroom
environments and student needs, making them mor e ver satile teachers.

Encourages peer mentoring where B. Ed students can share their experiences, and resour ces and
support each other in their journey of professional development. Creates a supportive community
within the institution where mentors and mentees can share best practices, celebrate successes and
tackle challengestogether. Train mentorsin effective mentoring techniques, communication skills,
and providing constructive feedback.

I mplement mechanisms to evaluate the effectiveness of the mentoring program through feedback
from mentees and mentors to continuously improve the mentoring program and ensure it meets
the changing needs of B.Ed students.

1. Working in teams. Team mentoring involves leading and supporting a team of students to
improve their skills, collaboration and overall effectiveness. This includes providing constructive
feedback, sharing knowledge and experience, fostering a positive team culture, resolving conflict
and fostering professional growth.
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2. Dealing with student diversity: The institution addresses student diversity by recognizing and
valuing the unique background, experiences, perspectives and identity of each student. Mentors
respect the cultural values, norms and communication styles of students from different
backgrounds.

3. Conduct of Self with colleagues and authorities: Mentors guide and support mentees through
key elements of self-conduct such as honesty, professionalism, confidentiality, respect, empathy,
empower ment and feedback. Providing constant feedback to mentees provides an opportunity to
changetheir behaviour and develop professionally.

4. Balancing home and work stress: The main task of a mentor is to help students balance their
stresslevels. Educational institution mentor s also provide personal support when guiding students,
such as motivation, advice on balancing work and family life and dealing with challenges within
the educational institution.

5. Keeping oneself abreast with recent developmentsin education and life: Institutionsincreasingly
recognize theimportance of mentoring to promote diversity and inclusion, ensuring equal accessto
support and growth opportunities for all members. Relationships between mentor and mentee
often encour age networking, contact with other professionalsin their field, and keeping up with
thelatest events.

In general, the goal of institutional mentoring is to create a supportive environment in which
individuals can succeed academically, professionally, and personally. The nature and structure of
mentoring programscan vary greatly depending on the culture, resour ces and specific goals of the
institution.

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document
2.3.6

Institution provides exposur e to students about recent developmentsin the field of education
through

1. Special lecturesby experts

2. ‘Book reading’ & discussion on it

3. Discussion on recent policies & regulations

4.  Teacher presented seminarsfor benefit of teachers & students

5. Useof mediafor various aspects of education
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6. Discussions showcasing the linkages of various contexts of education- from local to regional to
national to global

Response: A. Any 5 or more of the above

File Description Document

Reports of activities conducted related to recent View Document
devel opments in education with video graphic
support, wherever possible

Documentary evidence in support of the selected View Document

response/s

Data as per Data Template View Document
Any other relevant information View Document
2.3.7

Teaching lear ning process nurtures creativity, innovativeness, intellectual and thinking skills,
empathy, life skills etc. among students..

Response:

The teaching and learning process at Aishabai College of Education is designed to foster the
creativity, innovation, intellectual and thinking skills and life skills of students. This approach
ensur es that students are not only well versed in academic knowledge, but also equipped with the
skills necessary for personal and professional growth. By requiring an environment that
encourages creative and critical thinking, the College aims to prepare students to respond
effectively to the challenges of the modern world.

Case 1: Integrating Project-Based L earning

Context and Approach:

At Aishabai College of Education, the faculty employs Project-Based Learning (PBL) asa primary
pedagogical strategy. One notable instance is the “* Community Solutions Project,” where students
are tasked with identifying a local issue and developing a comprehensive solution. This project
spans sever al weeks, integrating various subjects such asenvironmental science, social studies, and
communication skills,

I mplementation:

Students are divided into groups, each focusing on different community challenges such as
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cleanliness management or literacy. They conduct resear ch, engage with community members, and
develop adetailed proposal, including practical solutionsand action plans. Throughout the project,
they present their findings and receive feedback from peersand faculty.

Impact on Students:

1 Creativity and Innovativeness. Students exhibit enhanced creativity by devising original
solutions tailored to real-world problems. For instance, one group developed teaching aids for
Special Schools programs tailored to local needs, incorporating unique features such as kite
making wor kshops for home for street people.

2. Intélectual and Thinking Skills: The project challenges studentsto apply critical thinking and
problem-solving skills. Analyzing data, evaluating potential solutions, and anticipating challenges
foster higher-order thinking.

3. Empathy and Life Skills: Engaging with community members cultivates empathy and social
awareness. Students learn to listen actively, understand diverse perspectives, and collaborate
effectively, reflecting on the social impact of their work.

Case 2: Implementing Experiential Learning

Context and Approach:

Another significant initiative at Aishabai College of Education isthe use of role-playing exercisesin
various subjects. For instance, in a course on educational psychology, students participate in role-
playing scenarios to simulate classr oom management challenges and conflict resolution.

I mplementation:

Studentsareassigned rolesthat mimicreal-life situations, such asmanaging a disr uptive classroom
or addressing individual student needs. They prepare and enact strategies to handle these
scenarios, with faculty providing guidance and feedback. Debriefing sessions follow each role-play,
wher e studentsreflect on their experiences and discuss alter native approaches.
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Impact on Students:

1 Empathy and Life Skills: Role-playing helps students understand the emotional and
psychological aspects of teaching. By stepping into the shoes of both students and teachers, they
develop a deeper empathy for diverse student needs and gain practical life skillsin communication
and conflict resolution.

2. Creativity and Problem-Solving: Creating and executing strategies to manage classroom
dynamics requires innovative thinking. Students become adept at devising creative solutions to
complex problems, enhancing their ability to adapt and think on their feet.

3. Intelectual and Thinking Skills. Analysing and reflecting on their performance during role-
plays enhances cognitive skills. Students critically evaluate their approaches, learn from their
experiences, and refinethelr strategies based on feedback.

Both cases illustrate how Aishabai College of Education integrates various teaching methods to
foster a holistic development approach, nurturing essential skillsand attributesin students.

File Description Document

Documentary evidence in support of the claim View Document

2.4 Competency and Skill Development
2.4.1

Institution provides opportunitiesfor developing competencies and skillsin different functional
areasthrough specially designed activities/ experiencesthat include

1.0rganizing L ear ning (lesson plan)

2.Developing Teaching Competencies

3.Assessment of Learning

4.Technology Use and Integration

5.0rganizing Field Visits

6.Conducting Outreach/ Out of Classroom Activities
7.Community Engagement
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8.Facilitating Inclusive Education
9.Preparing Individualized Educational Plan(IEP)

Response: A. Any 8 or more of the above

File Description Document

Reports of activities with video graphic support View Document
wherever possible

Documentary evidence in support of the selected View Document

response/s

Data as per Data Template View Document
Any other relevant information View Document
2.4.2

Students go through a set of activities as preparatory to school-based practice teaching and
internship. Pre practice teaching / internship orientation / training encompasses certain significant
skillsand competencies such as

1. Formulating lear ning obj ectives

2. Content mapping

3. Lesson planning/ Individualized Education Plans (1EP)

4. ldentifying varied student abilities

5. Dealing with student diversity in classrooms

6. Visualising differential learning activities according to student needs

7. Addressing inclusiveness

8. Assessing student learning

9. Mobilizing relevant and varied lear ning resour ces

10. Evolving ICT based lear ning situations

11. Exposureto Braille/Indian languages /Community engagement

Response: A. Any 8 or more of the above

Page 59/172 13-11-2024 08:42:35


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/2.4.1_1726216301_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/2.4.1_1726216244_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/2.4.1_1726215622_16213.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/2.4.1_1726215656_16213.pdf

Self Study Report of AISHABAI COLLEGE OF EDUCATION

File Description

Document

Reports and photographs / videos of the activities

View Document

Documentary evidence in support of each selected
activity

View Document

Data as per Data Template

View Document

Attendance sheets of the workshops/activities with
seal and signature of the Principal

View Document

Any other relevant information

View Document

24.3

Competency of effective communication isdeveloped in studentsthrough several activities such as

1.Workshop sessions for effective communication

2.Simulated sessionsfor practicing communication in different situations
3.Participating in institutional activitiesas ‘anchor’, ‘discussant’ or ‘rapporteur’
4.Classr oom teaching lear ning situations along with teacher and peer feedback

Response: A. All of the above

File Description

Document

Details of the activities carried out during last
completed academic year in respect of each
response indicated

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

244

Students are enabled to evolve the following tools of assessment for learning suited to the kinds of
lear ning engagement provided to learners, and to analyse aswell asinterpret responses

1. Teacher made written tests essentially based on subject content
2.0Observation modes for individual and group activities

3.Performancetests
4.0ral assessment
5.Rating Scales

Response: B. Any 3 or 4 of the above
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File Description

Document

Samples prepared by students for each indicated
assessment tool

View Document

Documents showing the different activities for
evolving indicated assessment tools

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

245

Adequate skillsare developed in studentsfor effectiveuseof ICT for teaching learning processin

respect of

1. Preparation of lesson plans

2. Developing assessment toolsfor both online and offline lear ning

3. Effective use of social media/lear ning apps/adaptive devicesfor learning

4. |dentifying and selecting/ developing online lear ning resour ces

5. Evolving learning sequences (lear ning activities) for online aswell as face to face situations

Response: C. Any 3 of the above

File Description

Document

Sampl e evidence showing the tasks carried out for
each of the selected response

View Document

Documentary evidence in respect of each response
selected

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

2.4.6

Students develop competence to or ganize academic, cultural, sports and community related

eventsthrough

1.Planning and scheduling academic, cultural and sports eventsin school

2.Planning and execution of community related events
3.Building teams and helping them to participate
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4.1nvolvement in preparatory arrangements
5.Executing/conducting the event

Response: A. All of the above

File Description Document
Report of the events organized View Document
Photographs with caption and date wherever View Document
possible

Documentary evidence showing the activities View Document
carried out for each of the selected response

Data as per Data Template View Document
247

A variety of assignments given and assessed for theory cour sesthrough

1.Library work

2.Field exploration

3.Hands-on activity

4.Preparation of term paper

5.1dentifying and using the different sourcesfor study

Response: A. Any 4 or more of the above

File Description Document

Samples of assessed assignments for theory courses | View Document
of different programmes

Data as per Data Template View Document
Any other relevant information View Document
24.8

I nternship programme is systematically planned with necessary preparedness..
Response:

Theinternship program at the institution is a collaborative initiative that brings together student
teachers, school teachers, and teacher educators. Schools for internships are selected based on
several factors, including their proximity to student teachers residences, the availability of
qualified staff, and the willingness of the school’s head to participate. I n certain cases, schools may
also be assigned based on specific requests from student teachers. Prior to the internship, a
meeting is held with teacher educators, school teachers, and school heads to provide orientation.
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This meeting covers the roles and responsibilities of mentors, the assessment methods to be used,
and an overview of different school environmentsto which the student teacher swill be exposed.

Before starting their internships, student teachersarerequired to observe 10 demonstration classes
led by senior teachersfrom a model school. These observations arerecorded in an observation log,
enabling student teachers to gain insights from experienced educators. The institution also
provides training on lesson planning, incorporating the Herbartian approach and the Active
Learning Method (ALM), particularly in the areas of Curriculum and Pedagogic Studies (CPS)
and Pedagogy of Language (POL). Additionally, student teachers receive guidance on preparing
digital lesson plans and areintroduced to online teaching practice, ensuring they areready for the
demands of modern, digital learning environments. They also observe 10 peer teaching sessions,
documenting their observationsin acriticism record.

To ensure a seamless process, the institution secures prior approval from the heads of schools and
the Chief Educational Officer (CEQ) before the internships begin. Once permission is obtained,
student teachersvisit their assigned schools, wher e teaching schedules are created in consultation
with school heads and mentor teachers. Each student teacher isexpected to prepare 30 lesson plans
for CPS, divided between Level-l and Level-11, as well as 15 lesson plans for POL. Additionally,
they observe their mentors' lessons befor e beginning their teaching, providing them with a deeper
under standing of classroom management and instructional methods.

The preparation for internships is further enhanced through courses in CPS, POL, and
Information and Communication Technology (I1CT). These cour sesequip student teacherswith the
skillsto create effective instructional aids, with particular emphasis on audio-visual materials that
improve teaching outcomes. Prior to the start of their teaching practice, student teachers are
trained to administer diagnostic teststo assessthe knowledge levels of their students.

During theinternship, student teachersaretrained to addressthe varied lear ning requirements of
their students, make use of ICT resources, and actively participate in all school activities. These
include organizing assemblies, sports events, and national day celebrations. Mentor teachers are
provided with assessment sheets to evaluate the student teachers performance in both traditional
and ALM teaching methods.

At the conclusion of the internship, feedback forms are completed by mentors and school heads.
These forms evaluate the overall performance of the student teacher, assessing both ther
classroom teaching and involvement in school activities. Thisthorough evaluation process ensures
that student teacher sreceive valuable feedback, allowing them to refine their teaching abilitiesand
successfully complete their internship program.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
249
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Average number of students attached to each school for internship during thelast completed

academic year

Response: 6.92

2.4.9.1 Number of schools selected for internship during the last completed academic year

Response: 12

File Description

Document

Plan of teacher engagement in school internship

View Document

Internship certificates for students from different
host schools

View Document

Data as per Data Template

View Document

Copy of the schedule of work of interneesin each
school

View Document

Any other relevant information

View Document

2.4.10

Natur e of inter nee engagement during internship consists of

1.Classr oom teaching
2.Mentoring
3.Time-table preparation
4.Student counseling
5.PTA meetings

6.Assessment of student lear ning —home assignments & tests

7.0rganizing academic and cultural events

8.Maintaining documents

9.Administrative responsibilities- experience/exposure

10.Preparation of progressreports

Response: A. Any 8 or more of the above
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File Description Document

Wherever the documents are in regional language, = View Document
provide English trandated version

School-wise internship reports showing student View Document
engagement in activities claimed

Sample copies for each of selected activities View Document
claimed

Data as per Data Template View Document
Any other relevant information View Document
24.11

Institution adopts effective monitoring mechanisms during internship programme.
Response:

Effective monitoring mechanisms are crucial for ensuring that internships in schools have a positive and
lasting impact on interns. These mechanisms involve multiple stakeholders, including teacher educators,
school principals, school teachers, and peers, each playing a specific role in the process.

Teacher educators are pivotal in setting the standards and expectations for internships. They engage in
several monitoring activities. They ensure interns are well-prepared by providing necessary training and
orientation about the school environment, curriculum, and professional expectations. Teacher educators
schedule periodic visits or virtual meetings to assess the intern's progress, address challenges, and
provide feedback. They give valuable suggestions regarding the behaviour and performance of the
student teachers based on punctuality, classroom management, lesson plan preparation, teaching aids,
discipline, co-curricular involvements and leadership traits. They offer continuous support through
mentoring, helping interns with lesson planning, classroom management, and pedagogical strategies.
They discuss the accomplishments of the student teachers along with their guide teacher and the head of
the school. They evaluate the lesson plans, records related to school activities and teaching aids prepared
by the student teachers for the relevant classes in school. Teacher educators conduct formal evaluations
based on predefined criteria and provide constructive feedback to guide interns professiona
devel opment.

The college principal establishes partnerships with schools and educational institutions to secure quality
placements, monitor the effectiveness of these internships, and address any issues that arise.
Additionally, they are responsible for guiding and supporting both students and mentor teachers,
ensuring that the internship experience is both educational and professionally enriching. The Principal of
the ingtitution initiates the internship programme by seeking permission from the Head of the schools
nearby through the permission letter. Regular evaluations and feedback mechanisms are placed to
continuously improve the internship program and ensure that it meets educational standards and
contributes to the students' overall development as future educators.
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School teachers are directly involved in the day-to-day monitoring and support of interns. Teachers
provide hands-on supervision and mentoring to interns in the classroom, offering real-time feedback on
teaching practices and student interaction. They work with interns on lesson plans and instructional
strategies, ensuring that the intern’s teaching aligns with the curriculum. Teachers assess the intern’s
performance through observations and evaluations, focusing on teaching skills, classroom management,
and interaction with students. They offer detailed feedback and engage in reflective discussions with
interns to facilitate their professional growth.

Peer interactions are an essential component of the internship experience. Interns observe their peers and
are observed by them, which fosters a collaborative learning environment and provides additional
perspectives on teaching practices. Interns exchange feedback with their peers, which can be valuable for
refining teaching methods and addressing challenges. Engaging in group discussions and collaborative
projects with peers helps interns develop a deeper understanding of teaching practices and educational
strategies.

In summary, effective monitoring of internship programs requires a coordinated approach involving
teacher educators, school principals, teachers, and peers. Each group has a distinct role: teacher educators
prepare and support interns, principals oversee program alignment, teachers provide practical guidance
and assessment, and peers offer collaborative learning opportunities. Together, these mechanisms ensure
that the internship program is impactful, leading to interns professional growth and enhancing
educational practices within schools.

File Description Document

Documentary evidence in support of theresponse | View Document

Any additional information View Document

2412

Performance of studentsduring internship isassessed by the institution in terms of observations of
different personssuch as

1.Self

2.Peers (fellow interns)
3.Teachers/ School* Teachers
4.Principal / School* Principal
5.B.Ed Students/ School* Students

(* *Schools toberead as“TEIS’ for PG programmes)

Response: B. Any 4 of the above
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File Description Document

Two filled in sample observation formatsfor each | View Document
of the claimed assessors

Assessment criteria adopted by each of the selected = View Document
persons (For Bachelor and PG Programmes as
applicable)

Any other relevant information View Document

2.4.13

Comprehensive appraisal of interns performanceisin place. The criteria used for assessment
include

1.Effectivenessin classroom teaching

2.Competency acquired in evaluation processin schools
3.Involvement in various activities of schools
4.Regularity, initiative and commitment

5.Extent of job readiness

Response: A. All of the above

File Description Document

Format for criteria and weightages for interns View Document
performance appraisal used

Fivefilled in formats for each of the aspects View Document
clamed
Any other relevant information View Document

2.5 Teacher Profileand Quality
25.1

Per centage of fulltimeteachers against sanctioned posts during thelast five years

Response: 100
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File Description

Document

Sanction letters indicating number of posts
(including management sanctioned posts) with seal
and signature of the principal

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

252

Per centage of fulltimeteacherswith Ph. D. degree during the last five years

Response: 64.52

2.5.2.1 Number of full timeteachersin theinstitution with Ph.D. degreeduring last fiveyears

Response: 4

File Description

Document

Data as per Data Template

View Document

Certificates of Doctoral Degree (Ph.D) of the
faculty

View Document

2.5.3

Aver age teaching experience of full timeteachersfor thelast completed academic year.

Response: 9

2.5.3.1 Total number of years of teaching experience of full-time teachersfor thelast completed

academic year

Response: 63

File Description

Document

Copy of the appointment letters of the fulltime
teachers

View Document

254

Teachers put-forth effortsto keep themselves updated professionally through

* In house discussions on current developments and issuesin education
e Sharing information with colleagues and with other institutionson policies and regulations
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Response:

Teacher play acritical rolein shaping the future of students and, as such, it isimper ative that they
continuously evolvein their professional capacity. The educational landscape is dynamic, with new
theories, technologies, and methodologies emerging regularly. To maintain their effectiveness in
the classroom and provide high-quality education, teachers put forth deliberate efforts to stay
professionally updated. TOne of the primary ways teachers stay updated is through continuous
professional development (CPD).

This can take the form of formal training programs, wor kshops, seminars, and conferences. Such
programs are often organized by educational institutions, government bodies, or private
organizations and provide teachers with an opportunity to learn new teaching techniques,
classroom management strategies, and curriculum updates. For example, many educators
participate in workshops on differentiated instruction, technology in education, or inclusive
teaching, which equip them with strategiesto address the diver se needs of learners.

I ntegration of Technology

With the rapid advancementsin technology, teachers areincreasingly integrating digital toolsinto
their classrooms. To stay updated, they engage in training programs focused on educational
technology. This may include learning to use tools like Learning Management Systems (LM S),
virtual classrooms, interactive whiteboar ds, and student per for mance tracking software.

Platforms like Google Classroom, Microsoft Teams, and Zoom have become indispensable,
especially with the rise of remote learning. Teachers also learn to use digital assessment tools,
educational apps, and onlineresourcesto enhancetheir teaching practices.

Collaboration with peersisanother vital method for professional growth. Teachersoften engagein
peer learning by attending group meetings, participating in professional learning communities
(PLCs), and collabor ating on lesson planning or curriculum development.

