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ANY OTHER



. Monetary help from external sources such as banks, etc.
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2. Outside accommodation at reasonable rent, shared or individual
Basis

For students of Aishabai College of Education seeking outside accommodation, the
Fatimabai Moosa Patel Competitive Examination Training Centre offers affordable
lodging options. This facility provides accommodations, catering to the diverse needs
of students outside Mumbai. The accommodation is designed to be comfortable and
conducive to studying, with reasonable rent, meals, and other facilities to ensure
accessibility for all.

The training center not only serves as a residential option but also offers an
environment that encourages academic focus and preparation, making it an ideal
choice for students who wish to immerse themselves in their studies while enjoying a
supportive living arrangement. The center's proximity to the college adds to the
convenience, allowing students to easily commute to and from classes.

The charges per month are Rs 2,500 per month. A maximum of five spaces are made
available for Aishabai College of Education.

This accommodation option reflects the institution's commitment to supporting its
students both academically and personally, ensuring they have a comfortable and
affordable place to live while they pursue their education.
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3.Dean student Welfare is appointed and takes care of the student.
Welfare

The Dean of Student Welfare at Aishabai College of Education plays a
pivotal role in ensuring the well-being and holistic development of
students. This position is integral to fostering a supportive and

nurturing environment that addresses the diverse needs of the student
body.

Responsibilities
1. Personal and academic support:

The Dean is responsible for addressing students' personal and academic
challenges, providing guidance and resources to help them succeed. For
instance, if a student is struggling academically, the Dean may arrange for
additional tutoring, counseling, or mentoring support. Similarly, if a student
is facing personal issues such as homesickness or financial difficulties, the
Dean can offer assistance by connecting them with the appropriate
resources or services, such as counseling or financial aid.

2. Health and Well-Being Initiatives:

Ensuring the health and well-being of students is a top priority.
The Dean organizes health awareness programs, workshops on
mental health, and stress management sessions. For example,
the college might host a wellness week, where students can
participate in activities like yoga, meditation, and workshops on
maintaining a balanced lifestyle. Additionally, the Dean ensures
that students have access to healthcare services and emergency
support when needed.

3. Student Engagement and Extracurricular Activities:

The Dean actively promotes student engagement through various
extracurricular activities, clubs, and organizations. By
encouraging participation in these activities, the Dean helps
students develop leadership skills, build community, and
enhance their overall college experience. For example, the Dean
might facilitate the formation of interest-based clubs, such as a
debate club, cultural society, or sports team, and provide support
for their activities.



4. Grievance Redressal:

The Dean of Student Welfare plays a crucial role in addressing
student grievances and ensuring a fair resolution process. For
example, if a student has a complaint about academic policies,
campus facilities, or interpersonal conflicts, the Dean ensures
that the grievance is heard and resolved in a timely and just
manner, working closely with relevant committees and
departments.

5. Career Guidance and Placement Support:

In collaboration with the Placement Cell, the Dean assists
students in preparing for their future careers by organizing
career counseling sessions, job fairs, and workshops on resume
writing and interview skills. For instance, the Dean may arrange
for industry experts to conduct mock interviews, helping
students gain confidence and improve their employability.

6. Fostering Inclusivity:

The Dean is committed to creating an inclusive environment
where all students feel valued and supported, regardless of their
background. Initiatives like diversity and inclusion workshops,
cultural events, and support groups for marginalized
communities are examples of how the Dean fosters a sense of
belonging among students.

The Dean of Student Welfare at Aishabai College of Education is
dedicated to ensuring that students have access to the resources,
support, and opportunities they need to thrive both academically and
personally. Through a combination of personalized support, health
and wellness initiatives, student engagement activities, grievance
redressal, career guidance, and inclusivity efforts, the Dean plays a
crucial role in enhancing the overall student experience and ensuring

their well-being throughout their educational journey.
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4. Placement officer is appointed.

The Placement Officer at Aishabai College of Education is a vital link
between the institution and the job market, tasked with ensuring that
students are well-prepared and connected with employment opportunities
upon graduation. The placement Officer plays a crucial role in guiding
students through the transition from academic life to professional careers.

Key Responsibilities

1. Liaison with Employers:

o The placement Officer establishes and maintains relationships
with schools, educational institutions, and other organizations
that may employ graduates. This involves networking, attending
job fairs, and regularly communicating with potential employers
to understand their hiring needs and promote the college’s
students as ideal candidates.

2. Organizing Placement Activities:

o The placement officer coordinates on-campus recruitment drives,
inviting various schools and educational organizations to
conduct interviews and selection processes at the college. This
includes organizing pre-placement talks, interviews, group
discussions, and other recruitment activities.