Mentorship programs also serve as a means for professional development. Senior teachers or
educational leaders mentor less experienced teachers, offering guidance on effective teaching
strategies, classroom management, and professional conduct.

Many teachers actively engage in resear ch to stay informed about the latest developmentsin their
fields. This may involve reading scholarly articles, attending webinars, or subscribing to
educational journals. By keeping up with current research, teachers can incorporate evidence-
based practicesinto their classrooms. Moreover, self-study enables teachersto reflect on their own
teaching methods and identify areasfor improvement.

To be truly effective, teachers must continuously update their understanding of student
psychology, lear ning preferences, and socio-cultural contexts. By attending workshops on student
diversity, special education, and mental health, teachers are better equipped to create inclusive
learning environments. Understanding the cognitive and emotional needs of students allows
teachers to adapt their teaching approaches, fostering a supportive and engaging classroom
atmosphere.
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File Description Document

Documentary evidence to support the claims View Document

2.6 Evaluation Process
2.6.1

Continuous Internal Evaluation(CIE) of student learningisin placein theinstitution

Response:

Continuous Internal Evaluation (CIE) of Students’ learning is conducted effectively in the Institution.
Aishabai College of Education operates under a well-established structure and implements rules, laws,
and policies that contribute to the continuous and comprehensive evaluation of students during the
session. Aishabai College has implemented the following methods to ensure the quality of internal
assessment.

1. Pupils attendance is examined regularly, and any pupils who report absences are notified.

2. Under formative techniques, teachers often issue marks or grades to students based on their
assignments, files, and extracurricular activities, and their attendance in the classroom is monitored.

3. The faculty maintains the students' records, and they are judged based on their performance in both
curricular and co-curricular areas.

4. All students undergo internal assessment by university norms.
5. Cumulative records of students' participation in various activitiesis carefully kept.

6. The faculty is involved in helping the students to prepare the assignments. Corrections and
modifications are constantly done.

A variety of measures are taken to ensure the rigor of the internal assessment:

1. Internal Exams-Internal examinations are administered at the end of each semester. The college
closely monitors the regular and timely conduct of Internal Examinations. The Examination Committee
sees the Internal Examination process as a viable factor for achieving the highest learning results. That is
why there has

been no delay in declaring examination results. Students are shown the answer sheets, and appropriate
verbal or written feedback is offered bilingually.

2. The college faculty reviews student presentations as part of the internal evaluation process. Continuous
evaluation occurs through the testing of developed skills. The instructors take the written/oral test after
completing each module
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3. Assignments, Presentations, and Activities In this area, teachers are free to create their evaluation
techniques, with students invited to participate in interactive sessions, group discussions, PowerPoint
presentations, projects, and assignments. Students are also encouraged to apply theoretical concepts
learned in class to rea-world situations/problems through projects, assignments, and so on. The
curriculum provides ample possibilities for skill development through practical sessions in EPC-1,
EPC-2, EPC-3, EPC-4, EPC-5, EPC-6, and EPC-7, as well as practice teaching in EWF-1 and EWF-2.
During Internship students are sent to various schools for conducting normal and constructivist lessons as
well as various activities as per learner’ s diversity. With the help of EPC courses and Internship phase l,
[1, 11l student’s internal evaluation is done. Assignments are given to students as per theory courses
mentioned in the syllabus of the university. With the help of assignments of theory courses student’s
understanding of that particular course is evaluated internally.

Students get the opportunity to enhance their performance through assessments and one-on-one
discussions throughout class. Personalized and individual attention is occasionally provided based on the
requirements of the pupils, particularly for those who struggle to study. Remedial classes are also
available in avariety of subjects to provide additional assistance.

File Description Document

Relevant documents related to Internal Evaluation | View Document
System at the ingtitution level with seal and
signature of the Principal

Any other relevant information View Document

2.6.2

M echanism of internal evaluation istransparent and robust and time bound; Institution adoptsthe
following in internal evaluation

1.Display of internal assessment marks beforetheterm end examination
2. Timely feedback on individual/group performance

3.Provision of improvement opportunities

4.Accessto tutorial/remedial support

5.Provision of answering bilingually

Response: A. Any 4 or more of the above

Page 71/172 13-11-2024 08:42:35


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/2.6.1_1726228244_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/2.6.1_1726228119_16213.pdf

Self Study Report of AISHABAI COLLEGE OF EDUCATION

File Description Document
Documentary evidence for remedial support View Document
provided

Details of provisions for improvement and bi- View Document

lingual answering

Copy of university regulation on internal View Document
evaluation for teacher education

Any other relevant information View Document
Annual Ingtitutional plan of action for internal View Document
evaluation

2.6.3

M echanism for grievance redressal related to examination isoperationally effective
Response:

Aishabai College of Education follows a meticulously planned and transparent process for
conducting examinations, ensuring a smooth and fair experience for all students. The examination
isconducted by SNDT University. The college has prepared the examination committee within the
college. This committee is responsible for overseeing every aspect of the exam process, from
preparation to completion, ensuring that all procedures are carried out efficiently and with the
highest level of integrity.

On the day of the exam, the process begins with the release of question papers through the
university's online portal, exactly one hour before the start of the exam. The college has a
designated secure room where these question papers are downloaded and printed. This room is
carefully controlled to ensure that only authorized personnel have access, maintaining the
confidentiality of the exam materials.

Once the question papers are printed, they are immediately sorted and sealed into envelopes
corresponding to the different exam blocks. This process is highly organized to prevent any mix-
upsor errors. The sealed envelopes are not opened until they arein the exam hall, and thisisdone
in the presence of two students and the invigilators. This step is crucial in maintaining
transparency and trust in the examination process.

Before students are allowed to enter the examination hall, they must go through thorough checks.
These checksinclude verifying the mandatory hall tickets, which serve as proof of registration and
eligibility to take the exam. Any student found attempting to cheat is subject to immediate and
severe disciplinary action. The college’'s commitment to upholding academic integrity is
demonstrated by the strict enfor cement of theserules.

During the exam, invigilators play a key rolein ensuring that the examination environment is fair
and secure. They are tasked with closely monitoring the students, ensuring that no unauthorized
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materials are used and that all students adhere to the rules. The presence of vigilant invigilators
helps deter any attempts at cheating and ensures that the exam process remains fair for all
participants.

As soon as the exam time concludes, invigilators are instructed to promptly collect all answer
sheets from the students. The collected papers are then taken back to the secure room, where they
are prepared for submission. This final submission process is conducted with the utmost
confidentiality, ensuring that the integrity of the examination processis maintained throughout.

If students have concerns or grievances regarding the examination, they are encouraged to report
theseissues directly to the examination committee. Thislack of complaintsisa strong testament to
the effectiveness and fair ness of the examination process at Aishabai College of Education.

Overall, the examination process at Aishabai College of Education is characterized by its car eful
planning, strict adherenceto protocols, and commitment to transparency. The college’ s dedication
to maintaining a fair and secur e examination environment is evident in every step of the process,
from the release of question papersto the final submission of answer sheets.

File Description Document

Relevant documents reflecting the transparency View Document
and efficiency related to examination grievances
with seal and signature of the Principal

Any other relevant information View Document

264
The Institution adher esto academic calendar for the conduct of Internal Evaluation
Response:

The academic calendar serves as the central scheduling system of the institution, guiding all
academic and administrative activities and ensuring the smooth oper ation of the academic year. At
Aishabai College of Education, the academic calendar is meticulously developed by the principal
and all faculty members before the commencement of the academic year. This collaborative
approach ensures that the calendar reflects the needs and expectations of the entire academic
community, providing a clear and structured outline of the year’s activities.

The academic calendar is prepared at the beginning of each academic year. It provides detailed
information about the teaching and learning schedule, various events, internal assessment dates,
prelim examinations and more. This organized approach helps in setting expectations and
planning the academic and administrative tasks throughout the year, ensuring that all activities
are conducted in atimely and systematic manner.

The calendar includes specific details about the internship programs and practical sessions, which
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are crucial components of the teacher education curriculum. Since attendance is mandatory, these
programs are scheduled with precision to ensure that students gain hands-on experience and
practical knowledge in real classroom settings. The internship programs are aligned with the
calendar, allowing students to apply ther theoretical learning in practice, enhancing their
professional skills, and preparing them for their teaching careers.

The academic calendar is developed in compliance with the rules and regulations of SNDT
University, ensuring alignment with university standards. After the completion of the academic
year, the college conducts examinations as per SNDT University’s guidelines. These activities are
planned meticuloudly, ensuring that students have sufficient timeto prepare, participate, and excel
in each area.

One of the critical aspects of the academic calendar is the allocation of submission dates for
assignmentsrelated to theory cour ses. These deadlines help students manage their time effectively,
ensuring that all required submissions are completed promptly. The calendar also includes
detailed schedulesfor the EPC (Enhancing Professional Competencies) cour ses, which ar e essential
for the professional development of students. These courses include microteaching, integrated
lessons, reading and reflecting on texts, and preparing constructivist teaching-learning materials.
Demonstrations and guidance are provided by faculty membersto help students understand and
implement these skills effectively.

The academic calendar also highlights the process of conducting action research, an integral
component of the teacher education program. Students are divided into groups, and specific
faculty member s are assigned to provide continuous guidance throughout the resear ch process.

Internal evaluations of all EPC courses are conducted according to the rules and regulations of
SNDT University, providing students with feedback on their progress and areasfor improvement.
The evaluations are designed to ensure that students achieve the expected competencies and are
well-prepared for their futurerolesaseducators.

Through its comprehensive academic calendar, Aishabai College of Education ensures a well-
organized and supportive lear ning environment, promoting academic excellence and professional
growth among its students.

File Description Document

Any other relevant information View Document

Academic calendar of the Institution with seal and | View Document
signature of the Principal

2.7 Student Performance and L ear ning Outcomes
27.1

Theteaching learning process of theinstitution are aligned with the stated PLOs and CL Os.
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Response:

The institution prepares Program Learning Outcomes (PLOs) and Course Learning Outcomes
(CLOs) for B.Ed. which reflects the vision and mission of the institution. These results take into
account the diversity of the student program. PLOs and CL Os are mentioned in the textbook and
course wise design. They appear on the college website and are communicated to teachers and
students. The course is delivered to faculty and students at the beginning of the program.
Alignment of teaching and learning with Program Learning Outcomes (PLO) and Course
L earning Outcomes (CL O) is essential to ensur e effective achievement of educational goals. PLOs
and CLOs clearly define what students must learn by the end of the program (PLO) and each
course (CLO). Design the curriculum so that each course contributes to the achievement of OLP
objectives. Use a curriculum map to visualize how each course outcome supports program
outcomes. includes teaching methods such as cooper ative learning, problem-based learning, and
proj ect-based lear ning, wher e students are actively involved in achieving CLO.

Program L earning Outcomes and Cour se L ear ning Outcomes ar e highlighted and communicated
to students during orientation and orientation programs. In addition, they are addressed through
additional courses and activities such as seminars, webinars, civic education camps, field trips,
community service and competitions organized by the department.

Performance of studentsin annual examinations and various internal assessmentsis a parameter
for evaluating results. Student assessment is based on a summative and formative approach to
achieve the planned lear ning outcomes. Quizzes, tests, written assignments, seminars, projectsthat
aredirectly related to CLOs and finally supporting PL Os are the most appropriate assessmentsto
improve student learning. Implement regular feedback mechanisms such as student evaluation,
peer evaluation, and self-evaluation to monitor the effectiveness of teaching methods. Use
assessment data to make informed decisions about changes and instructional strategies.

Provide continuing professional development to faculty to keep them abreast of the latest teaching
strategies and assessment techniques. Encour age faculty collaboration to share best practices and
develop common instructional strategies compatible with CLOs and PLOs. Provide academic
advice and guidance to help students under stand how their learning aligns with PLOs and CL Os.
Provide resour ces to support student learning, such as study guides, tutoring and wor kshops. The
feedback received from the students about the teaching-learning process helps to understand the
expected lear ning outcomes.

Regularly review programs and course outcomes to ensure relevance and compatibility with
industry standards and student needs. Involve stakeholders (students, alumni, employers) in the
evaluation process to gain different perspectives on the effectiveness of the program. By
systematically aligning teaching and learning with PLOs and CLOs, institutions can ensure
consistent and effective lear ning that achieves desired outcomes.
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File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Link for additional information View Document
2.7.2

Aver age pass per centage of studentsduring the last fiveyears

Response: 96.4

2.7.2.1 Total number of studentswho passed the university examination during the last five years

2023-24 2022-23 2021-22 2020-21 2019-20
82 76 44 53 66

File Description Document

Result sheet for each year received from the View Document

Affiliating University

Data as per Data Template View Document

Certified report from the Head of the Institution View Document
indicating pass percentage of students programme-
wise

Any additional information View Document

2.7.3

The progressive performance of students and attainment of professional and personal attributesin
linewith the PLOsand CLOsismonitored and used for further improvements

Response:

Formative assessment plays a crucia role in continuous evaluation throughout the B.Ed. program,
allowing for systematic monitoring of students' learning progress. This method provides educators with
valuable insights into each student's development of knowledge, skills, analytical thinking, decision-
making, critical thinking, and problem-solving abilities. The assessment framework is designed to
integrate continuous engagement, evaluation of student work, and participation in various activities that
enhance professional and personal capacities.
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Each student is required to submit assignments for each course, with a weightage of 25 marks per
assignment. Additionally, the B.Ed. program includes a series of Enhancing Professional Capacities
(EPC) courses, each evaluated for 50 marks. The EPCs aim to develop a variety of competencies and are
integral to the overall learning experience.

EPC 1 focuses on skill development, and students present their work as part of the assessment. EPC 2 is
centered around teaching-learning competency, where students' presentations are evaluated. EPC 3 is a
computer project that helps students enhance their technological skills, with student presentations
forming the basis of evaluation. EPC 4 emphasizes understanding the self, delivered through a workshop
format led by multiple resource persons, requiring students to participate and present. EPC 5 integrates
drama and art in education, allowing students to creatively express and explore educational concepts
through presentations.

Another critical component is the "Engagement with Field" (EWF) initiative. EWF 1 involves practice
teaching, where students conduct lessons in assigned schools, contributing 50 marks to their overall
score. In the second year, students take part in the internship program under EWF 2, which spans 20
weeks. This engagement includes practice teaching, evaluated for 250 marks, and the internship itself,
evaluated for 150 marks. Additionally, second-year students complete four credits each in Perspectivesin
Education and their optional course, with 25 marks allocated to assignments for each course.

The program aso includes EPC 6, a research project evaluated for 50 marks, and EPC 7, the preparation
and submission of a portfolio, which carries 16 credits and is evaluated for 400 marks. These activities
ensure that students are not only gaining theoretical knowledge but also applying it in practical, hands-on
contexts.

Summative assessment, on the other hand, is conducted at the end of an academic year or semester,
offering a comprehensive evaluation of students learning outcomes. Exams are offered in multiple
languages, including Marathi, Hindi, English, and Gujarati, and students must complete internal
assessments to qualify for the semester examination. Internal assessments are a mandatory component of
the program, with students required to secure at least 40% marks in both theory and practical components
to pass.

Students have three attempts to clear the exams for each course, after which they must re-enroll in the
entire program. Promotion from the first to the second year is automatic for those with less than a 40%
backlog, while exemptions can be claimed by those who score 40% or more in individual components
but fail overall.

The comprehensive nature of both formative and summative assessments ensures that students in the
B.Ed. program are continually supported and evaluated, preparing them for their future roles as
educators.

File Description Document
Any other relevant information View Document
274

Page 77/172 13-11-2024 08:42:35


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/2.7.3_1726224655_16213.pdf

Self Study Report of AISHABAI COLLEGE OF EDUCATION
Perfor mance of outgoing studentsin inter nal assessment

Response: 85.54

2.7.4.1 Number of students achieving on an average 70% or more on inter nal assessment activities
during last completed academic year

Response: 71

File Description Document

Record of student-wise /programme-wise/semester- = View Document
wise Internal Assessment of students during the
last completed academic year

Data as per Data template View Document
Any other relevant information View Document
275

Perfor mance of students on various assessment tasksreflects how far their initially identified
lear ning needs ar e catered to.

Response:

In educational ingtitutions, the performance of students in various assessment tasks offers valuable
insights into the effectiveness of addressing their initially identified learning needs. Assessments are
designed to align with the specific learning objectives outlined at the beginning of the course. Good
performance on these tasks signifies that teaching methods and materials are effectively meeting these
objectives, reflecting well on both the instructional process and student engagement.

Institutions assign various tasks to prospective teachers, such as utilizing the library, engaging in
extracurricular activities, developing motor skills, and employing multimedia resources. These tasks
cater to the comprehensive development of the students academic and practical skills. Theoretical
assignments are integral to the training process and are evaluated as part of internal assessments. At the
entry level, ingtitutions encourage new students to actively participate in these assessment activities,
along with curricular and co-curricular engagements, to foster well-rounded devel opment.

The learning needs of prospective teachers are carefully identified based on their initial knowledge,
skills, and attitudes. In addition to core teaching skills, institutions offer Communicative English
programs for trainee teachers who require improvement in their language and communication abilities.
Gifted students are encouraged to participate in competitive exams, while slow learners receive
individualized lessons as part of the institution’s structured schedule. Lecturers provide guidance to help
students develop their professional capacities, and during internships, students are trained to evaluate
their teaching effectiveness. Demonstrations, role-playing, and group discussions foster teamwork and
collaboration, crucial skillsfor establishing strong social relationships among future educators.

Computers are used for coursework, preparing presentations, searching educational websites, and
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accessing Open Educational Resources (OERS). Students are trained to utilize electronic resources such
as N-lists and e-books and are guided on how to incorporate internet-based resources and projectors into
their seminar presentations. Moreover, prospective teachers are encouraged to enhance their IT skills by
devel oping videos and creating multimedia content for presentations.

NSS camps are another essential component of teacher training, helping raise awareness among trainee
teachers about social issues, including the needs of special children. Students visit special schools to
interact with differently-abled children, develop specialized teaching materials, and employ creative
teaching strategiesto cater to the needs of these children.

Educational visits and field trips further enrich the learning experience by strengthening students' critical
thinking abilities. These activities encourage them to think from different perspectives, deepening their
understanding of the subjects they are studying. Regular assessments, along with feedback mechanisms,
allow educators to identify areas where students may need additional support, ensuring continuous
improvement in both teaching practices and student outcomes.

The ongoing process of tracking and analyzing student performance helps refine the learning approach,
ensuring that the initially identified learning needs are continuously addressed and adjusted, ultimately
enhancing the educational experience.

File Description Document
Documentary evidence in respect to claim View Document
Any additional information View Document

2.8 Student Satisfaction Survey
281

Online student satisfaction survey regarding teaching lear ning process

Response: 3.88
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Criterion 3 - Research and Outreach Activities

3.1 Resource M obilization for Research
311

Average number of research projects funded by gover nment and/ or non-gover nment agencies
during thelast fiveyears

Response: O

3.1.1.1 Number of research projectsfunded by government and non- gover nment agencies during
the last five years..

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0
File Description Document

Data as per Data Template

View Document

312

Average grantsreceived for research projectsfrom government and / or non-gover nment agencies

duringthelast fiveyears (INR in Lakhs)

Response: 0

3.1.2.1 Total grantsreceived for research projectsfrom government and / or non-gover nment
agenciesduring thelast fiveyears (INR in Lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0
File Description Document

Any additional information

View Document

313

In-house support isprovided by theinstitution to teachersfor research purposes during the last

fiveyearsin theform of:
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1.Seed money for doctoral studies/ research projects

2. Granting study leave for research field work

3. Undertaking appraisals of institutional functioning and documentation

4. Facilitating resear ch by providing organizational supports

5. Organizing research circle/ internal seminar / interactive session on resear ch

Response: B. Any 3 of the above

File Description

Document

Sanction letters of award of incentives

View Document

Institutional policy document detailing scheme of
incentives

View Document

Income-Expenditure statements highlighting the
relevant expenditure with seal and signature of the
Principal

View Document

Documentary proof for each of the claims

View Document

Data as per Data Template

View Document

Any additional information

View Document

Link for additional information

View Document

314

Institution has created an eco-system for innovations and other initiativesfor creation and transfer

of knowledge that include

1.Participative efforts (brain storming, think tank,etc.) to identify possible and needed

innovations
2.Encouragement to novel ideas

3.Official approval and support for innovativetry-outs

4.Material and procedural supports

Response: B. Any 3 of the above
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File Description Document
Reports of innovations tried out and ideas View Document
incubated

Documentary evidences in support of the claims View Document
for each effort

Link for additional information View Document

3.2 Resear ch Publications
3.21

Average number of research papers/ articles per teacher published in Journals notified on UGC
website during the last five years

Response: 0.65

3.2.1.1 Number of research papers/ articles per teacher published in the Journals notified on UGC
websiteduring the last five years

2023-24 2022-23 2021-22 2020-21 2019-20
1 2 1 0 0

File Description Document

First page of the article/journals with seal and View Document

signature of the Principal

E-copies of outer jacket/content page of the View Document
journalsin which articles are published

Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document
322

Average number of booksand / or chaptersin edited books published and papersin National /
International confer ence-proceedings per teacher duringthelast fiveyears

Response: 0

3.2.2.1 Total number of booksand / or chaptersin edited books, papersin National / I nter national
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confer ence proceedings published during the last five years

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0
File Description Document

First page of the published book/chapter with seal
and signature of the Principal

View Document

E-copies of outer jacket/contents page of the books,
chapters and papers published along with ISBN
number in national / international conference-
proceedings per teacher year-wise

View Document

Data as per Data Template

View Document

Any additional information

View Document

Link for additional information

View Document

3.3 Outreach Activities

331

Average number of outreach activities organized by theinstitution during the last five years..

Response: 6

3.3.1.1 Total number of outreach activities organized by theinstitution during the last five years.

2023-24 2022-23 2021-22 2020-21 2019-20
9 6 9 3 3
File Description Document

Report of each outreach activity organized along
with video/ photographs with seal and signature of
the Principal

View Document

Data as per Data Template

View Document

Any other relevant information

View Document
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332

Per centage of students participating in outreach activities organized by theinstitution during the

last five years

Response: 45.01

3.3.2.1 Number of students participating in outreach activities organized by theinstitution during

thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
20 85 74 46 68
File Description Document

View Document

Report of each outreach activity with seal and
signature of the Principal

Event-wise newspaper clippings/ videos/

View Document

photographs with captions and dates

Any additional information View Document

Link for additional information View Document

333
Per centage of student participation in national priority programmes such as Swachh Bharat, AlDs
awar eness, Gender sensitivity, Yoga, Digital India, National Water Mission during the last five

years

Response: 39.02

3.3.3.1 Number of students participated in activitiesas part of national priority programmes
during last fiveyears

2023-24

2022-23

2021-22

2020-21

2019-20

20

70

45

50

69
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File Description Document

Documentary evidence in support of the claim View Document
along with photographs with caption and date

Data as per Data Template View Document
Any additional information View Document
Any other relevant link View Document
334

Outreach activitiesin the community in terms of influencing and sensitizing studentsto social
issues and contribute to community development

Response:

Community service is an integral part of a teacher education program, including the Bachelor of
Education (B.Ed) degree. It not only fosters a sense of responsibility but also develops the personal and
professional skills required in future educators. The integration of community service in the B.Ed
curriculum helps pre-service teachers understand their role in shaping society, encourages empathy, and
promotes civic engagement. Implementation of Community Service in the B.Ed program, community
service activities are usually planned and organized under the supervision of faculty members and in
collaboration with local communities.

Aishabai College of Education has strived to live its vision, and mission statements of selfless service to
the community and abiding by the college motto, “Serve with smile, Love and care” especially women
empowerment. The college has involved itself in the women empowerment programme.

N.S.S camps are arranged in sums and for street children, cooperating with the government schemes for
Shramadham activities, enrolling for adopting government school students, remedial programmes for
below socio-economic strata.

Trust's of Aishabai College of Education serves free food every day (lunch and dinner) to the relatives
of the patients at J.J. Hospital to identify the need of an individual from the pandemic 2020.Our students
voluntarily go to the hospital with the food that is to be served.Students also visit inclusive schools to
teach the students and also to serve the purpose of internship.Students prepare and donate teaching aids
to the schools.

Our Students have distributed masks and sanitisers in the areas to spread awareness during the pandemic

2020. Students planted trees on the college campus and organized tree planting activities to promote
environmental conservation and also brought awareness to ‘No use of plastic’ while teaching/learning
process and by preparing teaching aids.

Colleges sometimes adopt nearby villages or underprivileged areas to help with education, healthcare,
sanitation, and sustainable livelihood projects.
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Our college NSS volunteers promote extension activities in the surrounding communities that educate
students about community issues, gender injustices, social unfairness, and other challenges, as well as
ingtill social ideals and devotion to society.Active participation in government schemes like Swachh
Bharat (Clean India), Beti Bachao Beti Padhao (Save the Girl Child)

Children from lower socioeconomic groups and inclusive education are impacted by the students who
assist them with their schoolwork and raise awareness about issues such as cleanliness, sanitation, and
disease control through fun activities such as cultural activities, movie screenings, and an annual sporting
event sports in which the children are encouraged to showcase their talents. Awareness on Aids to
students and importance to donate organs.

The NSS Volunteers effectively utilized social media platforms to share informative content about
cleanliness through the Swachata Abhiyan Program and its significance. They emphasized the crucial
role of a clean environment in promoting overall well-being.

Through such initiatives, Aishabai College can help shape socially responsible students who are
conscious of their role in contributing to society while making a direct impact on the local community's
development.

File Description Document
Report of each outreach activity signed by the View Document
Principal

Any other relevant information View Document
335

Number of awards and honoursreceived for outreach activities from gover nment/ r ecognized
agency during thelast fiveyears

Response: 0

3.3.4.1 Total number of awards and honoursreceived for outreach activities from gover nment/
recognized agency during thelast five years.

2023-24 2022-23 2021-22 2020-21 2019-20

0 0 0 0 0
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File Description

Document

Data as per Data Template

View Document

Appropriate certificates from the awarding agency

View Document

Any additional information

View Document

3.4 Collaboration and Linkages

341

Average number of linkagesfor Faculty exchange, Student exchange, resear ch etc. during thelast

fiveyears
Response: 0
3.4.1.1 Number of linkagesfor faculty exchange, student exchange, research etc. during thelast
fiveyears
2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0
File Description Document

Report of each linkage along with videos/
photographs

View Document

List of teachers/students benefited by linkage
exchange and research

View Document

Data as per Data Template

View Document

Link for additional information

View Document

34.2

Response: 20

Functional MoUs with institutions of National and / or I nternational importance, other
universities, industries, cor porate houses etc. during the last five years

Response: 20

3.4.2.1 Number of functional MoUswith institutions of National and / or International importance,
other universities, industries, corporate houses etc. during the last fiveyears
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File Description Document
Data as per Data Template View Document
Copies of the MoUs with institution / industry/ View Document
corporate houses

Any additional information View Document
Link for additional information View Document
343

Institution has linkages with schools and other educational agenciesfor both academic and
outreach activitiesand jointly organizes

1.Local community base activities

2.Practiceteaching /inter nship in schools

3.0rganizes events of mutual interest- literary, cultural and open discussions on pertinent
themes to school education

4.Discern ways to strengthen school based practice through joint discussions and planning

5.Join handswith schoolsin identifying areasfor innovative practice

6.Rehabilitation Clinics

7.Linkages with general colleges

Response: A. All of the above

File Description Document

Report of each activitieswith seal and signatureof = View Document

the Principal
Data as per Data Template View Document
Link for additional information View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate facilitiesfor Teaching- L earning. viz., classrooms, labor atories,sports
field, fithess center, equipment, computing facilities,sports complex, etc. for the various
programme offer ed

Response:

Infrastructure and Facilities at Aishabai College of Education

Aishabai College of Education boasts a sprawling campus spread over 0.7413161 acres, with a built-up
area of 2000 square meters. The campus is not only spacious but also adorned with lush greenery,
creating an enchanting environment that enhances the overall educational experience.

Library:

Our library is a cornerstone of academic excellence, housing an extensive collection of Around
5000 books, reference materials, encyclopedias, yearbooks, and journals. The library is fully automated
using SOUL Library Management System (LMS), providing seamless access to digital and e-resources.
Students and faculty can utilize N-List login credentials to explore a vast array of electronic resources,
enriching their teaching and learning experiences. The library's serene environment offers an ideal space
for study and research.

ICT and Network Facilities:

The institution is equipped with cutting-edge technology to support modern educational needs. A 100
Mbps speed internet facility ensures high-speed connectivity across the campus. The Network Resource
Centre (NRC) houses 61 computers with Wi-Fi access, facilitating hands-on training and workshops.
Additionally, 4 classrooms are outfitted with comprehensive ICT facilities, including desktop, |aptops,
projectors, fostering an interactive and multimedia-rich learning environment.

Laboratories:

Our campus features well-equipped laboratories for Science, Mathematics, Language, Commerce &
Economics and Psychology. These laboratories are designed to provide students with practical, hands-on
experience, essential for understanding complex scientific concepts and conducting experiments. Thereis
a spacious Curriculum lab set for the students & teachers.

Studio and Audio-Visual Facilities:

The studio facility is utilized for developing high-quality e-content by teacher educators, enhancing
digital learning resources available to students. Additionally, an audio-visual room is dedicated to storing
electronic equipment securely, ensuring that all technology is well-maintained and protected.

Sports and Recreational Facilities:

Aishabai College of Education prioritizes physical well-being and recreational activities. The campus
features a basketball court, and a throwball court. These facilities support a range of sports and fitness
activities, promoting a healthy and active lifestyle.

Safety and Maintenance:

Safety isatop priority at our institution. We adhere to all government safety norms, including obtaining
building stability certificates, building licenses, sanitary certificates, and fire safety certificates. Fire
extinguishers are strategically placed around the campus, and regular disaster management sessions are
conducted for students and staff. Its marked as No smoking zone On-campus maintenance staff,
including plumbers, electricians, and carpenters, ensure that al facilities and equipment are in optimal
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condition.

Additional Facilities:

The institution also features a multipurpose hall, IQAC room, conference room, examinations office,
extension services department, guidance and counseling room, pantry and administrative office. These
facilities are integral to the smooth functioning of academic and administrative operations, supporting
both teaching and student services.

In summary, Aishabai College of Education is committed to providing a comprehensive and supportive
learning environment. Our extensive infrastructure, modern facilities, and commitment to safety and
maintenance ensure that students and faculty have access to all the resources needed for academic
success and personal development.

File Description Document

List of physical facilities available for teaching View Document
learning

Geo tagged photographs View Document
Any additional information View Document
Link for additional information View Document
412

Per centage of classrooms and seminar hall(s) with ICT- enabled facilities such as smart classroom,
LMS, video and sound systems etc. during the last completed academic year.

Response: 100

4.1.2.1 Number of classrooms and seminar hall(s) with ICT facilities

Response: 7

4.1.2.2 Number of Classrooms and seminar hall(s) in theinstitution

Response: 7

File Description Document
Geo-tagged photographs View Document
Data as per Data Template View Document
Any additional information View Document

Link to relevant page on the Institutional website = View Document

4.1.3

Page 90/172 13-11-2024 08:42:36


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.1.1_1725357899_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.1.1_1725357854_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.1.1_1725357922_16213.pdf
https://www.aishabaicollege.org/infrastructure-facilities/ 
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.1.2_1725269912_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.1.2_1725269952_16213.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.1.2_1725269966_16213.pdf
https://www.aishabaicollege.org/facilities/library/

Self Study Report of AISHABAI COLLEGE OF EDUCATION

Per centage of expenditure excluding salary for infrastructure augmentation during thelast five
years

Response: 13.18

4.1.3.1 Expenditurefor infrastructure augmentation excluding salary during the last five years
(INR in lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
6.25 0 0 0 1.07
File Description Document

Income Expenditure statements highlighting the View Document
expenditure on infrastructure augmentation with
seal and signature of CA and the Principal

Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document

4.2 Library asa L earning Resource
421

Institution has adopted automation of library using Integrated Library Management System
(ILMS) or any other software

Response:

Aishabai College of Education Library: A Modern Academic Resour ce Center

The Aishabal College of Education Library, located in Room No. 14, spans 60.21 square meters and has
evolved into a modern resource hub that significantly enhances the academic experience for both
students and faculty. The library, equipped with 19 bookshelves, has expanded its services and resources
to better support learning and research.

Advanced Library Management with SOUL 3.0
A key component of the library’s modernization is the adoption of SOUL 3.0, an advanced Integrated

Library Management System (ILMS) developed by the INFLIBNET Centre. Initially subscribing to
SOUL 2.0in 2019, the library upgraded to SOUL 3.0 in 2023, enabling full automation of its operations.
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This advanced system streamlines various functions through six essential modules:

e Acquisition Module: Manages the procurement of new resources, ensuring the library’s
collection remains current and relevant.

e Catalogue Module: Organizes resources using the MARC21 format, making it easier for usersto
locate materials.

e Circulation Module: Oversees user data, membership renewals, and transactions, ensuring
smooth and efficient operations.

e Serial Control Module: Handles the management of periodicals, from title entry to schedule
generation, ensuring efficient handling of serial publications.

¢ OPAC Module: The Online Public Access Catalogue (OPAC) offers both basic and advanced
search options, enhancing resource accessibility for al users.

e Administration Module: Manages system parameters, user data, and master data, supporting the
library’ s administrative functions.

These modules, along with a user-friendly interface, transform the library into a seamless academic hub,
catering to the diverse needs of the college community.

Subscription to N-LIST Programme

The library’ s resources are further enriched by its subscription to the N-LIST Programme, funded by the
Ministry of Education (MoE) under the e-ShodhSindhu Consortium. This subscription provides accessto
an extensive collection of digital resources, including:

e Over 6,000 e-journals and 199,500 e-books. These digital resources are essential for research
and academic study across various disciplines.

¢ 600,000 e-books via the National Digital Library (NDL): Expanding the library’s digital
collection, the NDL offers awide range of e-books to support the learning and research needs of
the college community.

Comprehensive Library Resour ces and Facilities

In addition to its extensive digital resources, the library maintains a robust physical collection of over
5,000 printed books, 14 printed journals, and 5 newspapers, ensuring users have access to adiverse range
of materials. The library is also equipped with essential tools like printers and scanners for barcoding,
enhancing the overall user experience. The 19 bookshelves are meticulously organized to facilitate easy
access to books and journals.

The modernization of the Aishaba College of Education Library underscores its commitment to
fostering a rich academic environment. By integrating advanced technology with a comprehensive
collection of physical and digital resources, the library plays a crucia role in supporting the educational
and research endeavors of the college community.
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File Description Document

Bill for augmentation of library signed by the View Document
Principa

Any additional information View Document
Link for additional information View Document
Web-link to library facilities View Document
4.2.2

I nstitution hasremote accessto library resour ces which students and teacher s use frequently
Response:

4.2.2 Institution has remote accessto library resour ces which students and teacher s use frequently
Response:

Remote Access N-LIST Programme

The Aishabai College of Education Library is committed to providing extensive digital resources to
support the academic and research needs of its users. As part of this commitment, the library has
subscribed to the N-LIST Programme, funded by the Ministry of Education (MoE) and part of the e-
ShodhSindhu Consortium. It offers access to a vast collection of electronic journals and books,
significantly enhancing the resources available to students, faculty members, and researchers. The
program was initiated in March 2024, however due to technical issues at their end it was delayed and
launched in the college in May 2024.

Resour ces Available Through N-L1ST

E-Journalsand E-Books: Through N-LIST, users can access over 6000 e-journals and 199,500 e-books
across various discipline

National Digital Library (NDL): An additional 600,000 e-books are available through the National
Digital Library, further enriching the library's offerings with an extensive array of digital resources.

Accessing N-L I ST Resour ces

User Access: It is assumed that the Aishabai College of Education is already registered with N-LIST.
Each user, including faculty and students, has been provided with a unique username and password.

Login Process: Users can visit the N-LIST website at https:/nlist.inflibnet.ac.in/ and click on the
"Member's Login" link. By entering their username and password, users can log in and view alist of e-
resources subscribed under the N-LIST Programme.
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User Guide: Detailed instructions on navigating and utilizing the resources effectively can be found in
the user guide and tutorials available on the N-LIST website.

Benefits of the N-LIST Programme

Anywhere Access. Faculty and students can access e-resources from any location, offering flexible and
convenient research and study options.

Wide Range of Resour ces: The extensive collection of high-quality digital resources ensures that users
have access to the latest and most relevant information in their fields.

Support for Academic Success. This extensive collection supports deeper learning and more
comprehensive research, contributing to the overall academic success of the college community.

The N-LIST Programme significantly enhances the Aishabai College of Education Library's ability to

support academic and research activities, providing a wide range of benefits and extensive digital
resources to the college community.

Wi-Fi

The LAN connection is available 24/7 for infrastructure enhancements such as high-speed networks 50
mbps updated 100mbps, Wi-Fi, and LAN portals.

Library Website

The Aishabal College of Education Library website provides access to various Open ACCess e-resources,
MOOQOCs, newspapers, and other important links. Some important links are below.

Open Access E-resources

The college website provides Open Access e-resources. The Open Access e-resources offered by the
college are listed below.

E-Balbharati, PDF Drive (e-books), e-PGPathshala, Shodh Gangotri, Shodh Ganga, NCERT, UGC,
Central Teacher Eligibility Test (CTET), National Council for Teacher Education, National Testing
Agency, e-GyanK osh, Google Book,

Massive Open Online Course (MOOC)

The Aishabal College of Education Library website also provides MOOC links for users reference.

Swayam, Swayam Prabha, Coursera, Udemy, Khan Academy
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File Description

Document

Details of users and details of visitsdownloads

View Document

Any other relevant information

View Document

Landing page of the remote access webpage View Document

423

Institution has subscription for e-resour ces and has member ship/ registration for the following

l.ejournals
2.e-Shodh Sindhu
3.Shodhganga
4.e-books
5.Databases

Response: B. Any 3 of the above

File Description

Document

Receipts of subscription /membership to e-
resources

View Document

E-copy of the letter of subscription /member ship in
the name of institution

View Document

Data as per Datatemplate

View Document

Any additional information

View Document

Link for additional information

View Document

4.2.4

Average annual expenditurefor purchase of books, journals, and e-resources during the last five

years (INR in Lakhs)

Response: 0.22

4.2.3.1 Annual expenditurefor purchase of books, journalsand e-resourcesduring thelast five

years. (INR in Lakhs)

2023-24 2022-23 2021-22

2020-21

2019-20

0.52 0.58 0

0

0
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File Description Document

Income Expenditure statements highlighting the View Document
expenditure on books, journals, e- resources with
seal and signature of both the Principal and

Chartered Accountant

Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document
425

Per centage per day usage of library by teachersand students ( foot fallsand login data for online
access) duringthelatest completed academic year

Response: 0.91

4.2.5.1 Number of teachersand studentsusing library for Month 1(not less than 20 wor king days)
during the last completed academic year

Response: 20

4.2.5.2 Number of teachersand studentsusing library for Month 2 (not lessthan 20 working days)
during thelast completed academic year

Response: 19

4.2.5.3 Number of teachersand studentsusing library for Month 3 (not lessthan 20 working days)
during thelast completed academic year

Response: 37

4.2.5.4 Number of teachersand studentsusing library for Month 4 (not lessthan 20 working days)
during the last completed academic year.

Response: 11

4.2.5.5 Number of teachersand studentsusing library for Month 5 (not lessthan 20 working days)
during thelast completed academic year.

Response: 16
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File Description Document

Document showing the number of teachers and View Document
students using library / e-library per working day/
logins in remote access for 10 days each for five
months during the last completed academic year
with seal and signature of both the librarian and

principal
Any other relevant information View Document
Link to certified copies of the ledger View Document

pages/screenshots of the data for 5 days each for
5 working months selected by the institution

4.2.6

Effortsare made to make available National Policies and other documents on education in the
library suitable to the three streams of teacher education —general teacher education, special
education and physical education by the following ways

1.Relevant educational documents are obtained on aregular basis
2.Documents are made available from other libraries on loan
3.Documents ar e obtained as and when teacher s recommend
4.Documents ar e obtained as giftsto College

Response: C. Any 2 of the above

File Description Document
Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document

43 |CT Infrastructure
431

Institution updatesitsICT facilitiesincluding Wi-Fi

Response:

4.3.1 Institutional ICT Facilitiesand Wi-Fi Upgrades

Aishabai College of Education has recently undertaken substantial enhancements to its Information and

Communication Technology (ICT) infrastructure to improve learning outcomes across all courses. A key
component of these improvements is the significant upgrade of the campus Wi-Fi, which now offers a

Page 97/172 13-11-2024 08:42:36


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.2.5_1725273833_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.2.5_1725273839_16213.pdf
https://www.aishabaicollege.org/naac-ssr-documentation/criterion-4/
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.2.6_1725359170_16213.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/4.2.6_1725274024_16213.pdf
https://www.aishabaicollege.org/facilities/library/

Self Study Report of AISHABAI COLLEGE OF EDUCATION

high-speed 100 Mbps broadband connection, a marked improvement from the previous 50 Mbps. This
upgrade ensures broader coverage and faster internet speeds throughout the campus, enhancing the
overall connectivity experience for students, faculty, and staff. Additionaly, to address previously
identified weak signal areas, the ingtitute has installed extra access points and conducts regular
maintenance checks to ensure optimal network performance.