3. Career Counseling and Guidance:

o Providing career guidance is a key responsibility. The Placement
officer advises students on career paths, helping them
understand the opportunities available within the education
sector and related fields. This might include one-on-one
counseling sessions, workshops on resume writing, interview
preparation, and professional etiquette.

4. Training and Skill Development:

o The placement officer identifies the skills and competencies that
are in demand by employers and works with the faculty to
organize training programs that help students develop these
skills. For example, the officer might arrange workshops on
classroom management, advanced teaching methodologies, ICT
in education, or soft skills such as communication and
teamwork.

5. Maintaining Placement Records:

o Keeping detailed records of student placements is another
critical task. This includes tracking which students have been
placed, where they are employed, and their career progression.
The placement officer also collects feedback from employers
about the performance of graduates, which helps in improving



the training and preparation of future batches.
6. Alumni Engagement:

o The Placement Officer collaborates with the Alumni Association
to leverage the network of former students in helping current
students secure jobs. Alumni might return to campus to provide
mentorship, conduct mock interviews, or share their experiences
in the field.

7. Promoting the college’s Reputation:

o A significant part of the Placement Officer’s role is to enhance
the college’s reputation among potential employers. By
showcasing the skills and readiness of students, and the quality
of education provided by the college, the Placement Officer helps
establish the college as a preferred source of well-trained
educators.

8. Feedback and continuous Improvement:

o The Placement officer collects and analyzes feedback from both
students and employers to continuously improve the placement
process. This may involve tweaking training programs, improving
communication with employers, or adjusting the support
provided to students during the placement process.

The placement officer, Dr. Madhuri Bendale, and assistant officer Ms. Joya
Chaudhary, at Aishabai College of Education are pivotal in shaping the
professional futures of students. By connecting students with employers,
providing necessary career guidance, organizing recruitment activities, and
ensuring that students are equipped with the skills needed for success, the
placement officer plays a critical role in the college’s mission to empower
and prepare future educators.
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PLACEMENT CELL OFFICER
Introduction:

The Placement Cell at Aishabai College of lducation is dedicated to facilitating
job placements and carcer development opportunitics for students. The cell
works closcly with industry professionals and organizations 1o ensurc that

C students have access to internships, job placements, and carcer guidance.
Current Composition:

1. Dr. Madhuri Bendale
Position: Placement Cell Officer
Responsibilities: Leading the placement activities, developing and
maintaining relationships with potential employers, organizing placement
drives, and providing career counscling to students.

2. Ms. Joya Chadhary
Position: Assistant Placement Officer

( Responsibilities: Assisting in the organization of placement events,

managing placement-related documentation, coordinating with companics
for recruitment drives, and supporting students in preparing for intcrvicws

and job applications.
Roles and Responsibilities:

. Industry Collaboration: Building and nurturing rclationships with

various organizations to creatc job and internship opportunitics for

students.

—_ Regd. Office:
Post Bag No. 9992, "Nirmal" 21st Floor, Nariman Point, Mur_nbal - 400 021, INDIA.
Tel: +91-22-6639 6666 * Fax :+91-22-6639 6677 * Email : soex@vsnl.com



- Placement Drives: Organizing and managing on-campus placement
drives and job [airs to connect students with potential employers.

« Carcer Guidance: Providing guidance on resume building, interview
preparation, and job search strategics.

» Support Services: Olfering support and resources for students to

cnhance their employability skills and carcer readiness.
Conclusion:

The Placement Cell at Aishabai College of Education is cquipped with a

dedicated tcam committed to enhancing the carcer prospects of our students.

Placement officer, Dr. Madhuri Bendale and the support of Ms. Joya Chadhary,
the ccll ensures ceffective placement services and carcer development programs

to help students transition successfully from cducation to the professional

world.
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5.Concession in tuition fees and hostel fees

At Aishabai College of Education, the institution is committed to making quality
education accessible to all students. Recognizing the financial challenges that
some students may face, the college offers concessions in tuition fees and hostel
fees upon request.

Key Points:

1.

2.

Need-Based Concessions: Concessions are granted based on the financial
needs of the student. Students can apply for fee concessions by submitting
a formal request along with relevant documentation that demonstrates their
financial situation.

Application Process:The process involves a thorough review of each
application by a designated committee, ensuring that concessions are
granted fairly and to those who genuinely require assistance.

. Flexibility and Support:The institution also provides flexibility in fee

payment schedules, allowing students to pay in installments if needed,
further reducing the financial burden on students and their families.

. Commitment to Accessibility: These concessions reflect the college's

commitment to ensuring that financial constraints do not hinder deserving
students from pursuing their education and achieving their academic goals.

This policy demonstrates Aishabai College of Education’s dedication to fostering
an inclusive educational environment where all students have the opportunity to
succeed.
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6. Group insurance (Health/Accident)

DETAILS OF GROUP PERSONAL ACCIDENT

(YEAR 2023-24)
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