Available Resour ces

The college's modern ICT infrastructure includes a total of 29 computers distributed strategically across
the campus. The ICT lab houses 15 computers, the library has 3, the staff room is equipped with 4, and
both the multipurpose hall and seminar hall have 1 computer each. In addition, the institute has 5 laptops:
one in the principal’s office, two in the administrative office, one in the accounts department, and one for
the COO. All computers and laptops are updated with Windows 10 and come equipped with essential
software such as MS Office 365, MS Office 2010, and MS Office 2013. The Wi-Fi infrastructure is
further bolstered by two 5G routers and one 4G router, ensuring reliable and fast internet access across
the campus.

In addition to these primary ICT resources, the college benefits from 14 additional computers located on
the second floor, shared by the Trust. These computers share the same specifications as the primary
devices, ensuring consistent performance across different locations. The institute has al'so equipped labs
and classrooms with Wi-Fi, four projectors, and smart classroom setups, facilitating an interactive and
engaging learning environment. Furthermore, the library is equipped with two printers and a printer-
scanner for barcoding, as well as a biometric machine for faculty and staff attendance tracking. The
Teach Us App isused for efficient student attendance management.

Softwar e and Other Resour ces

The college library utilizes SOUL software, enhancing its functionality and accessibility. The institution
also maintains a well-developed website, providing easy access to various resources. To further support
communication and security, the college hasinstalled 7 telephone instruments and CCTV cameras across
the premises.

ICT Literacy and Sustainable Practices

Recognizing the critical importance of ICT literacy, the institution regularly conducts comprehensive
training sessions for both faculty and students, empowering them to effectively utilize these resources.
The air-conditioned multipurpose hall, equipped with a public address system and high-speed internet,
can accommodate up to 100 individuals, making it an ideal venue for a wide range of events and
programs.

The ingtitute is committed to fostering sustainable ICT practices by continuously enhancing its Wi-Fi
infrastructure, ensuring seamless connectivity, and prioritizing network security. Technical assistance is
readily available to users, ensuring that the ICT resources support a dynamic and enriching learning
environment. Through these efforts, Aishabai College of Education reaffirms its commitment to
leveraging technology to advance educational excellence and foster a conducive learning environment.
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File Description Document

Document related to date of implementation, and View Document
updation, receipt for updating the Wi-Fi

Any additional information View Document
Link for additional information View Document
43.2

Student — Computer ratio for last completed academic year

Response: 3.21

File Description Document

Purchase receipts and relevant pages of the Stock  View Document
Register with seal and signature of the principal

Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document
4.3.3

I nternet bandwidth availablein theinstitution

Response: 50

4.3.3.1 Available bandwidth of internet connection in theinstitution, in MBPS

Response: 50
File Description Document
Receipt for connection indicating bandwidth View Document

Bill for any one month during the last completed View Document
academic year indicating internet connection plan,

speed and bandwidth

Any other relevant Information View Document
Link for additional information View Document
4.3.4
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Facilitiesfor e-content development are available in the institution such as

1.Studio/ Live studio

2.Content distribution system
3.Lecture Capturing System (LCYS)
4. Teleprompter

5.Editing and graphic unit

Response: D. Any 1 of the above

File Description Document
Data as per Data Template View Document
Any additional information View Document

4.4 Maintenance of Campus and Infrastructure
4.4.1

Per centage expenditureincurred exclusively on maintenance of physical and academic support
facilitiesduring the last five years (INR in Lakhs)

Response: 22.66

4.4.1.1 Expenditureincurred exclusively on maintenance of physical and academic support
facilitiesduring the last five years (INR in lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
10.11 1.76 0.10 0.14 0.47
File Description Document
Income Expenditure statements highlighting View Document

relevant items with seal and signature of the
Principal and Chartered Accountant

Data as per Data Template View Document
Any additional information View Document
4.4.2

Systems and proceduresfor maintaining and utilizing physical, academic and support facilities -
laboratory, library, sports complex, computers, classrooms etc.arein place
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Response:
Facility Upgrades and Maintenance at Aishabai College of Education
Multipurpose Hall and Seminar Hall
Seating and Comfort: Added around 200 new chairs to accommodate events of varying sizes.
Air Conditioning: Regular servicing ensures optimal performance of air conditioning units.

Lighting and Ventilation: Installed new LED lights and fans, with routine maintenance to ensure
continuous operation.

Audio-Visual Support: Projectors and sound systems installed and maintained to support presentations
and events.

Podium and Windows: Annual carpentry checks on the podium and regular inspections of windows to
ensure they remain functional and in good condition.

Classrooms
Seating Upgrades. New chairs have been added to improve seating capacity and comfort.

Lighting and Ventilation: Classrooms are equipped with new LED lights and fans, regularly maintained
for optimal performance.

Technology Integration: Installed projectors and sound systems to enhance the teaching and learning
experience.

Window and Podium Maintenance: Regular inspections and repairs of windows, with podiums
receiving carpentry maintenance.

Library
Storage and Organization: Installed 2 wooden racks to enhance book storage and organization.

Technological Enhancements. Added 2 new PCs, barcode scanners, and library management software
to streamline operations.

Lighting and Comfort: New lights, fans, tables, and chairs provided for a comfortable reading
environment.

Resour ce Expansion: The library collection has been expanded with new books, journals, and accessto
N-List e-resources.

Staff Room
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Workstation Upgrades: Fully furnished with new tables, cupboards with lockers, and 4 new PCs for
faculty use.

Stor age Solutions. Enhanced storage and organization with new cupboards and lockers.
Administrative Office

Aesthetic and Functional Upgrades. Walls have been painted and plastered, with 2 new wooden racks
installed for better organization.

Technology and Comfort: Added 2 new laptops, new tables, and chairs to enhance administrative
efficiency and staff comfort.

Lighting and Ventilation: Installed new LED lights and fans, with regular window repairs ensuring a
comfortable workspace.

Principal's Office

Aesthetic Improvements: Upgraded with wall painting, plastering, and installation of a new door with
glass.

Functional Enhancements: New wall racks, desk cupboards, and principal's desk installed for improved
organization.

Communication Tools: A telephone, digital watch, CCTV access of college premise and printer have
been added to support administrative tasks.

Comfort Upgrades. New chairs, LED lights, air condition and fans provided to ensure a conducive
working environment.

General Maintenance and Support

Sportsand Music Equipment: Regular inventory checks and maintenance ensure al equipment remains
functional.

Lab Equipment: Routine checks and maintenance to keep lab equipment operational.
Pest Control: Ongoing pest control measures maintain a hygienic environment.

Workshops and Seminars: Hosted workshops, national seminars, and conferences to support academic
and professional growth.

Educational Trips: Organized trips for experiential learning opportunities.
Pantry Upgrades: Added a new microwave and fridge for staff convenience.

Other Facility Enhancements. Installed a new water filter, wash basin, and sanitary machine, with
bathroom repairs completed for improved hygiene.

Page 102/172 13-11-2024 08:42:36



Self Study Report of AISHABAI COLLEGE OF EDUCATION
Utilization Procedures
Efficient Scheduling: Facilities are scheduled to maximize utilization and avoid conflicts.
Maintenance L ogs: Detailed records are kept of all maintenance activities.

Feedback M echanism: Regular feedback is collected to identify and address areas for improvement.

File Description Document
Any additional information View Document
Link for additional inflrmation View Document

Appropriate link(s) on theinstitutional website  View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support
511

A range of capability building and skill enhancement initiatives are undertaken by theinstitution
such as:

1.Career and Personal Counseling

2.Skill enhancement in academic, technical and or ganizational aspects

3.Communicating with persons of different disabilities: Braille, Sign language and Speech
training

4.Capability to develop a seminar paper and a resear ch paper; under stand/appreciate the
difference between the two

5.E-content development

6.0nline assessment of learning

Response: B. Any 4 or 5 of the above

File Description Document
Upload any additional information View Document
Sample feedback sheets from the students View Document

participating in each of the initiative

Report on each capability building and skill View Document
enhancement initiative adopted with seal and
signature of the Principal

Photographs with date and caption for each View Document
initiative

Data as per Data Template View Document
Paste link for additional information View Document
512

Available student support facilitiesin theinstitution are:

1.Vehicle Parking

2.Common rooms separ ately for boysand girls
3.Recreational facility

4.First aid and medical aid

5.Transport

6.Book bank

7.Safedrinking water

8.Hostel
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9.Canteen
10.Toiletsfor girls

Response: A. Any 8 or more of the above
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File Description

Document

Upload any additional information

View Document

Geo-tagged photographs

View Document

Paste link for additional information

View Document

513

Theinstitution has a transparent mechanism for timely redressal of student grievancesincluding
sexual harassment and ragging cases such as

1.Institution has guidelines regarding redressal mechanism approved by appropriate

statutory/regulatory bodies

2.Details of members of grievance redressal committees are available on the institutional

website

3.Awar eness programmes ar e conducted to communicate the guidelinesfor redressal of
student grievancesto teachersand students

4.Provision for studentsto submit grievances online/offline

5.Grievanceredressal committee meetson aregular basis

6.Students’ grievances ar e addressed within 7 days of receiving the complaint

Response: C. Any 3 or 4 of the above

File Description

Document

Upload any additional information

View Document

Samples of grievance submitted offline

View Document

Institutional guidelines for students’ grievance
redressal

View Document

Data as per Data Template for the applicable
options

View Document

Composition of the student grievance redressal
committee including sexua harassment and

ragging

View Document

Paste link for additional information

View Document

5.14
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Institution provides additional support to needy studentsin several ways such as:
1. Monetary help from external sour ces such as banks
2. Outside accommodation on reasonable rent on shared or individual basis
3. Dean student welfareis appointed and takes car e of student welfare

4. Placement Officer isappointed and takes car e of the Placement Cell

5. Concession in tuition fees/hostel fees
6. Group insurance (Health/Accident)

Response: A. Any 5 or more of the above

File Description

Document

Upload any additional information

View Document

Report of the Placement Cell

View Document

Income Expenditure statement highlighting the
relevant expenditure towards student concession
along with approval / sanction letter

View Document

Data as per Datatemplate

View Document

Paste link for additional information

View Document

5.2 Student Progression

521

Per centage of placement of students as teacher steacher educators

Response: 67.91
5.2.1.1 Number of students of theinstitution placed as teacher s/teacher educatorsduring the last
fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

51 48 29 40 50
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File Description Document
Upload any additional information View Document
Data as per Data Template View Document

Appointment letters of 10% graduates for each year | View Document

Annual reports of Placement Cell for five years View Document
Paste link for additional information View Document
522

Per centage of student progression to higher education during the last completed academic year

Response: 26.83

5.2.2.1 Number of outgoing students progressing from Bachelor to PG.

Response: 22

5.2.2.2 Number of outgoing students progressing from PG to M .Phil.

5.2.2.3 Number of outgoing students progressing from PG / M.Phil to Ph.D.

File Description Document
Upload any additional information View Document
Documentary evidence in support of the claim View Document

Details of graduating students and their progression = View Document
to higher education with seal and signature of the

principal

Data as per Data Template View Document
Paste link for additional information View Document
523

Per centage of students qualifying state/national level examinations during the last five years (eg:
NET/SLET/ TET/ CTET)

Response: 3.74

5.2.3.1 Number of students qualifying in state/ national level examinations (eg: NET/SLET/ TET/
CTET) during thelast fiveyears
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2023-24 2022-23 2021-22 2020-21 2019-20
3 4 4 0 1

File Description Document

Upload any additional information View Document

Data as per Data Template View Document

Copy of certificates for qualifying in the View Document

state/national examination

Paste link for additional information View Document

5.3 Student Participation and Activities
53.1

Student council isactive and plays a proactiverolein theinstitutional functioning
Response:

Aishabai College of Education is dedicated to fostering excellence in teacher education through
comprehensive support in academic, psychological, professional, and financial aspects. The institution
emphasizes holistic development, ensuring students receive arich blend of academic, co-curricular, and
extracurricular activities. Students from financially constrained backgrounds are supported through
scholarships, while career counseling and placement services guide them toward higher education and
suitable employment opportunities.

The college integrates leadership and participation through its democratically elected Student Council,
which represents student views on academic and administrative matters. The council, along with various
committees and clubs, encourages leadership skills and active involvement in institutional decision-
making bodies.

A key feature of the college is its registered active Alumnae Association name as Alumnai Alliance
Aishabai College Educator's i , which provides mentorship, financial aid, and student devel opment
programs. The Placement Cell plays a vital role in preparing students for their careers, offering
workshops on resume writing, interview techniques, personality development, and organizing campus
interviews.

The college' s infrastructure is designed to prepare students to become technology-proficient educators
capable of using blended learning techniques. Regular online sessions and workshops with national and
international experts ensure students benefit from global knowledge resources. Additionally, the college
conducts NET/SET/TET/CTET orientation and guidance sessions to prepare students for competitive
exams.
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Aishabai College of Education prioritizes the overall well-being of students through personal counseling,
life skills development, and communication enhancement programs, particularly in English proficiency.
The institution regularly organizes co-curricular activities, competitions, and social extension programs
that nurture students' interpersonal skills, emotional maturity, and social integration.

In essence, Aishabai College is not just a physical space but a transformative environment that helps
students discover and develop their potential as educators. The college remains committed to continuous
student-oriented planning, ensuring that every student is equipped with the skills and opportunities
necessary to succeed in their future teaching careers.

File Description Document

Upload any additional information View Document

List of students represented on different bodiesof | View Document
the Institution signed by the Principal

Documentary evidence for dumni rolein View Document
institution functioning and for student welfare

Copy of constitution of student council signed by | View Document
the Principal

Paste link for additional information View Document

5.3.2
Average number of sportsand cultural events organized at the institution during the last five years

Response: 8

5.3.2.1 Number of sportsand cultural eventsorganized at theinstitution during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

13 6 6 7 8
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File Description Document
Upload any additional information View Document
Reports of the events along with the photographs | View Document
with captions and dates

Data as per Data Template View Document

Copy of circular / brochure indicating such kind of | View Document
events

Paste link for additional information View Document

5.4 Alumni Engagement
5.4.1

Alumni Association/Chapter (registered / non-registered but functional) contributes significantly
for the development of the institution.

Response:
I ntroduction

The Alumni Alliance Aishabai College Educators (AAACE) is a registered association that plays an
indispensable role in the ongoing development and enhancement of Aishabai College of Education. The
contributions of AAACE span various functional areas, significantly impacting academic excellence,
industry connections, research and development, community engagement, and institutional governance.

1. Enhancing Academic Excellence

AAACE significantly contributes to academic excellence at Aishabai College of Education through
severa key initiatives:

e Curriculum Enrichment: Alumni members, many of whom are accomplished professionals and
educators, provide invaluable insights into the curriculum devel opment process. Their real-world
experiences and feedback help ensure that the college's academic programs remain relevant and
aligned with industry standards. Alumni involvement in curriculum committees aids in
integrating contemporary practices and emerging trends into the educational framework.

e Guest Lectures and Workshops. AAACE organizes guest lectures, workshops, and seminars
featuring distinguished alumni. These events expose students to a variety of perspectives and
expertise, enriching their academic experience. By sharing their knowledge and experiences,
alumni contribute to a deeper understanding of subject matter and industry practices.

e Mentorship Programs. The association facilitates mentorship programs where alumni guide
current students. These mentorship relationships provide students with personalized advice on
academic and career matters, enhancing their learning experience and hel ping them navigate their
professional paths effectively.
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2. Strengthening I ndustry Connections

The AAACE plays a pivota role in bridging the gap between academia and the professional world,
which is crucial for the career development of students:

e Establishing Partnerships: Through its extensive network, AAACE fosters partnerships with
educational institutions, corporations, and non-profit organizations. These partnerships lead to
valuable internships, job placements, and collaborative projects, providing students with practical
experience and career opportunities.

e Career Services. The association aids in organizing career fairs, recruitment drives, and
professional development workshops. These events connect students with potential employers
and offer opportunities for networking, thereby enhancing their employability and career
prospects.

e Industry Insights. Alumni actively participate in industry panels and advisory boards, sharing
their expertise and providing insights into current trends and challenges. This involvement helps
the college tailor its programs to meet industry needs and better prepare students for the
workforce.

3. Supporting Resear ch and Development

Research and development are central to academic progress, and AAACE supports these activities in
several ways:

e Funding and Grants. The association contributes financial resources to support research
initiatives, educational innovations, and development projects. This funding helps faculty and
students undertake meaningful research and contribute to the advancement of knowledge in the
field of education.

e Collaborative Research: Alumni engaged in research and academia often collaborate with the
college on research projects. These collaborations bring diverse perspectives and expertise,
enhancing the quality and impact of research conducted at the institution.

e Publication and Dissemination: AAACE supports the dissemination of research findings by
assisting in the publication of papers and presentations at academic conferences. This support
helps showcase the institution's research achievements and contributes to its reputation in the
academic community.

4. Fostering Community Engagement

Community involvement is a key area where AAACE makes a significant impact, contributing to the
college's outreach and societal development:

e Community Service Projects. The association organizes and participates in various community
service projects, such as educational outreach programs, health camps, and environmental
initiatives. These projects enhance the college's role in societal development and foster a sense of
social responsibility among students and alumni.

¢ Public Relations: Through its community engagement efforts, AAACE helps build and maintain
a positive public image of the college. The association's involvement in community-based
activities strengthens the institution's relationships with local communities and stakeholders.

¢ Volunteering and Advocacy: Alumni often volunteer their time and expertise for community
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initiatives and advocacy programs. This active participation demonstrates the college's
commitment to social causes and reinforces its role as a responsible and engaged educational
institution.

5. Strengthening I nstitutional Gover nance

Effective governance is crucial for the smooth operation and strategic development of Aishabai College
of Education. AAACE contributes to governance in several ways:

e Advisory Roles. Alumni with experience in educational management and leadership often serve
as advisors to the college administration. Their guidance helps in strategic planning, policy
formulation, and decision-making processes, ensuring that the institution's governance is
informed by diverse perspectives.

¢ Feedback Mechanisms. The association provides a platform for alumni to offer feedback on
institutional policies, practices, and programs. This feedback helps identify areas for
improvement and implement necessary changes to enhance the college's operations and
effectiveness.

e Advisory Committees: AAACE members are actively involved in advisory committees and
boards, contributing their expertise to various aspects of institutional governance. Their
participation ensures that alumni perspectives are considered in decision-making processes and
strategic initiatives.

6. Enhancing I nfrastructure and Facilities

AAACE aso contributes to the improvement of the college's infrastructure and facilities, which are
essential for creating a conducive learning environment:

e Infrastructure Development: The association raises funds for the development and
enhancement of campus infrastructure, including classrooms, laboratories, and library facilities.
These funds support the creation of modern and well-equipped learning spaces for students.

e Technology Integration: AAACE supports the integration of advanced technologies into the
educational process by funding the acquisition of technological tools and resources. This support
enhances the learning experience and prepares students for a technology-driven world.

e Campus Improvement Projects. The association organizes initiatives to improve campus
facilities and maintain the college's physical environment. Alumni contributions help in the
beautification and upkeep of the campus, creating an inviting and productive atmosphere for
students and staff.

The Alumni Alliance Aishabal College Educators (AAACE) plays a crucial and multifaceted role in the
development of Aishabai College of Education. Through its contributions to academic excellence,
industry connections, research and development, community engagement, institutional governance, and
infrastructure enhancement, AAACE exemplifies the significant impact that alumni associations can
have on educational institutions.

The active involvement of AAACE not only supports the college in achieving its educational goals but
also fosters a strong and enduring relationship between the institution and its alumni. By leveraging the
expertise, resources, and networks of its aumni, the college is well-positioned to navigate the evolving
educational landscape and achieve its mission of excellence in teaching and learning.
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File Description

Document

Upload any additional information

View Document

Details of office bearers and members of alumni
association

View Document

Certificate of registration of Alumni Association, if
registered

View Document

Paste link for additional information

View Document

54.2

Alumni hasan activerolein theregular institutional functioning such as

1 Motivating the freshly enrolled students

2. Involvement in the in-house curriculum development

3. Organization of various activities other than classroom activities

4. Support to curriculum delivery

5. Student mentoring
6. Financial contribution
7. Placement advice and support

Response: C. Any 2 or 3 of the above

File Description

Document

Report of alumni participation in institutional
functioning for last completed academic year

View Document

Income Expenditure statement highlighting the
alumni contribution

View Document

Documentary evidence for the selected claim

View Document

Any other relevant information

View Document

Any additional link

View Document
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54.3

Number of meetings of Alumni Association held during thelast fiveyears

Response: 10
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5.4.3.1 Number of meetings of Alumni Association held during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
2 2 2 2 2
File Description Document

Upload any additional information

View Document

Data as per Data Template

View Document

Agenda and minutes of the meeting of Alumni
Association with seal and signature of the Principal

and the Secretary of the Association

View Document

Paste link for additional information

View Document

54.4

Alumni Association acts as an effective support system to theinstitution in motivating students as
well asrecognizing, nurturing and furthering any special talent/sin them.

Response:

The Role of Aishabai College of Education’s Alumna Association as an Effective Support System

The Alumna Association of Aishabai College of Education plays a crucia role as a dynamic support
system for the institution, particularly in motivating students and recognizing and nurturing their special
talents. This association, comprising accomplished alumni, bridges the gap between academic learning
and real-world application, offering invaluable support to both students and the college.

Motivating Students

Inspiration and Motivation: Alumnae inspire current students by sharing their diverse experiences and
success stories. For instance, Kehkasha Ansari, a successful alumna in education, conducts motivational
sessions and workshops, offering practical insights and encouragement.

Personal Journey Insights: Alumnae like Ansari provide students with real-life examples of overcoming
challenges and achieving success, helping them understand the relevance of their studies, instill purpose,

and build resilience.
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Career Experience Sharing: The association organizes events where alumnage discuss their career paths
in education, motivating students to excel academically and visualize their future career prospects.

Perspective on Potential: Interactions with alumnae give students a clearer perspective on their own
potential and career possibilities by highlighting successes and hurdles faced by their predecessors.

Recognizing and Nurturing Special Talents

Identifying and Nurturing Talents: The Alumna Association helps identify and nurture student talents
through alumni-led talent showcases, workshops, and competitions.

Workshops by Successful Alumnae: For example, Fatema Lakdawala conducts First Aid and emergency
preparedness workshops, equipping students with life skills and showcasing their real-world potential.

Support for Talent Development: During events like the annual inter-school competition, alumnae serve
asjudges, mentors, and organizers, ensuring recognition for students with talents in arts, sports, and other
activities.

Event Organization: The association supports events such as debates, cultural performances, and project
exhibitions, providing platforms for students to display their skills and creativity.

Examples of Impact

"Viksit Bharat" Competition: Alumnae significantly contributed to organizing and evaluating the "Viksit
Bharat" competition, which showcased India's progress through creative presentations. Their expertisein
media and arts greatly enhanced the event's quality and impact.

Support for Sudent-Led Initiatives. Alumnae, such as Kehkasha Ansari, guide student-led projects like
environmental awareness campaigns and community outreach programs. Their mentorship helps students
execute their projects effectively and make meaningful societal contributions.

Enhanced Educational Experience: The Alumna Association supports Aishabai College’s mission by
motivating students, recognizing their talents, and providing real-world insights. Alumnae's active
engagement inspires and prepares students to positively impact their fields.

In summary, the Alumni Association at Aishabai College of Education acts as a bridge between past and
present, offering a robust support system that mentors and nurtures special talent. Through their active
involvement, alumni ensure that the institution not only upholds its legacy but also evolves to meet the
challenges of the future.
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File Description Document
Upload any additional information View Document
Documentary evidence in support of the claim View Document
Paste link for additional information View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

The governance of the institution isreflective of an effective leader ship and participatory
mechanism in tune with the vision and mission

Response:

Aishabai College of Education, with over 19 years of excellence, is dedicated to nurturing future
educators through innovative programs and collaborative planning. The college aims to develop
competent, dedicated, and compassionate educators, reflecting its mission and vision.

Motto: "Empowering Educators, Enriching Lives'

Mission: To prepare educators and professionals who positively impact students, families, and
communities, continuously improving through high-quality faculty and resources.

Vision: To lead education at regional, national, and international levels.

Nature of Governance: Under the Fazlani Aishaba and Haji Abdul Latif Charitable Trust, the college
follows a democratic governance model. The Management Committee and Internal Quality Assurance
Cedl (IQAC) guide institutional initiatives.

Since 2005, the college has focused on women’s empowerment and social justice. Governance involves
faculty, staff, students, alumni, and stakeholders. The Chairman and Board of Management handle long-
term planning, with the Trustee managing administration and the Principal focusing on academics.

The governance framework includes the Governing Body, Finance Committee, IQAC, and specialized
committees like the Planning and Evaluation Committee and Student Welfare Committee, all working to
enhance teacher development and societal progress.

Strategic Plan (2019-2029):

1.Curricular Management:
o Develop digital resources and Learning Management System (LMS)
Provide 24x7 learner support
Implement | CT-integrated teaching methods
Introduce skill development courses
o Enhance research culture
2.Co-Curricular and Extracurricular Management:
o Improve physical fitness
o Promote entrepreneurship
o Develop student mentoring

o

o

o
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o Encourage online courses
3.Extension Management:
o Strengthen NSS activities
o Qrganize outreach programs
4. Administrative Management:
o Enhance admissions and digitalize processes
o Optimize resource management
o Strengthen the Alumni Association and eco-friendly practices

Strategic Objectives:

1.Provide quality education to marginalized and first-generation women students.
2.Continuously update the curriculum.
3.Utilize digital technologies to enhance learning.
4.Upgrade infrastructure.
5.Expand digital resources and library facilities.
6. Foster personality development.
7.0ffer professional development and financial support.
8.Promote interfaith understanding and moral values.
9.Facilitate inter-collegiate exchanges.
10.Address needs of economically disadvantaged students.

Future goals include expanding staff and programs, applying for advanced qualifications, and
establishing distance education centers, communicated through prospectuses, academic calendars, and
stakeholder meetings.

Participation in Decision-Making Bodies. Teachers influence policies through roles in committees like
the Management Committee and IQAC. They hold administrative positions such as Dean of Students.
Non-teaching staff contribute to finance and Admission committees. Students participate through the
Board of Studies and Grievance Cell, fostering leadership skills. Thisinclusive approach ensures diverse
input and a responsive educational environment.

File Description Document

Vision and Mission statements of the institution View Document

List of teachers, students and non-teaching staff on = View Document
decision making bodies of the institution with seal
and signatureof the Principal

Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document
6.1.2
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Institution practices decentralization and participative management
Response:

At Aishabai College of Education, decentralization is pivotal for effective administration.
Responsibilities are distributed among various committees and staff members to streamline both
academic and administrative functions. A designated committee, in collaboration with the IQAC and
Principal, prepares the academic caendar and timetable. Other academic and administrative tasks, such
as admissions, research journal publication, website maintenance, and event organization, are handled by
specialized committees composed of faculty and student representatives.

Student councils, elected by their peers, serve as intermediaries between the management and students.
These councils, alongside other committees like the Anti-Ragging Committee, Various Subjects Club,
and Grievance Redressal Committee, are integral to college life. They offer students opportunities to
develop leadership skills and engage actively in institutional functions. The Principal oversees planning
and evaluation meetings, while the Examination Incharge manages the conduct of examinations and
result publication.

Participative Management Practiced in the I nstitution

Participative management at Aishabai College is evident in its inclusive decision-making processes.
Committees are composed of members from various sections of the institution, including students,
faculty, and administrative staff. This inclusivity fosters a collaborative environment where diverse
perspectives contribute to institutional development.

Key committees, including the Governing Body, College Development Council, and co-curricular
committees (e.g., Student Welfare, Anti-Ragging, Discipline), feature representatives from students,
parents, alumni, and teaching and non-teaching staff. This broad representation fosters transparent and
inclusive decision-making, enhancing ownership and commitment among al members.

Committeesin Administration

The governance structure includes several statutory and non-statutory bodies to ensure effective
administration. The Appointment Committee selects candidates based on merit, adhering to UGC and
government norms. The Accounts Review Committee, Finance Committee, and Governing Body oversee
financial management and budgetary decisions. The Building Committee provides technical assistance
for renovations and maintenance of college facilities.

Administrative and academic functions are managed by dedicated officials. The Principal coordinatesthe
academic section, including curriculum planning and evaluation. The Research Incharge manages
research activities and publication. The Librarian oversees library operations, and Extension Services
Coordinator implements socially relevant programs. The Placement Coordinator handles student
placements, while the Secretary monitors staff performance and development. The Alumni Association,
coordinated by the Director, playsacrucia rolein institutional growth.

IQAC

The Internal Quality Assurance Cell (IQAC) at Aishabai College drives quality enhancement through
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structured meetings. It holds two levels of meetings: the first with teaching staff to gather feedback and
generate ideas, and the second with a broader group of stakeholders, including students, administrative
staff, school heads, and alumni. These meetings focus on maintaining quality in both academic and non-
academic activities.

The IQAC collaborates closely with the Management Committee and Principal, integrating feedback
from various levels to inform institutional strategies and improvements. This approach ensures that
quality assurance processes are comprehensive and reflective of the collective input of all stakeholders,
reinforcing the institution’s commitment to excellence.

In summary, Aishabai College of Education exemplifies decentralization and participative management
through its structured committees, inclusive decision-making processes, and active engagement of all
stakeholders. This approach enhances administrative efficiency and fosters a collaborative and
empowered educational environment.

File Description Document
Relevant documents to indicate decentralization View Document
and participative management

Link for additional information View Document
6.1.3

Theinstitution maintainstransparency in itsfinancial, academic, administrative and other
functions

Response:

At Aishabai College of Education, transparency is a fundamental principle guiding its financial,
academic, administrative, and auxiliary functions.

Financial Transparency:

The Finance Committee plays a pivotal role in planning, executing, and monitoring the institution's
financial needs. Prior to budget preparation, the Secretary gathers requirements from staff for curricular
and co-curricular activities. The Finance Committee deliberates on these needs and recommends fund
alocations for infrastructure, library resources, lab equipment, and other necessities. Additionally, it
approves budgets for training, seminars, and workshops. All financial transactions are processed through
secure methods, including online payments, Demand Drafts, and account payee chegques. Annual internal
and external audits ensure accuracy, with reports. Financial transparency is further supported by clear
communication of the fee structure and available scholarships, with fees and scholarships managed
through online transfers to minimize financial strain on students.
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Academic Transparency:

The ingtitution fosters academic transparency through inclusive curriculum development and evaluation.
The curriculum construction involves input from all stakeholders, including students, parents, and
experts. Feedback is regularly collected and incorporated into the curriculum to maintain relevance and
quality. External evaluations for undergraduate programs enhance transparency in assessment. Academic
meetings are documented, and minutes are reviewed to ensure accurate recording of decisions. The
academic calendar, detailing syllabi and regulations, is available on the college website. Faculty
members are encouraged to innovate in curriculum design and teaching methods, with their suggestions
reviewed by external experts.

Administrative Transparency: The institution ensures transparency in its administrative functions
through regular updates and accessible information. The Governing Body, which includes management
representatives, senior staff, and external nominees, oversees policy approvals and administrative
decisions. Details of teaching and non-teaching staff, including their roles and appraisals, are posted on
the college website. Annual Academic and Administrative Audits (AAA) assess institutional
performance, with recommendations presented for improvement. The Student Council servesasaliaison
between management, staff, and students, promoting democratic administration. Regular meetings of the
Management Committee and 1QAC ensure that decisions are communicated effectively to staff and
students.

Other Functions: Various committees handle additional functions, including grievance redressal and
guidance. The Grievance Redressal Committee addresses student concerns, while the Guidance and
Counselling Committee provides support for personal and academic issues. Literary, cultural, and sports
activities are managed by dedicated faculty and student members, with reports shared for transparency.
Issues of indiscipline are managed through the Code of Ethics Monitoring Committee, and mentoring
systems address personal student matters.

In summary, Aishabai College of Education upholds transparency across al its functions, ensuring clear
communication, inclusive decision-making, and accountable practices to foster a well-managed and
effective educational environment.

File Description Document
Reports indicating the efforts made by the View Document
institution towards maintenance of transparency

Any additional information View Document
Link for additional information View Document

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional Strategic plan is effectively deployed
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Response:

Aishabai College of Education implements its strategic plan effectively, fostering academic excellence,
professional development, and socia responsibility. This plan serves as a roadmap for the institution's
growth, aligning its mission, vision, and values with educational and community needs.

Alignment with Mission and Vision:

The strategic plan reflects the college’s mission to nurture competent educators while promoting
inclusivity, sustainability, and innovation. Each initiative aligns with its vision to lead in teacher
education through ethical practices and educational excellence.

Governance and L eader ship:

The college leadership oversees the plan's deployment, setting priorities through collaborative efforts
involving the Principal, faculty, and committees like the Internal Quality Assurance Cell (IQAC) and
Grievance Redressal Cell. Regular meetings and transparent decision-making ensure effective
implementation and accountability.

Focus on Academic Excellence:

A core aspect of the plan is enhancing academic standards through innovative teaching, ICT integration,
and faculty development. Value-added courses, digital classrooms, and e-governance tools streamline
academic and administrative operations, ensuring effective communication and resource access.

Resear ch and Community Engagement:

Research and outreach are integral to the plan. Faculty and students engage in research through provided
resources and training. The college's 21 MoUs with national and international organizations facilitate
collaborations, internships, and research. Community outreach programs, aligned with the strategic plan,
extend the college’ simpact by addressing social issues.

Infrastructure Development:

The strategic plan prioritizes infrastructure enhancement, modernizing the campus with advanced ICT
tools, a larger library, and improved facilities. Biometric systems, Learning Management Systems
(LMS), and virtual classrooms further support the college’ s commitment to innovation.

Continuous Quality Assurance:

The IQAC ensures continuous quality improvement by conducting internal audits, gathering feedback,
and assessing teaching methodologies. The strategic plan is regularly updated in response to stakeholder
input and evolving educational trends.

Aishabai College of Education’s strategic plan is deployed through strong governance, academic rigor,
and a commitment to research, infrastructure, and community engagement. This approach ensures the
college remains aleader in teacher education, continuously adapting to meet student and societal needs

Page 122/172 13-11-2024 08:42:36



Self Study Report of AISHABAI COLLEGE OF EDUCATION

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document
Any additional information View Document
Link for additional information View Document

Link to the page leading to Strategic Plan and View Document
deployment documents

6.2.2

Thefunctioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Response:

At Aishabai College of Education, the institutional framework is meticulously designed to ensure
effective and efficient functioning across all academic and administrative aspects. The governance and
operational structure are spearheaded by the Aishabal College of Education, governed by the Chairman
Managing Trustee. The C.0.0 and the Principal serve asthe operationa head. The College Management
Committee, comprising the Managing Trustee and principa , is the apex decision-making body, while
the Interna Quality Assurance Cell (IQAC) plays a crucial advisory role in maintaining quality
standards.

The IQAC, alongside the Principal cum IQAC Coordinator, is pivotal in guiding both academic and
administrative management. This body oversees quality assurance and implements strategic initiatives.
The entire institutional framework is designed to address the needs of students and stakeholders
effectively.

Academic M anagement

Academic affairs are structured into curricular, co-curricular/extracurricular, and extension domains. The
Curriculum Planning Committee, supported by the Library Committee and various subject clubs (e.g.,
SubjectClub, English Club, Socia Science Club, Mathematics Club etc. ), curriculum planning. Co-
curricular and extracurricular activities are managed by bodies such as the Sports and Games Committee,
Student Council, Green Club, and others, under IQAC guidance. Extension services are handled by
groups like the Women Development Cell and NSS, focusing on community engagement and outreach.

Administrative Management

Administrative functions are handled by dedicated committees such as the Admission Committee,
Academic Calendar Committee, and Grievance Redressal Committee. These bodies operate under the
guidance of IQAC, ensuring streamlined processes and efficient decision-making. The College
Management Committee drafts institutional policies, while IQAC formulates implementation procedures.

Recruitment and Service Rules
The recruitment and service rules are governed by the University, State Government, UGC & NCTE
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guidelines, and the college constitution. Recruitment for teaching and non-teaching staff follows NCTE
norms. Periodic appraisals and internal audits ensure quality and compliance.

Institutional Bodies

The institution comprises four statutory bodies: Anti Ragging Committee, Grievance Redressal Cell,
Minority Cell ICC and along with nine non-statutory bodies. The University revises and prepares syllabi
so college does not have BOS. The Principal and the IQAC formulates strategic plans for development.
The Library Committee and IQAC further support quality enhancement in teaching, research, and
consultancy.

Grievance Redressal M echanisms

To address grievances, the ingtitution has established the Prevention of Sexual Harassment Cell, Anti-
Ragging Cell, and Grievance Redressal Cell. They are part of statutory bodies. These bodies are tasked
with examining complaints and implementing appropriate measures to resolve issues.

The organogram of the college provides a clear visualization of reporting relationships and
responsibilities, ensuring accountability and effective communication across all institutional levels. This
structured approach ensures that all stakeholders are aligned with the institution's goals and objectives,
fostering an environment of continuous improvement and excellence.

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document

Link to Organogram of the Institution website View Document

6.2.3
I mplementation of e-governance arein the following ar eas of operation

1.Planning and Development
2.Administration

3.Finance and Accounts

4.Student Admission and Support
5.Examination System

6.Biometric/ digital attendance for staff
7.Biometric/ digital attendance for students

Response: C. Any 3 or 4 of the above
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File Description Document
Screen shots of user interfaces of each module View Document
Geo-tagged photographs View Document
Data as per Data Template View Document
Any additional information View Document
Annual e-governance report View Document
Link for additional information View Document
6.2.4

Effectiveness of various bodies/cells/’committeesis evident through minutes of meetings and
implementation of their resolutions/ decisions.

Response:
Effectiveness of Various Bodies/Cells’Committees at Aishabai College of Education

The structure of Aishabai College of Education is built on various committees, bodies, and cells that
ensure the ingtitution runs smoothly and effectively. These operations are carried out through regular
meetings, where decisions and action points are discussed in detail. The minutes of these meetings are
meticulously recorded, reviewed, and signed by the Principal. In the spirit of transparency, these minutes,
along with the decisions taken, are also reflected on the college website for public access.

The effectiveness of these bodies is demonstrated through the successful implementation of their
resolutions. One example isthe decision to strengthen | CT skills as discussed in a Staff Council meeting.
This was effectively implemented and became a vital part of the curriculum, helping teacher trainees
develop their technological competencies. Another resolution led to a focus on outreach activities,
national conferences, and the Independence Day school/college competitions, all of which were
successfully organized, enhancing both the professional and cultural growth of the students.

Further recommendations made during these meetings have been implemented as follows:

1.The introduction of value-added courses and more co-curricular activities and outreach
programs to be organised

2.A computer literacy program for students was introduced to ensure that students are well-
versed in essential digital skills.

3.The college's curriculum transaction was enriched through ICT integration, adding numerous
activities that contributed to students' capacity building.

4.A key decision was to convert practice lessons into technology during the teaching practice
sessions, making it compulsory for all teacher trainees.

The impact of these initiatives was clearly evident during the students' internship programs. With the use
of audio-visual aids, PowerPoint presentations, and other technology tools, Al, tools for
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Teaching learning, with which were able to make their classroom teaching far more engaging and
effective. This hands-on use of technology during teaching practice helped students gain the knowledge
needed to integrate ICT tools in real-world classroom settings. Workshops and seminar / conferences
organised

During the internship programs, one challenge encountered was the lack of proper computer lab facilities
in some schools. This made it difficult for students to conduct digital classes in certain environments.
However, despite these limitations, students were still able to utilize the available technology effectively
to enhance their classroom teaching.

The overall success of the various bodies, committees, and cells at Aishabai College of Education is
evident in the improvements made in teaching, student capacity building, and institutional growth.

File Description Document

Minutes of the meeting with seal and signatureof | View Document
the Principal

Any additional information View Document

Action taken report with seal and signature of the | View Document
Principal

Link for additional information View Document

6.3 Faculty Empower ment Strategies
6.3.1

Effective implementation of welfare measuresfor teaching and non-teaching staff isin place
Response:

Effective implementation of welfare measures for teaching and non-teaching staff plays a pivotal rolein
fostering a supportive, motivating, and healthy working environment. Below is detailed account of
welfare measures categorized into academic, physical, financial, medical, and emotional assistance.

1. Academic Support and Professional Development:

* Travel and Registration Expenses: The ingtitution reimburses travel expenses for staff
participating in academic activities across districts or states. Additionally, seminar and conference
registration fees are reimbursed when staff present papers.

e Recognition for Research: Faculty members are acknowledged with cash awards for research
publications in reputed journals, motivating academic excellence.

e Seminar Sponsorships. Sponsorships are offered to faculty to attend and present papers at
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conferences, enhancing their professional development.

¢ In-House Research Funding: Faculty members are provided seed money to conduct in-house
research, supporting scholarly growth.

e Faculty Development Programs (FDPs): Regular FDPs are conducted to update staff
knowledge and skills, including the encouragement to take online courses for technological and
pedagogical advancements.

2. Physical Support:

e Space and Equipment: Each teaching staff member is provided with an individual space
equipped with computers and internet access, promoting effective preparation for teaching and
research.

¢ Recreational Facilities. The college provides sports grounds and game materials for staff
recreation. Thereisaso a provision of a separate parking area and restrooms for male and female
staff.

3. Financial Ben€fits:

e Emergency Loans: The institution provides emergency loans to management-paid staff, easing
financia strain during unforeseen circumstances.

e Children’s Fee Concessions: A fee concession is provided to the children of staff pursuing
education at the institution or other schools managed by the organization.

¢ Festival Bonuses: Staff members, both teaching and non-teaching, receive bonuses during major
festivals, creating a sense of inclusion and motivation.

¢ Retirement Benefits: On retirement, staff members are rewarded with cash awards along with
regular retirement benefits, recognizing their dedicated service.

e Support in Crises: In case of a non-teaching staff member's death, the management provides
financial aid for funeral expenses, supporting the family in their time of need.

4. M edical and L eave Benefits:

e Maternity Leave: Women staff appointed under management-paid posts are entitled to five
months of maternity leave, promoting work-life balance.

* Medical Leave: Medical leaveis granted to staff per the organization’s leave policy.

e Health Assistance: In case of a medical emergency, faculty members are taken to the hospital in
the college vehicle, ensuring prompt medical attention.

5. Emotional and Social Welfare:
¢ Personal Events and Gatherings: The management actively participates in persona events of
the staff such as weddings or religious functions, fostering emotional bonds.
¢ Counseling Services. Group and individual counseling services are provided to teaching and non-
teaching staff to address their emotional and psychological well-being.
6. Additional Benefits:

e Uniforms for Support Staff: Uniform materials and stitching charges are provided to non-
teaching supportive staff.
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e Retired Staff Engagement: The expertise of retired staff is utilized whenever required,
benefiting both the institution and the retired faculty.

Through these comprehensive welfare measures, the institution effectively creates a conducive work
environment, enhancing the personal, academic, and professional well-being of its teaching and non-
teaching staff.

File Description Document

List of welfare measures provided by theinstitution = View Document
with seal and signature of the Principal

List of beneficiaries of welfare measures provided @ View Document
by the Institution with seal and signature of the
Principa

Link for additional information View Document

6.3.2

Per centage of teachers provided with financial support to attend seminars/ conferences/
wor kshops and towar ds member ship fees of professional bodies during the last five years

Response: 16.13

6.3.2.1 Number of teachers provided with financial support to attend seminar / conferences/
wor kshops and towar ds member ship fees of professional bodies during the last five years

2023-24 2022-23 2021-22 2020-21 2019-20

5 0 0 0 0
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File Description

Document

Institutional Policy document on providing
financia support to teachers

View Document

Income Expenditure statement highlighting the
financia support to teachers

View Document

E-copy of letter/sindicating financial assistance to
teachers

View Document

Data as per Data Template

View Document

Certificate of participation for the claim

View Document

Certificate of participation for the clam

View Document

Certificate of membership

View Document

Any additional information

View Document

Link for additional information

View Document

6.3.3

Number of professional development /administrative training programmes or ganized by the
institution for teaching and non-teaching staff during thelast five years.

Response: 8

6.3.3.1 Total number of professional development /administrative training programmes or ganized
by the institution for teaching and non-teaching staff during thelast five years

2023-24 2022-23 2021-22 2020-21 2019-20
6 0 1 1 0
File Description Document

List of participants of each programme

View Document

Data as per Data Template

View Document

Brochures / Reports along with Photographs with
date and caption

View Document

Link for additional information

View Document

6.3.4
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Per centage of teacher sundergoing online / face to face Faculty Development Programmes (FDPS)
viz., Orientation Programme and Refresher Course of the ASC /HRDC, Short Term Courseand
any other similar programmes

Response: 22.58

6.3.4.1 Total number of teachers undergoing online/face to face Faculty Development Programmes
(FDPs) viz., Orientation Programme and Refresher Course of the ASC/HRDC, Short Term
Course and any other similar programmesduring thelast five years

2023-24 2022-23 2021-22 2020-21 2019-20
5 2 0 0 0

File Description Document

Data as per Data Template View Document

Copy of Course completion certificates View Document

Link for additional information View Document

6.3.5

Theinstitution has a performance appraisal system for teaching and non-teaching staff
Response:

Aishabai College of Education has a well-structured Performance Appraisal System designed to enhance
the performance of both teaching and non-teaching staff. This system fosters accountability,
commitment, and continual growth, enabling the identification of strengths and areas for improvement.
The ultimate goal isto contribute to the development of individuals and the institution, ensuring a culture
of progress and success.

APPRAISAL OF TEACHING STAFF

The teaching staff undergoes an annua appraisal that covers various aspects of their performance,
promoting continuous professional development.

» Student Feedback: Students provide feedback on course content and teaching performance at the end
of each semester. This feedback is shared with faculty to help them refine their teaching strategies and
improve classroom transactions.

» Self-Appraisal: Faculty members submit a self-assessment using the UGC's Academic Performance
Indicator (API) format, highlighting teaching innovations, research activities, and professiona
development participation. This ensures a comprehensive review of their contributions.

e Loca Inquiry Committee: An audit team from the university reviews academic and administrative
activities, including classroom effectiveness and student interactions, providing an external perspective
on faculty performance.

. Principal’s Review: The Principal evaluates the overall performance of the faculty, offering
personalized feedback to foster continuous growth and development.

Page 130/172 13-11-2024 08:42:37


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/6.3.4_1726242354_16213.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/6.3.4_1726232987_16213.pdf
https://www.aishabaicollege.org/college-staff-2/

Self Study Report of AISHABAI COLLEGE OF EDUCATION

The performance appraisal for teaching faculty focuses on five key areas:

|. Pedagogical Knowledge

a. Subjects Handled

b. Teaching-learning methodol ogies

I1. Enhancement of professional competence

a. Faculty Development Programmes, Refresher Courses

1.Participation

2.Papers Presented/Participation

3.Invited for Lectures

[11. Research contributions:

a. Research Guidance

b. Publications

c. Research Project (Individual/Group)

d. Details of Seminars, Conferences and Symposia organised

IV. Extension work/Social/Community Services

1.Co-Curricular Activities

2.Enrichment of campus Life (hostels, Sports, games, cultural activities)

3.Student welfare and discipline

V. Participation in Corporate Life

1.Membership/ Participation

2.if any, specify

Faculty members are encouraged to conduct a SWOC analysisto reflect on their experiences and identify
areas for improvement, ensuring a holistic approach to professional development.

APPRAISAL OF NON-TEACHING STAFF

Non-teaching staff are evaluated through a structured system that focuses on their professional and
personal development. This appraisal emphasizes:

1. Professional Competence: Assessment of skills, knowledge, and duty execution.

2. Quality of Work: Evaluation of accuracy, punctuality, and interactions with colleagues and students.
3. Personal Characteristics: Consideration of teamwork, discipline, and behavior.

Feedback is gathered orally from teaching staff and students and then analyzed. The Principa and Bursar
monitor the performance of non-teaching staff to ensure alignment with the institution's standards and
goals.

High-performing staff are rewarded through increment schemes, and career advancement guidance is
provided. Faculty members are encouraged to contribute to in-house and external publications, while non-
teaching staff are evaluated on their ability to learn and improve technical skills, ensuring they remain
competent in their roles.

Aishabai College of Education’s Performance Appraisal System plays a crucia role in maintaining high
standards and motivating staff. By offering opportunities for growth and development, the system
ensures that both teaching and non-teaching staff contribute effectively to the institution's overall success
and progress.
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File Description Document

Proforma used for Performance Appraisal for View Document
teaching and non-teaching staff signed by the
Principal

Performance Appraisal Report of any three View Document
teaching and three non-teaching staff with seal and
signature of the Principal

Link for additional information View Document

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution conductsinternal or/and external financial audit regularly
Response:

Aishabai College of Education ensures rigorous financial oversight through a structured system of
internal and external audits. These audits are vital for maintaining transparency, ensuring compliance,
and safeguarding institutional funds.

Internal Audit:

The internal audit at Aishabai College of Education is conducted annually by SARDA SONI
ASSOCIATES LLP, Chartered Accountants. This process involves a thorough examination of financial
transactions, including income-expenditure statements, receipts, and vouchers. The internal auditor
reviews various accounts such as the College General Fund, and EPF, Conference and Seminar account,
and all other. The auditor verifies al bills and vouchers, identifying any discrepancies, which are then
reported to the senior accountant and then to the C.0.0 and the Principal. The college administration
ensures that any audit objections are addressed promptly, adhering to stipulated timeframes.

External Audit:

The external audit is performed once a year. This audit encompasses several financial aspects including
salary accounts, special fee accounts, non-salary accounts, and scholarship accounts. The external auditor
reviews all payments to ensure they are properly authorized and complies with government rules. The
findings and recommendations are reported to the management for review and necessary action. Queries
raised during the audit are addressed promptly with supporting documents.

Financial M anagement and Budgeting:

1. Budget Proposal and Allocation:

» Before each financia year, the Principal submits a budget proposal to the management, based on
IQAC and staff recommendations. It includes recurring expenses (salaries, utilities, maintenance)
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and non-recurring expenses (Iab equipment, furniture).
2. Monitoring and Compliance:

e The accounts department tracks expenses against the approved budget and includes depreciation
costsin financial planning.

3. Audit Process and M echanisms:

e Internal audits by SARDA SONI ASSOCIATES LLP review financial documents for
compliance. External audits provide additional scrutiny to ensure adherence to governmental
regulations.

4. Infrastructur e and Resour ce Enhancement:

¢ Investments include a new furniture fixtures, Computers, Projectors sports room, music room,
and library updates with SOUL software and N-LIST subscriptions. These enhancements are
monitored through financial audits to ensure efficient use of funds.

5. Financial Oversight:

e The Senior Accountant from the trust monitors transactions with a double-signatory system and
ensures accurate record-keeping. The internal audit team verifies assets and stock, and reviews
financial documents.

Aishabai College of Education upholds a high standard of financial management and transparency
through its rigorous internal and external audit processes. By engaging SARDA SONI ASSOCIATES
LLP for internal audits and collaborating with external auditing agencies, the college ensures effective
oversight and adherence to financial regulations. The structured approach to budgeting, monitoring, and
infrastructure investment reflects the institution's commitment to maintaining financial integrity and
supporting its educational mission.

File Description Document

Report of Auditors of last five years signed by the | View Document
Principal

List of audit objections and their compliance with | View Document
seal and signature of the Principal

Link for additional information View Document

6.4.2

Funds/ Donations received from non-gover nment bodies, individuals, philanthropists aver aged
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over thelast fiveyears (not covered in Criterion I11)(INR in Lakhs)

Response: 0

6.4.2.1 Total fundsreceived from non-gover nment bodies, individuals, philanthropistsduring the
last five years (INR in Lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
0.00 0.00 0.00 0.00 0.00
File Description Document
Data as per Data Template View Document
6.4.3

Institutional strategies for mobilization of funds and the optimal utilization of resourcesarein
place.

Response:
Mobilization of Funds and Optimal Utilization of Resources at Aishabai College of Education

Aishabai College of Education, operated by the Fazlani Aishabai & Haji Abdul Latif Charitable Trust,
ensures effective mobilization and utilization of funds to support its operations and development. The
college's financial strategy incorporates multiple funding sources and rigorous management practices to
optimize resources.

Sour ces of Funds:

1.College Fees: The primary income source is the fees paid by students. These fees are collected in
installments, with examination fees due before each year examination. This revenue covers
salaries for self-financed staff, maintenance of college facilities, and students welfare programs.
Fees collected are invested in the bank, and the interest earned is reinvested into college
programs.

2.Charitable Trust Support: The Fazlani Aishabai & Haji Abdul Latif Charitable Trust provides
substantial financial support, including scholarships for students identified and scrutinized by the
scholarship committee. The Trust also contributes to maor institutional needs, such as
infrastructure devel opment and new equipment purchases. In cases of funding shortfalls, the Trust
stepsin to ensure smooth operations.

Strategies for Optimal Utilization:

1.Budgeting and Financial Management: The Principal prepares an annual budget proposal
based on recommendations from IQAC and staff, which includes both recurring (saaries,
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utilities) and non-recurring (equipment, infrastructure) expenses. The budget is reviewed and
approved by the trustess, ensuring that funds are allocated efficiently.

2.Monitoring and Compliance: The accounts department continuously monitors expenses to
ensure adherence to the approved budget. Depreciation costs are considered in financia planning
to account for asset wear and tear.

3.Audit Processes: Internal audits, conducted by SARDA SONI ASSOCIATES LLP, and external
audits provide comprehensive reviews of financial transactions.

4.Infrastructure and Resource Enhancement: The college has invested in significant
infrastructure improvements, including the establishment of a sports room, a music room, and the
upgrading of the library with SOUL software and N-LIST subscriptions. These investments are
monitored through regular financial audits to ensure optimal use of resources.

5.Financial Oversight: The Senior Accountant, appointed by the Trust, oversees transactions with
a double-signatory system to ensure proper authorization. The internal financial audit team
conducts physical verifications of assets, reviews financial documents, and ensures accurate
record-keeping.

Resour ce M obilization:

1.Student Fees. Regularly collected fees contribute significantly to the college's operational
budget.

2.Interest on Fixed Deposits. Income generated from interest on fixed deposits supports various
institutional activities.

3.Financial Support: Trust wholly supports the college during its financial crisis.

Optimal Utilization of Funds:

1. Transparency and Accountability: The institution maintains transparency through detailed
budgeting processes, regular financial audits, and adherence to statutory regulations. Funds are
used for curriculum development, operational expenses, infrastructure maintenance, and
community service.

By employing a structured approach to budgeting, monitoring, and auditing, Aishabai College of
Education ensures that funds are utilized effectively to support its educational mission and infrastructure
development. The institution's commitment to financia integrity and resource optimization reflects its
dedication to providing quality education and fostering institutional growth.

File Description Document

Documentary evidence regarding mobilization and = View Document
utilization of funds with seal and signature of the
Principal

Link for additional information View Document
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6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) or any other mechanism has contributed significantly for
institutionalizing the quality assurance strategies

Response:

The Internal Quality Assurance Cell (IQAC) at Aishabai College of Education plays a critical role in
ensuring quality across academic and administrative functions. Its vision is to create a culture of
continuous improvement, maintaining high standards in teaching, learning, and infrastructure. IQAC
implements various strategies to enhance quality and foster institutional excellence.

Key Strategies and Initiatives:

1.Role Definition for Members: IQAC assigns clear responsibilities to its members, ensuring a
focused approach in collaborating with universities, schools, and organizations through MOUs
and partnerships.

2.Student-Centric Approach: IQAC adopts a student-first perspective by involving mentors in
meetings, ensuring student concerns are addressed and prioritizing their academic and personal
growth.

3.Focused Annual Themes: Each year, the ingtitution selects a theme aligned with its mission,
guiding curricular planning and helping maintain a clear focus on quality enhancement.

4.Curriculum Planning and Review: At the start of each academic year, teaching plans are
developed by the Curriculum Planning Committee, with regular evaluations through Teacher
Evaluation Surveys to ensure teaching methods meet student needs.

5.Professional Development of Faculty: IQAC supports faculty development through workshops,
Faculty Development Programs (FDPs), and research projects, fostering a culture of research and
innovation.

6.Feedback Mechanism: IQAC systematically collects feedback from students, faculty, alumni,
and internship schools to refine curriculum, teaching methods, and co-curricular activities.

7.Documentation and Reporting: 1QAC ensures thorough documentation of institutiona
activities, maintaining digital posting on social media to highlight achievements and support
transparency.

8.Audit : Regular audits provide external evaluations of the institution’s strengths and challenges.
AAA and LIC Results are discussed in |IQAC meetings to devise improvement strategies.

O.Infrastructure Augmentation: Significant infrastructure upgrades include 1CT-enabled
classrooms, new computers for staff, and modernized library facilities. Dedicated staff rooms
equipped with desktops support faculty needs.

10. Technology-Enhanced L ear ning: IQAC promotes the use of ICT tools to improve teaching and
learning. During the COVID-19 pandemic, the college upgraded its online learning capabilities,
enabling a smooth transition to virtual teaching.

11. Student Mentoring System: The mentoring system assigns each mentor 10 students, facilitating
personalized guidance on academics, career planning, and personal development, which has
improved student attendance and performance.

12.Collaborations and Seminars: The college has hosted national-level seminars/ conference on
the National Education Policy (NEP) 2020 and established distance learning programs in
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collaboration with Yashwantrao Chavan Maharashtra Open University (YCMOU) for B.A,
B.Com, DSM and Jamia Millialslamia (JMI) for Diplomain ECCEd.

Through these initiatives, IQAC has significantly improved academic outcomes, faculty development,
infrastructure, and student success at Aishabai College of Education. The institution remains committed
to high-quality education and continuous improvement.

File Description Document

List of activities responsible for ensuring quality View Document
culturein the Institution with seal and signature of

the principal

Any additional information View Document
Link for additional information View Document
6.5.2

Theinstitution reviewsits teaching-lear ning process periodically through IQAC or any other
mechanism

Response:

At Aishabai College of Education, the teaching-learning process is subject to periodic reviews to ensure
academic excellence and continuous improvement. The Internal Quality Assurance Cell (IQAC) is
pivotal in this review process, employing various mechanisms to evaluate and enhance the quality of
education provided.

Roleof IQAC:

The IQAC playsacrucial role in overseeing the teaching-learning process. It conducts regular audits and
assessments to ensure that the institution’s educational standards meet both internal benchmarks and
external accreditation requirements. The cell is responsible for implementing and monitoring quality
assurance strategies, facilitating feedback mechanisms, and promoting best practices in teaching and
learning.

Periodic Reviews and Evaluations:

The institution’s review process involves systematic evaluations of teaching methodologies, course
content, and pedagogical approaches. The IQAC schedules periodic meetings with faculty members to
discuss the effectiveness of current teaching strategies and identify areas for improvement. These reviews
are based on various parameters, including student performance, feedback from students and parents, and
advancements in educational practices.

Feedback M echanisms:
A key component of the review processis the collection and analysis of feedback from students, faculty,
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and other stakeholders. The college utilizes structured feedback forms, surveys, and focus group
discussions to gather insights into the teaching-learning experience. This feedback is analyzed by the
IQAC to identify trends, strengths, and areas needing enhancement.

Professional Development and Training:

To address any gaps identified during the reviews, the IQAC organizes professiona development
programs for faculty. These programs focus on contemporary teaching methods, technology integration,
and pedagogical innovations. By equipping faculty with the latest knowledge and skills, the college
ensures that teaching practices remain current and effective.

Curriculum and Pedagogical Updates:

The periodic reviews also encompass curriculum evaluation. The IQAC assesses whether the curriculum
aligns with industry standards and emerging educational trends. Based on these evaluations, the
curriculum may be revised or updated to better meet student needs and expectations.

Use of Technology:

Technology plays a significant role in the review process. The institution uses Learning Management
Systems (LMS) and other digital tools to track student progress, evaluate teaching effectiveness, and
facilitate online learning. These tools provide valuable data and insights that inform the review process
and support evidence-based decision-making.

Through the IQAC and its comprehensive review mechanisms, Aishabai College of Education ensures
that its teaching-learning process is continuously assessed and refined. This systematic approach to
quality assurance promotes academic excellence, supports faculty development, and enhances the overall
educational experience for students.

File Description Document

Appropriate documents to show the visible View Document
improvement/s in Teaching-Learning Process with
seal and signature of the Principal

Link for additional information View Document

6.5.3

Average number of quality initiatives taken by IQAC or any other mechanism for promoting
quality cultureduringthelast fiveyears.

Response: 0

6.5.3.1 Number of quality initiativestaken by IQAC or any other mechanism for promoting quality
duringthelast fiveyears.

2023-24 2022-23 2021-22 2020-21 2019-20

0 0 0 0 0
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File Description Document

Report of the work done by IQAC or other quality = View Document
mechanisms

List of quality initiatives undertaken by IQAC/ View Document
other quality mechanism signed by the Principal

Data as per Data Template View Document
Link for additional information View Document
6.5.4

Institution engagesin several quality initiatives such as

1. Regular meeting of Internal Quality Assurance Cell (IQAC) or other mechanisms, Feedback
collected, analysed and used for improvements

2. Timely submission of AQARs (only after 1st cycle)

3. Academic Administrative Audit (AAA) and initiation of follow up action
4. Collabor ative quality initiativeswith other institution(s)

5. Participation in NIRF

Response: D. Any 1 of the above

File Description Document
Feedback analysis report View Document
Data as per Data Template View Document

Consolidated report of Academic Administrative View Document
Audit (AAA)

Link to the minutes of the meeting of IQAC View Document

6.5.5

Institutions keepstrack of theincremental improvements achieved in academic and administrative
domains of its functioning through quality assurance initiatives

Response:
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Internal Quality Assurance Cell (IQAC) at Aishabai College of Education

The Internal Quality Assurance Cell (IQAC) at Aishabai College of Education is pivotal in fostering a
culture of continuous improvement and maintaining high standards in both academic and administrative
functions. Here’s a summary of its key strategies and institutional achievements:

Key Strategiesand Initiatives

1.: The IQAC assigns clear responsibilities to its members, ensuring effective collaboration through
MOUSs and partnerships.

2.Student-Centric Approach: By involving mentors in meetings, the IQAC prioritizes addressing
student concerns and focuses on their academic and personal growth.

3.Curriculum Planning and Review: Teaching plans are developed at the beginning of each
academic year by the Curriculum Planning Committee. Regular evaluations through Teacher
Evaluation Surveys ensure teaching methods meet student needs.

4.Professional Development of Faculty: The IQAC supports faculty development with
workshops, Faculty Development Programs (FDPs), and research projects, fostering a culture of
research and innovation.

5.Feedback Mechanism: Systematic feedback is collected from students, faculty, alumni, and
internship schools to refine curriculum, teaching methods, and co-curricular activities.

6.Documentation and Reporting: The IQAC maintains thorough documentation of institutional
activities, utilizing digital platformsto highlight achievements and ensure transparency.

7.Audit: LIC/ AAA results are reviewed in IQAC meetings to devise improvement strategies.

8.Infrastructure Augmentation: Infrastructure upgrades include ICT-enabled classrooms, new
computers for staff, modernized library facilities, and dedicated staff rooms with desktops.

9.Technology-Enhanced Learning: The IQAC promotes ICT tools for improved teaching and
learning. During the COVID-19 pandemic, the college upgraded its online learning capabilities
for a smooth transition to virtual teaching.

10.Student Mentoring System: Each mentor is assigned 10 students, providing personalized

guidance on academics, career planning, and persona development, resulting in improved
attendance and performance.

Additional I nstitutional Achievements

1.: The college is actively involved in outreach programs for community development, supporting
student growth beyond academics.

2.DSM Program under YCMOU: The college offers a Diploma in School Management (DSM)
program, broadening its academic scope.

3.Diploma in Early Childhood Care and Education (ECCE): Affiliated with Jamia Millia
Islamia University, the college offers ECCE as a Centre for Distance and Open Learning
(CDOL).

4.Faculty and Staff Appointments: All required staff have been appointed with proper approvals,
ensuring effective operations.

5.National Conferences: The college has organized national conferences on significant topics like
the NEP 2020, promoting academic discussion and knowledge sharing.

6.1nter-School, College, and B.Ed. Competitions: Various competitions have been conducted to
encourage academic and cultural interaction among students.

7.Active MOUs: Several Memoranda of Understanding (MOUSs) with educational and industry
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partners enhance academic and professional opportunities.

8.IGNOU Study Centre Application: The college has applied for an study center to offer
programs such as B.A., B.Com, M.A. (History, English, Education), M.Com, PGDME, and a
Diplomain Counseling. All formalities are complete, and the inspection is pending.

Through these initiatives, IQAC has significantly enhanced academic outcomes, faculty development,
infrastructure, and student success, demonstrating the institution’s commitment to high-quality education
and continuous improvement.

File Description Document

Relevant documentary evidence in support of the | View Document
clam

Link for additional information View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution has a stated ener gy policy streamlining ways of energy conservation,use of alternate
sour ces of energy for meeting its power requirements

Response:
Aishabai College of Education’'s Energy Policy: Commitment to Sustainability

Aishabai College of Education is committed to sustainability through a comprehensive energy
policy focused on conservation and alternative energy sources. This policy aims to reduce the
college' s ecological footprint and promote environmental responsibility.

Energy-Efficient Lighting:

The college has transitioned to low-energy LED lighting, significantly reducing energy
consumption while enhancing lighting quality. LED lights are mor e efficient and durable, aligning
with theinstitution’s environmental goals.

Natural Light Utilization:

Maximizing natural light in classrooms and common areasisa key strategy. By designing spacesto
optimize daylight, the college reduces dependence on artificial lighting, conserves energy, and
creates a mor e pleasant lear ning environment.

Reflective Muralsfor Efficiency:

Murals painted with reflective materials help improve energy efficiency by reducing the need for
artificial lighting and lowering cooling costs. These murals not only enhance aesthetics but also
contribute to sustainability.

Tree Planting for Natural Cooling:

Tree planting around the campus provides natural shade and cooling, reducing the need for
artificial cooling systems. This initiative conserves energy and improves the campus environment,
reflecting the college’ s sustainability commitment.

Appliance Maintenance:

Regular supervison and maintenance of electrical appliances ensure they operate efficiently,
preventing ener gy waste. This proactive approach extends the lifespan of equipment and supports
ener gy conservation efforts.

Student Involvement in Conser vation:

The college educates students on energy conservation by providing guidelines that encourage
practicesliketurning off lightsand applianceswhen not in use. Thisinitiative r aises awar eness and
supportsthe broader sustainability goals.

Teacher Responsibilities:

Page 142/172 13-11-2024 08:42:37



Self Study Report of AISHABAI COLLEGE OF EDUCATION

Teachers conduct regular checksto ensure lights and fans are turned off when not needed, further
conserving ener gy and reinforcing the college's commitment to sustainability.

Promotion of Fuel-LessVehicles:
The college promotes the use of bicycles and electric vehicles to reduce reliance on fossil fuels,
supporting alternative transportation methodsin line with its sustainability objectives.

Cross Ventilation:
Emphasizing cross ventilation enhances natural airflow, reducing the need for mechanical cooling
systems and conser ving ener gy while maintaining comfortable indoor temperatures.

Sign Boardsfor Conservation Awar eness.

Sign boards across the campus remind the community to conserve resour ces, such as turning off
lights, reducing water and plastic use, and properly disposing of waste, supporting the college's
broader energy conservation efforts.

Plastic and Waste Reduction:
Reducing the use of plastic across the campus aims to reduce waste and minimize environmental
impact, promoting responsible resour ce use and environmental conservation.

Smoke and Litter-Free Campus:
Maintaining a smoke-free and litter-free campus aligns with the college’'s commitment to a healthy
and sustainable environment.

Eco-Friendly Initiatives:

The college has implemented various green initiatives, including increased LED lighting, regular
cleaning of light fixtures, student-led green projects, plastic usage reduction, a smoke-free
environment, litter-free policies, sapling plantations, water-saving faucets, and weekly campus
cleanings. These efforts reflect the college's dedication to sustainability and environmental
stewar dship.

Aishabai College of Education’s energy policy integrates these strategies to create a sustainable
and efficient campus, showcasing its commitment to environmental responsibility and energy
conservation.

File Description Document
Institution energy policy document View Document
Any additional information View Document
Link for additional information View Document
7.1.2
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Institution has a stated policy and procedure for implementation of waste management
Response:

Aishabai College of Education hasimplemented a comprehensive and well-structured waste management
policy, emphasizing sustainability and environmental responsibility. To ensure the effective execution of
this policy, the following actions are recommended, addressing various types of waste, including organic,
recyclable, hazardous, and electronic waste (e-waste):

Waste Classification

¢ Recyclable Waste: Covers paper, plastics, glass, and metals. Proper sorting and directing these
materials to recycling centersis essential.

[ ]

e Electronic Waste (E-Waste): Comprises discarded electronic devices such as computers and
smartphones. Proper collection and disposal are vital to prevent environmental contamination.
The college partners with authorized e-waste recyclers for safe disposal.

Segregation and Collection

e Colour-Coded Bins: Utilize green bins for organic waste, blue for recyclables, and dedicated
binsfor e-waste. Clear labeling ensures efficient segregation.

¢ Collection Schedule: Implement a regular collection schedule to prevent bin overflow and
maintain campus cleanliness.

Recycling Programs

¢ Recycling Stations: Establish dedicated recycling areas with clear signage to guide students and
staff. Include specific stations for e-waste disposal.

e Awareness Campaigns. Organize workshops and campaigns to educate the college community
about recycling and proper waste management practices, including e-waste.

Waste Reduction

e Digital Documentation: Encourage electronic communication and documentation to reduce
paper waste.

* Reduce Single-Use Items: Promote the use of reusable containers, utensils, and bottles, focusing
on reducing single-use plastics.

* Reusable Materials: Support initiatives that encourage the use of reusable products, such as
cloth bags and refillable water bottles.
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Disposal Procedures

e Proper Disposal Guidelines: Develop and distribute guidelines for disposing of each waste type,
ensuring compliance with regulations.

e Hazardous and E-Waste Disposal: Designate areas for hazardous and e-waste collection.
Partner with licensed companies for safe disposal.

Education and Training

e Training Programs. Offer training sessions on waste management practices, with a focus on
hazardous and e-waste handling.

e Resource Materials: Provide guides and manuals outlining proper waste management
procedures, emphasi zing responsible e-waste disposal.

Monitoring and Evaluation

e Effectiveness Assessment: Regularly review waste management practices to identify areas for
improvement.

e Continuous Improvement: Adjust practices based on assessments to enhance the policy’s
efficiency and effectiveness.

Compliance and Record-Keeping

e Regulatory Compliance: Stay informed on waste management regulations to ensure the
college’s practices comply with local and national standards.

e Waste Records: Keep detailed records of waste generation, including quantities of recycled,
composted, or disposed waste, with particular attention to e-waste management.

Reporting and Feedback

e Feedback Mechanisms. Set up channels for students and staff to provide feedback on waste
management practices.

* |ssue Resolution: Address concerns raised through feedback promptly to ensure continuous
improvement.
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By implementing these actions, Aishabai College of Education can effectively enhance its waste
management policy, fostering a cleaner, more sustainable campus environment, and setting a benchmark

for responsible waste handling, including in managing e-waste.

File Description

Document

Documentary evidence in support of the claim

View Document

Any additional information

View Document

Link for additional information

View Document

7.13

Institution waste management practicesinclude

1.Segregation of waste
2.E-waste management
3.Vermi-compost

4.Bio gas plants

5.Sewage Treatment Plant

Response: B. Any 3 of the above

File Description

Document

Income Expenditure statement highlighting the
specific components

View Document

Geo-tagged photographs

View Document

Documentary evidence in support of each selected
response

View Document

Any additional information

View Document

Link for additional information

View Document

7.14

Institution has water management and conservation initiativesin the form of

1. Rain water harvesting

2. Waste water recycling
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3. Reservoirs/tanks bore wells
4. Economical usage/ reduced wastage

Response: B. Any 3 of the above
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File Description

Document

Income Expenditure statement highlighting the
specific components

View Document

Geotagged photographs

View Document

Documentary evidence in support of the claim

View Document

Any other relevant information

View Document

Any additional link

View Document

7.15

Institution is committed to maintenance of cleanliness, sanitation, green cover and providing a

pollution free healthy environment

Response:

7.1.5. Ingtitution is committed to maintenance of cleanliness, sanitation, green cover and providing

a pollution free healthy environment.

Aishabai College of Education is committed to creating a clean, healthy, and green environment through
various initiatives. Throughout the year college used to organize various activities for pollution free

healthy environment.

Cleanliness Activities;

The college prioritizes campus cleanliness with regular drives where students and staff collaborate to
clean classrooms, corridors, and common areas.

Designated days focus on campus-wide cleaning, including litter removal and material organization.

Awareness programs, posters, and collaborations with local authorities for proper waste disposal further

reinforce the importance of cleanliness.

The college al so supports the " Swachh Bharat Abhiyan" by organizing events that promote hygiene and a

clean environment.
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Waste M anagement:

An efficient waste management system is in place, with clearly labeled bins for wet (biodegradable) and
dry (non-biodegradable) waste throughout the campus.

Students are educated on the importance of waste segregation, and the college responsibly manages
waste by composting wet waste and recycling dry waste.

Health and Hygiene:

To ensure the well-being of students and staff, the college has installed water purifiers at various
locations on campus, providing clean drinking water. Additionaly, a sanitary pad vending machine is
available in the girls washroom to promote menstrual hygiene.

Regular maintenance and health awareness sessions are conducted to uphold the quality of these facilities
and educate students about personal hygiene and wellness.

Water Conservation:

The college actively promotes water conservation by using water-saving sprinklers on taps and pipes to
reduce water wastage.

Regular maintenance of plumbing systems prevents leaks, and the institution educates the campus
community on mindful water usage, encouraging responsible conservation practices.

Greenery Maintenance: The college is dedicated to enhancing its green cover through several
initiatives:

Tree Plantation Drives: Organized tree plantation drives involve students, faculty, and staff in planting
trees and saplings around the campus, often in collaboration with local environmental organizations.

Gardening Clubs: A gardening club engages students in maintaining the college gardens, including
planting seasonal flowers, shrubs, and maintaining lawns. Club members receive training in basic
gardening skills and work together to beautify the campus.

Green Campus Initiative: Thisinitiative focuses on creating an eco-friendly campus by promoting the use
of less papaer, reducing carbon footprints, and green spaces for relaxation and study. Regular audits
assess the environmental impact of campus activities, leading to the adoption of sustainable practices
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such as composting and solar energy use.

These initiatives collectively foster a clean, healthy, and sustainable environment at Aishabai College of
Education, enhancing the quality of life for the entire college community.

File Description

Document

Documents and/or photographs in support of the
clam

View Document

Any additional information

View Document

Link for additional information

View Document

7.1.6

Institution is committed to encourage green practicesthat include:

1. Encouraging use of bicycles/ E-vehicles

2. Create pedestrian friendly roadsin the campus

3. Develop plastic-free campus
4. Move towar ds paperless office

5. Green landscaping with trees and plants

Response: C. Any 3 of the above
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File Description

Document

Videos/ Geotagged photographs related to Green
Practices adopted by the institution

View Document

Snap shots and documents related to exclusive
software packages used for paperless office

View Document

Income Expenditure statement highlighting the
specific components

View Document

Circulars and relevant policy papersfor the claims
made

View Document

Any additional information

View Document

Link for additional information

View Document

7.1.7

Per centage of expenditure on green initiatives and waste management excluding salary component

duringthelast fiveyears (INR in Lakhs)

Response: 0

7.1.7.1 Total expenditure on green initiatives and waste management excluding salary component

during thelast fiveyears (INR in Lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
0.00 0.00 0.00 0.00 0.00
File Description Document

Income Expenditure statement on green initiatives,
energy and waste management

View Document

Data as per Data Template

View Document

Any additional information

View Document

Link for additional information

View Document

7.1.8

Institution putsforth effortsleveraging local environment, locational knowledge and resour ces,

community practices and challenges.

Page 150/172

13-11-2024 08:42:37


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.6_1725346997_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.6_1725347005_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.6_1725982149_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.6_1725347025_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.6_1725347031_16213.pdf
https://www.aishabaicollege.org/iqac/green-practices/
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.7_1725982220_16213.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.7_1725348291_16213.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/108275/7.1.7_1725348391_16213.pdf
https://www.aishabaicollege.org/iqac/green-practices/

Self Study Report of AISHABAI COLLEGE OF EDUCATION

Response:
Aishabai College of Education: Fostering Sustainability, Inclusivity, and Community Engagement

Aishabai College of Education leverages its unique environment and resources to create a dynamic,
sustainable, and inclusive educational atmosphere. The campus, lush with greenery, emphasizes
environmental consciousness through initiatives such as tree plantation camps and the promotion of
natural ventilation, minimizing the need for air conditioning. QR codes placed on trees blend technol ogy
with nature, providing students and visitors with detailed information.

Sustainability I nitiatives:

e Waste Management: The college implements an efficient waste management system with color-
coded dustbins for segregation. Sanitary pad machines in washrooms, aong with separate
disposal bins, ensure hygiene and environmental responsibility.

e Green Campus. The campus is designed with sustainability in mind, featuring tree plantations,
natural ventilation, and informative QR codes on trees.

e Qutdoor Activities: Encouragement of outdoor sports and games promotes physical fitness and
well-being among students.

Community Engagement:

¢ Collaborations: Partnering with Fazlani Aishabai & Haji Abdul Latif Charitable Trust, students
participate in food distribution at JJ Hospital, instilling values of empathy and social
responsibility.

e Field Vidits: Visits to the Yusuf Meherali Centre in Panvel involve students in Shramdan
(voluntary labor) and discussions on environmental conservation and historical figures.

e Celebrations. The college marks global and national events like World Yoga Day, World
Population Day, and National Sports Day to ensure well-rounded devel opment.

¢ Creative Competitions. Competitions such as Meri Mati Mera Desh and Swachhta Hi Sewa
(SHS) Campaign promote environmental awareness and national pride.

Health and Wellness:

e Workshops: The college organizes workshops on important topics like gender, culture, and
healthcare, with a focus on empowering women’s health. Observances like National Week of
Nutrition and Mental Health Week highlight the importance of well-being.

Strategic L ocation:

e Accessibility: The college’ s location offers easy access to Western, Central, Harbour, and Trans-
Harbour railway lines, facilitating convenience for staff and students.

e Essential Services: Within a one-kilometer radius, the campus is near banks, hospitals with
ambulance services, temples, bakeries, stationery shops, pharmacies, an on-campus police station,
and a post and telegraph office.

e Proximity to Schools: The college’'s closeness to cooperating schools enhances academic
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collaborations, allowing for joint seminars, workshops, and conferences.
Academic Partner ships:

e Expert Collaborations: The college taps into the expertise of professionals from nursing and
medical colleges, education faculty, police personnel, and cooperating schools, enriching the
academic experience through seminars and conferences.

e University Affiliation: Close ties with the parent university support collaborative academic
efforts, including paper setting, translation work, and result evaluations.

Aishabai College of Education is committed to creating an enriching, holistic, and sustainable
educational experience. Through strategic use of its environment, resources, and community
partnerships, the college upholds academic excellence, inclusivity, and social responsibility.

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document
7.19

Institution has a prescribed Code of Conduct for students, teachers, administratorsand other staff,
and conducts periodic programmes to appr aise adherence to the Code through the following ways

1.Code of Conduct isdisplayed on theinstitution’s website

2.Students and teachers are oriented about the Code of Conduct

3.Thereisacommitteeto monitor adherenceto the Code of Conduct

4.Professional ethics programmesfor students, teachers, administratorsand other staff are
organized periodically

Response: B. Any 3 of the above
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File Description Document

Web-Link to the Code of Conduct displayed onthe = View Document
institution’ s website

Reports / minutes of the periodic programmes to View Document
appraise adherence to the Code of Conduct

Details of the Monitoring Committee, Professional = View Document
ethics programmes, if any

Copy of the Code of Conduct for students, View Document
teachers, administrators and other staff of
Institution / Affiliating University

Any additional information View Document

Link for additional information View Document

7.2 Best Practices
721

Describe at least two institutional best practices (asper NAAC format given on itswebsite)
Response:
Best Practice 1. National Service Scheme (NSS)
Through NSS one of the activity the college conduct is Distribution of Food Packets at J.J. Hospital
Objectives:

e Understand therole of community servicein healthcare.

e Recognize theimpact of food distribution on patient families.

e Foster empathy and compassion through volunteering.
Context: Aishabai College of Education focuses on character development and social responsibility
through community service. All students, as part of NSS, participate in various outreach
programs, including food distribution at J.J. Hospital in collaboration with Haji Abdul Latif
Charitable Trust. Thisinitiative aimsto instill compassion and social awar eness among students.

Practice:

e Duration: 28th February to 14th March, 2024.
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e Daily Activity: Everyday, 5 NSS volunteersvisit the hospital from 12:00 pm to 1:30 pm.

* Process. Volunteersorganize thedistribution line, collect coupon cards, and distribute food
packets (one per coupon). They also interact with the recipients, gathering information
about their patients health and challenges.

Evidence of Success:

¢ Enhanced empathy and social awar eness among students.

e Geotagged photos and student testimonials documenting their experiences and the
emotional connections for med.

Challenges and Solutions:

e Timing Conflict: Food distribution overlaps with college hours, causing students to miss
classes. Teachers compensate by providing extra sessions.

¢ Resources. food packets provided daily by the trust.

Best Practice 2: Inclusive Education
Objectives.

e Understand " Education for All."

e Analyzerights protection for special children.

¢ Develop skillsto support special needs education.

¢ Cultivate social consciousness and readiness for educational challenges.
Context: Inclusive education is crucial for providing equal learning opportunities. It enhances
academic performance, social skills, and foster s a sense of belonging and respect for diversity.
Practice: Academic Year 2021-2022:

* Schools: Gilderlane School, Central Poibawadi.

e Activities: Skill development programs, workshops, and practical teaching in special
schools.
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e Special Camp: 8th March to 17th March, 2022.
o |nauguration: 8th March, 2022.
o SKill Development & School Visits: 9th-16th March, 2022.

o Valedictory & Exhibition: 17th March, 2022.

Academic Year 2022-2023:
¢ Schools: Gilderlane, Central Poibawadi, Govandi, GPM College.
¢ Special Camp: 23rd January to 2nd February, 2023.
o Activities: Art and craft sessions, including jewelry making, card making, paper bag
making, and more.
Academic Year 2023-2024:
e Special Camp: 15th January to 21st January, 2024.
o Workshops: Topics ranged from career opportunities in special education to first
aid.
Evidence of Success:
¢ Students consistently attended college for skill development and successfully implemented
activitiesin special schools. Documentation includes photos and detailed reports.
Challenges and Solutions:
e Coordination: Managing a large batch of students required meticulous planning and prior

per missions from schools.

Resour ces. Teaching aids and specialized tools were developed during skill programs, ensuring
effective teaching for special children.
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File Description Document
Photos related to two best practices of the View Document
Institution

Any additional information View Document
Link for additional information View Document

7.3 Institutional Distinctiveness
731

Performance of theinstitution in one area of distinctivenessrelated toitsvision, priority and thrust
Response:
Vision: Becoming a L eading Institution in Regional, National, and I nter national Education

Aishabai College of Education aims to be a leading institution recognized for its excellence in
teacher education at regional, national, and international levels. The college is dedicated to
creating transformative educators who contribute significantly to society. This vision is deeply
rooted in a commitment to holistic education, where academic excellence is balanced with a strong
focus on community outreach. Aishabai College believes that educators should not only be
proficient in teaching but also possess the empathy and leader ship skills necessary to positively
impact their communities.

Priority: Empowering Communitiesthrough Education

Broader Role of Educators. The college emphasizes that educators responsibilities extend
beyond the classroom into the community.

Focus on Marginalized Groups. Programs are designed to empower underserved and
mar ginalized communities through education and promote inclusive education.

Educational Workshops and Literacy Campaigns. Significant outreach efforts include
wor kshops and campaigns in underprivileged areas to improve literacy and numeracy skills for
children and adults.

Active Participation: Students and faculty are involved in these initiatives, gaining practical
experience while positively impacting community members.

- Collaborationsfor Sustainability: The college partnerswith local schoolsand NGOsto ensurethe
sustainability and broader reach of its outreach programs.

Thrust: Integrating Community Outreach into the Curriculum
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Seamless Curriculum Integration: Community outreach is embedded in the curriculum,
enhancing students' practical experience and compassion as future educators.

- Community-Based Projects. Students engage in projects like developing educational programs
for marginalized communities, researching local educational challenges, and conducting action
resear ch to address community needs.

Educational Seminars and Workshops. Regular events focus on community engagement and
social responsibility, allowing studentsto learn from experts, share experiences, and collaborate on
social changeinitiatives.

Fostering Leadership: The college cultivates a culture of community involvement, ensuring
graduates are not only skilled teachers but also leaders committed to societal impact.

Institutional Essence;

Aishabai College of Education is dedicated to nurturing well-rounded educators who integrate
academic excellence with holistic development, thical values, and social responsibility.

In essence, the institution bedieves in “CULTIVATING EDUCATORS, ENRICHING
COMMUNITIES”

L ear ning Outcomes:

¢ Equip studentsto understand and addr ess societal needs.

Train studentsto create awar eness programs addr essing various community issues.

Cultivate an under standing of environmental challenges.

Enable studentsto solve environmental problems using sustainable techniques

Encourage participation in activities aimed at environmental conservation

Assist students in developing a sense of purpose, integrity, ethical practices, and civic
responsibility.

Strengthening leader ship sKills.

Aishabai College of Education’s focus on community outreach reflects its vision of becoming a
leading institution recognized at regional, national, and international levels. By prioritizing
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community empowerment through education and integrating outreach into the curriculum, the
college distinguishes itself as an institution that produces not only skilled educators but also
socially responsible leaders. This commitment to community service is central to the college's
mission of nurturing educatorswho are prepared to make a differencein the world.

File Description

Document

Photo and /or video of institutional performance
related to the one area of its distinctiveness

View Document

Any additional information

View Document

Link for additional information

View Document
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5. CONCLUSION

Additional Information :

Aishabai College of Education offers a well-equipped library with a diverse collection of books, journals, and
digital resources, supporting academic growth for students and faculty. ICT tools are integrated into classrooms
to enhance interactive learning. The college promotes holistic development through cultural activities like
drama, music, sports, and art, fostering creativity and teamwork. Alumni events offer valuable mentoring and
career guidance for current students.

Future Plans;

1. Academic Expansion: Introducing new programs, including postgraduate courses and specialized
certifications, based on educational trends.

2. Infrastructure Upgrades. Renovating facilities, expanding the library, and incorporating advanced
tech tools in classrooms.

3. Green Initiatives. Strengthening sustainability practices across the campus.

4. Collaborations: Forming partnerships with leading institutions and industry for joint research,
internships, and training.

5. Community Outreach: Expanding service programs to address socia issues and deepen community
engagement.

6. Digital Enhancements. Implementing advanced Learning Management Systems (LMS) and digital
tools for aflexible learning environment.

7. Accreditation: Seeking national and international accreditation to validate and improve educational
standards.

By focusing on these areas, the college aims to enhance academic excellence, foster research, and maintain
strong community ties, ensuring continued growth in teacher education

Concluding Remarks:

Aishabai College of Education excels in teacher education, emphasizing academic quality, holistic
development, and community engagement. Its commitment to innovation, professional growth, and research
has positioned it as aleader in the field.

Academic Excellence: The college integrates modern and traditional teaching methods, offering a
comprehensive curriculum. Faculty development, research initiatives, seminars, and workshops contribute to

continuous improvement and scholarly advancement.

Resear ch and Outreach: The college promotes research among faculty and students and extends its influence
through community programs. With 21 MoUs, it fosters collaborative learning and professional growth.

Infrastructure: The college provides state-of-the-art facilities, including 1CT-equipped classrooms, a modern
library, and hostel accommodeations, ensuring a supportive learning environment.

Future Plans: The institution aims to expand its programs, enhance research, upgrade infrastructure, and
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strengthen collaborations to address emerging educational trends.

Institutional Values: Guided by integrity, innovation, inclusivity, and excellence, Aishabai College fosters
ethical practices, student-centered approaches, and continuous improvement.

Overall Impact: By prioritizing academic excellence, research, and community service, the college preparesits
graduates to make meaningful contributions to education and society.

In conclusion, Aishabai College of Education embodies a progressive approach to teacher education and is
poised for continued leadership in shaping the future of the field.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID

Sub Questions and Answers before and after DVV Verification

125

Per centage of students who have completed self-study cour ses ( online /offline, beyond the
curriculum) during thelast fiveyears

1.2.5.1. Number of students who have completed self-study cour se(s) (online /offline, beyond
the curriculum) during thelast five years
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

18

79

74

43

55

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

18

78

74

43

55

Remark : HEI has only provided 10 certificates 2 per year as per (https:.//www.ai shabaicollege.org
Iwp-content/upl oads/2024/10/1.2.5-Certificates-evidences-for-compl eting-the-sel f-study-
courses-1.pdf)

14.2

Feedback collected from stakeholdersis processed and action istaken; feedback process
adopted by theinstitution comprisesthe following

Answer before DVV Verification : A. Feedback collected, analysed and action taken and
feedback available on website
Answer After DVV Verification: B. Feedback collected, analysed and action has been taken
Remark : DVV has downgraded as the link to website is not provided by HEI

212

Per centage of seatsfilled against reserved categories (SC, ST, OBC) as per applicable
reservation policy during the last five years..

2.1.2.1. Number of studentsenrolled from the reserved categories during last five years..
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

18

84

73

37

51

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

12

a7

43

24

34
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Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

232

Per centage of teachersintegrating ICT (excluding use of PPT) for effective teaching with
L ear ning Management Systems (LM S), Swayam Prabha, e-L ear ning Resour ces and others
duringthelast fiveyears

2.3.2.1. Number of teachersintegrating ICT for effective teaching with Learning
Management Systems (LM S), e-L ear ning Resour ces and other s excluding PPT ..
Answer before DVV Verification:

2023-24 | 2022-23 2021-22 | 2020-21 2019-20

6 5 4 5 6
Answer After DVV Verification :

2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20

0 0 0 0 0

Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

24.12 Performance of studentsduring internship isassessed by theinstitution in terms of
observations of different persons such as

1. Self

2. Peers (fellow interns)

3. Teachers/ School* Teachers

4. Principal / School* Principal

5. B.Ed Students/ School* Students

(* “Schools toberead as“ TEIS’ for PG programmes)

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 4 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

313 In-house support is provided by theinstitution to teachersfor research purposes during the last
fiveyearsin theform of:

1.Seed money for doctoral studies/ research projects
2. Granting study leave for research field work

3. Undertaking appraisals of institutional functioning and documentation
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4. Facilitating resear ch by providing organizational supports
5. Organizing research circle/ internal seminar / interactive session on research
Answer before DVV Veification : A. Any 4 or more of the above
Answer After DVV Verification: B. Any 3 of the above

Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

314

Institution has created an eco-system for innovations and other initiativesfor creation and
transfer of knowledgethat include

1. Participative efforts (brain storming, think tank,etc.) to identify possible and needed
Innovations

2. Encouragement to novel ideas

3. Official approval and support for innovative try-outs

4. Material and procedural supports

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

321

Average number of research papers/ articles per teacher published in Journals notified on
UGC websiteduring the last five years

3.2.1.1. Number of research papers/ articles per teacher published in the Journals notified
on UGC websiteduring the last fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

10

6

8

0

0

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

1

2

1

0

0

Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

3.2.2

Average number of booksand / or chaptersin edited books published and papersin National /
International confer ence-proceedings per teacher during thelast fiveyears

3.2.2.1. Total number of booksand / or chaptersin edited books, papersin National /
International confer ence proceedings published during the last five years
Answer before DVV Verification:
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2023-24

2022-23

2021-22

2020-21

2019-20

11

0

0

0

0

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

0

0

0

0

0

Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

331

Average number of outreach activities organized by theinstitution during the last five years..

3.3.1.1. Total number of outreach activities organized by theinstitution during thelast five
years.
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

20

10

16

09

58

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

9

6

9

3

3

Remark : DVV has made changes only considering activities of community outreach conducted
out of the premises as per supporting documents shared by the HEI

335

Number of awards and honoursreceived for outreach activities from gover nment/ r ecognized
agency during thelast fiveyears

3.3.4.1. Total number of awards and honoursreceived for outreach activities from
gover nment/ recognized agency during the last five years.
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

0

0

0

0

2

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

0

0

0

0

0

Remark : DVV has made the necessary changes
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341 Average number of linkagesfor Faculty exchange, Student exchange, resear ch etc. during the
last fiveyears
3.4.1.1. Number of linkagesfor faculty exchange, student exchange, research etc. during the
last five years
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
11 6 6 6 6
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
0 0 0 0 0
Remark : DVV has made changes as none of the claims are relevant to the intent of the metric
34.2 Functional MoUs with institutions of National and / or I nternational importance, other
universities, industries, cor por ate houses etc. during thelast five years
3.4.2.1. Number of functional MoUs with institutions of National and / or I nternational
importance, other universities, industries, corporate houses etc. during the last five years
Answer before DVV Verification: 21
Answer after DVV Verification: 20
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI
41.3 Per centage of expenditure excluding salary for infrastructure augmentation during the last five
years
4.1.3.1. Expenditurefor infrastructure augmentation excluding salary during the last five
years (INR in lakhs)
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
13.43 0 0.16 0 1.07
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
6.25 0 0 0 1.07
Remark : DVV has made changes only considering expenditure for infrastructure augmentation
excluding salary
4.2.6 Efforts are made to make available National Policies and other documents on education in the
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library suitable to the three streams of teacher education —general teacher education, special
education and physical education by the following ways

1. Relevant educational documents are obtained on aregular basis
2. Documents are made available from other librarieson loan

3. Documents ar e obtained as and when teachersrecommend

4. Documents ar e obtained as giftsto College

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. Any 2 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

4.3.4 Facilitiesfor e-content development are available in the institution such as
1. Studio/ Live studio
2. Content distribution system
3. Lecture Capturing System (LCS)
4. Teleprompter
5. Editing and graphic unit
Answer before DVV Veification : A. All of the above
Answer After DVV Verification: D. Any 1 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI
44.1 Per centage expenditure incurred exclusively on maintenance of physical and academic support
facilitiesduring the last five years (INR in Lakhs)
4.4.1.1. Expenditureincurred exclusively on maintenance of physical and academic support
facilitiesduring the last five years (INR in lakhs)
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
14.51 4.36 1.02 0.67 2.20
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
10.11 1.76 0.10 0.14 0.47
Remark : DVV has made changes only considering Expenditure incurred exclusively on
maintenance of physical and academic support facilities excluding salary
511 A range of capability building and skill enhancement initiatives are undertaken by the

institution such as:
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1. Career and Personal Counseling

2. Skill enhancement in academic, technical and or ganizational aspects

3. Communicating with persons of different disabilities: Braille, Sign language and Speech
training

4. Capability to develop a seminar paper and aresear ch paper; under stand/appreciate the
difference between the two

5. E-content development

6. Online assessment of learning

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 4 or 5 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

5.1.3 Theinstitution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases such as
1. Institution has guidelines regar ding redr essal mechanism approved by appropriate
statutory/regulatory bodies
2. Details of members of grievanceredressal committees are available on the institutional
website
3. Awar eness programmes ar e conducted to communicate the guidelines for redressal of
student grievancesto teachers and students
4. Provision for studentsto submit grievances online/offline
5. Grievanceredressal committee meetson aregular basis
6. Students' grievances ar e addressed within 7 days of receiving the complaint
Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. Any 3 or 4 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI
53.2 Average number of sportsand cultural events organized at the institution during the last five

years

5.3.2.1. Number of sportsand cultural eventsorganized at theinstitution during thelast five

years
Answer before DVV Veification:
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
21 7 6 7 8
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
13 6 6 7 8
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Remark : DVV has made changes where there is mismatch in input and supporting documents

shared by the HEI
5.4.2 Alumni hasan activerolein theregular institutional functioning such as
1 Motivating the freshly enrolled students
2. Involvement in the in-house curriculum development
3. Organization of various activities other than classroom activities
4, Support to curriculum delivery
5. Student mentoring
6. Financial contribution
7. Placement advice and support
Answer before DVV Verification : A. Any 6 or more of the above
Answer After DVV Verification: C. Any 2 or 3 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI
6.2.3 Implementation of e-governance arein the following ar eas of operation
1. Planning and Development
2. Administration
3. Finance and Accounts
4. Student Admission and Support
5. Examination System
6. Biometric/ digital attendance for staff
7. Biometric/ digital attendance for students
Answer before DVV Veification : A. Any 6 or more of the above
Answer After DVV Verification: C. Any 3 or 4 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI
6.3.3 Number of professional development /administrative training programmes or ganized by the

institution for teaching and non-teaching staff during the last five years.

6.3.3.1. Total number of professional development /administrative training programmes
organized by theinstitution for teaching and non-teaching staff during the last five years
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

6

2

1

1

2
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Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22

2020-21 | 2019-20

6 0 1 1 0

Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

6.34 Per centage of teachers undergoing online/ faceto face Faculty Development Programmes
(FDPs) viz., Orientation Programme and Refresher Course of the ASC/HRDC, Short Term
Courseand any other similar programmes

6.3.4.1. Total number of teachers undergoing online/face to face Faculty Development
Programmes (FDPs) viz., Orientation Programme and Refresher Course of the ASC / HRDC,
Short Term Course and any other similar programmes during the last five years
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
15 5 2 0 0
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
5 2 0 0 0
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI
6.5.3 Average number of quality initiativestaken by IQAC or any other mechanism for promoting

quality cultureduringthelast fiveyears.

6.5.3.1. Number of quality initiativestaken by IQAC or any other mechanism for promoting
quality during thelast five years.
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

95

38

49

26

32

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

0 0 0 0 0

Remark : DVV has made changes as relevant documents as per SOP are not provided.
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6.5.4 Institution engagesin several quality initiatives such as

1. Regular meeting of Internal Quality Assurance Cell (IQAC) or other mechanisms, Feedback
collected, analysed and used for improvements

2. Timely submission of AQARSs (only after 1st cycle)
3. Academic Administrative Audit (AAA) and initiation of follow up action
4. Collabor ative quality initiatives with other institution(s)
5. Participation in NIRF
Answer before DVV Verification : B. Any 3 of the above

Answer After DVV Verification: D. Any 1 of the above
Remark : DVV has made changes as no proper documents for the AY are provided by HEI

7.1.6 Institution is committed to encour age green practicesthat include:
1. Encouraging use of bicycles/ E-vehicles

2. Create pedestrian friendly roadsin the campus

3. Develop plastic-free campus

4. Movetowar ds paper less office

5. Green landscaping with trees and plants

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. Any 3 of the above
Remark : DVV has made changes where there is mismatch in input and supporting documents
shared by the HEI

7.1.7 Per centage of expenditure on green initiatives and waste management excluding salary
component during thelast fiveyears (INR in Lakhs)

7.1.7.1. Total expenditureon green initiatives and waste management excluding salary
component during thelast fiveyears (INR in Lakhs)
Answer before DVV Verification:

2023-24 | 2022-23 | 2021-22 = 2020-21 | 2019-20

0.00 0.00 0.00 0.00 277

Answer After DVV Verification :
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2020-21

2019-20

0.00

0.00

0.00

0.00

0.00

Remark : DVv has made changes not including house keeping charged for this metric

7.1.9

Institution has a prescribed Code of Conduct for students, teachers, administratorsand other
staff, and conducts periodic programmesto appraise adherence to the Code through the
following ways

1. Code of Conduct isdisplayed on theinstitution’s website

2. Students and teachersare oriented about the Code of Conduct

3. Thereisacommitteeto monitor adherenceto the Code of Conduct

4. Professional ethics programmesfor students, teachers, administratorsand other staff
areorganized periodically

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : DVV has made changes as reports for the programs are not available

2.Extended Profile Deviations
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ID Extended Questions
11 Number of studentson roll year-wise during the last five years..
Answer before DVV Verification:
2023-24  2022-23  2021-22 2020-21  2019-20
23 %! 85 48 68
Answer After DVV Verification:
2023-24  2022-23  2021-22 2020-21  2019-20
106 171 131 105 138
21 Number of full timeteachersyear wise duringthelast fiveyears..
Answer before DVV Verification:
2023-24  2022-23 2021-22 2020-21  2019-20
6 5 4 5 6
Answer After DVV Verification:
2023-24  2022-23  2021-22 2020-21  2019-20
7 6 6 6 6
22 Number of Sanctioned postsyear wise during the last five years..
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2023-24 2022-23 2021-22 2020-21 2019-20
6 6 6 6 6
Answer After DVV Verification:

2023-24 1 2022-23 2021-22 2020-21 2019-20
7 6 6 6 6
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